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fiajl w¾:idOl wruqo,a mkf;a m%;smdok yd by< wêlrK 
kvq ;Skaÿj,g wkqj" 

fiajdfhdaclhd (Employer)" 
fiajlhd (Employee), 

rlaIs; jD;a;Ska (Covered Employments)
iy bmhSï (Earnings) y`ÿkd .ksuq

1958 wxl 15 ork mk;ska msysg jq fiajl w¾:idOl wruqo, (

fiajl w¾:idOl wruqo, Y%S ,xldfõ mj;sk úYd,;u iudc wdrlaIK 
l%uh (Social Security System) njg m;aj we;' Y%S ,xldfõ fm!oa.,sl 
wxYfha iy w¾O rdcH wxYfha Y%ñlhkayg hym;a wd¾Ól ;;a;ajhla 
iys; úY%du Èúhla Wreu lr§fï uQ,sl mrud¾:h fmroeß lrf.k 1958 
wxl 15 orK fiajl w¾:idOl wruqo,a mk; u`.ska fiajl w¾:idOl 
wruqo, ia:dms; lrk ,§' fuu mk; u`.ska fm!oa.,sl wxYfha iy w¾O 
rdcH wxYfha Y%ñlhka iïmQ¾Kfhkau wdjrKh flf¾' fuu wruqof,ys 
mßmd,kh lïlre flduidßia ckrd,a ^lïlre fomd¾;fïka;=j& úiska 
isÿ lrkq ,nk w;r" tys uqo,aj, Ndrh uqo,a uKav,h ^Y%S ,xld uy 
nexl=j& úiska orkq ,efí' fuu wruqo, lïlre fomd¾;fïka;=j;a uy 
nexl=j;a yjqf,a mßmd,kh lrkq ,nhs' fiajlhdf.a udisl uq¿ bmhSïj,ska 
wju jYfhka 12]la fiajdfhdaclhd úiska o 8]la fiajlhd úiskao fiajl 
w¾:idOl wruqo,g odhl lrk neúka iEu uilu fiajlhdf.a uq¿ bmhSï 
j,ska 1$5la jeks úYd, w.hla idudðlhdf.a úY%du Èúh iqrlaIs; lsÍu 
i|yd fhofõ' fiajl w¾:idOl wruqof,a miq.sh j¾I ;=< jd¾Isl fmd<s 
wkqmd;h 10]lg jvd by< w.hl r|jd .ekSug Y%S ,xld uy nexl=j iu;a 
ù we;' tlS fmd<sh w¾:idOl wruqof,a tla tla idudðlhdg ^tla tla 
fiajlhdg& ,efnk w;sf¾l m%;s,dNhls' 

1958 wxl 15 fiajl w¾:idOl wruqo,a mk; jßka jr lSm j;djla 
ixfYdaOkh ù we;' Bg wu;rj" mk; Yla;su;a lsÍug jßka jr ksfhda. 
(Oders) iy fr.=,dis (Regulations) ksl=;a ù we;' mkf;a w¾:ksrEmk 
j.ka;shg wkqj" fiajdfhdaclhd iy fiajlhd hkak my; wdldrhg 
w¾:ksrEmkh fldg we;' tu w¾:ksrEmk by< wêlrK ;Skaÿ u`.ska 
;jÿrg;a úia;r fldg ke;fyd;a ixj¾Okh lr we;' 

fuu w¾:ksrEmk u`.ska fiajdfhdaclhdg fiajl w¾:idOl odhl uqo,a 
f.ùu i`oyd we;s ne`Èhdj iy fiajlhdg fiajl w¾:idOl odhl uqo,a 
i`oyd we;s whs;sh ms<sn`oj f;areï .ekSu myiq fldg we;' ta wkqj" 
ljqreka" fldmuK odhl uqo,la" flf,i hk uQ,sl .eg¿ i`oyd úi`ÿï 
fuu`.ska wjOdrKhg fhduq flf¾'

01
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—fiajd fhdaclhd - Employer ˜ hkafkka hï lïlrejl= fiajfhys kshqla; 
lrk hï ;eke;a;l= fyda ;ud fjkqfjka fjk;a hï ;eke;a;l= úiska 
lïlrejl= fiajfhys kshqla; lrkq ,nk hï ;eke;a;l= woyia jk w;r 
fiajdfhdacl uKav,hla" ^tA uKav,h jHdmdßl wdh;khla" iud.ula" 
ixia:djla fyda jD;a;Sh ix.uhla& iy fjk;a hï ;eke;a;l= fjkqfjka 
hï lïlrejl= fiajfhys kshqla; lrk hï ;eke;a;l= Bg we;=<;a fõ' 
;jo kS;Hdkql+, Wreulalre" kS;sh wkqj wkqm%dma;slhd" fmd,au#lre" 
fyda woañksia;%dislre iy iud.ul wEjrlre Bg we;=<;a fõ' ;jo 
ixia:d.; uKav,hla iïnkaOfhka jk úg tA uKav,fha iNdm;sjrhd 
fyda f,alïjrhd o yjq,a jHdmdrhla iïnkaOfhka jk úg tys l<ukdldr 
yjq,alre fyda l<ukdlre o we;=<;a fõ'

fï mk; hgf;ys ;eke;a;ka uKav,hla úiska jrola lrkq ,enQ wjia:djl"

^w& tA ;eke;a;ka uKav,h tAldnoaO uKav,hla kï" tA tAldnoaO 
uKav,fhys yeu wOHlaIhl= yd ks,Orhl= o"

^wd& tA ;eke;a;ka uKav,h fjf<| iud.ula kï" tA fjf<|    
iud.fuys yeu fldgialrejl=o

^we& tA ;eke;a;ka uKav,h jD;a;Sh ix.uhla kï" tA jD;a;Sh 
ix.ufhys yeu ks,Orhl= o"

tA jro iïnkaOfhka jrolrejl= jYfhka ie,lsh hq;=h'

by; lS ;;a;ajh by, wêrK ;Skaÿ u.ska my; wdldrhg úia;r lr we;'

Jeyam Immanuel Ayam (Director of Translanka Investments Limited v. 
Commissioner of Labour (CA PHC No.44/1999), decided on 2016.02.05 stated  
“… Hence in the said back drop it was held in the above case it is the Directors 
who held office during the relevant period will be" liable to pay the amount stated 
in the Certificate. It is also the Court worthy to should not mention at this juncture 
interpret the statute to that give an absurd and obnoxious effect which is against 
the intention of the Legislature…”

—fiajd kshqla;hd - Employee˜ hkafkka fiajd kshqla;sh ms<sn| .súiqu 
m%ldYs; fyda .uHudk ke;fyd;a jdÑl fyda ,sÅ; jQ o tA .súiqu fiajh 
iïnkaOfhka fyda wdOqksl;ajh iïnkaOfhka fyda .súiqula jqjo ke;fyd;a 
Y%uh iïnkaOfhka jQ hï jevla fm!oa.,slju l%shd;aul lsÍu msKsi jQ 
.súiqula jqjo ljr jq hï ;;a;ajhlska fiajd fhdaclhl= iu. .súiqulg 
we;=Æ jQ fyda .súiqula hgf;a jev lrk hï ;eke;a;l= woyia jk w;r 
hï ;eke;a;l= hï úfYaI wjia:djl§ fiajfhys kshqla; jqjo fiajfhys 
kshqla; fkdjQjo tjeks hï .súiqula hgf;a idudkHfhka fiajfhys kshqla; 
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tA ;eke;a;d o we;=<;a jk w;r" iudc wdrlaIK .súiqul ksYaÑ;j olajd 
we;s ld,iSudj i|yd" tu iudc wdrlaIK .súiqu wod< jk hï úhqla; 
fiajlfhl= we;=<;a fkdfõ'

ieu fiajlfhl=u fiajl w¾:idOl wruqo,a mk; hgf;a wdjrKh 
fkdjk w;r" rlaIs; jD;a;ska j, fiajh lrk  fiajlhka  mukla fiajl 
w¾:idOl wruqo,a mk; hg;g jefÜ' mkf;a w¾:ksrEmk j.ka;shg 
wkqj" rlaIs; jD;a;sh hkak my; wdldrhg w¾:ksrEmkh fldg we;' 
tu w¾:ksrEmkho by, wêlrK ;Skaÿ u.ska ;jÿrg;a úia;r fldg 
ke;fyd;a ixj¾Okh lr we;' 

—rlaIs; jD;a;sh - Covered Employment˜ hkafkka rlaIs; jD;a;shla úh 
hq;= hhs ksfhda.fhka m%ldY lrkq ,enQ jD;a;shla woyia fõ' 

tA wkqj úIh Ndr wud;Hjrhd úiska jßka jr ksfhda. ksl=;a lrñka rlaIs; 
jD;a;ska kï lrkq ,efí' fuys§ jeo.;a jkafka" hï lsis fiajlfhl=" fiajl 
w¾:idOl wruqo,a mkf;a w¾:ksrEmk j.ka;shg wkqj" —fiajd kshqla;hd 
- Employee˜ hkakg .eKqko" tlS fiajlhdf.a ld¾hh fyda jev lrk 
ia:dkh" rlaIs; jD;a;shla hg;g fkdjefgkafka kï" Tyq fyda weh mk; 
hgf;a wdjrKh fkdfõ' tA wkqj" Tyqg fyda wehg fiajl w¾:idOl odhl 
uqo,a ysñlu fkd,efí' 

rlaIs; jD;a;ska hg;g fkdjefgk fiajlhka lKavdhu iy /lSrlaId 
y÷kd.ksuq'

1&  wOHlaIl OQrh ork ;eke;a;l= 

igyk   (  by< wêlrK ;Skaÿ u.ska ;SrKh fldg we;af;a hï wOHlaIljrfhla 

wOHlaIl OQrhg wu;rj fiajlfhl=f.a jev fldgil=;a tlS wdh;kh 

fjkqfjka bgq lrkafka kï" tys§ tlS wOHlaIljrhd fiajlfhl= 

hg;go jefgk njh'

Collettes Ltd v. Commissioner of Labour and Others (1989 2 SLR 6) (CA 
Application No.77/1988), decided on 1989.05.16 held  ̋  that a Managing Director 
has a dual capacity of being an employee of the company and also at the same 
time takes part in the management of the company. The fact that as Managing 
Director or as Group Managing Director he takes part in teh management of the 
affairs of the company does not deprive him of his other capacity as an employee 
of the said company. Thertefore the 4th respondent falls withis the definition of a  
"workman" set out in the Payment of Gratuity Act˝ 

2& hï yjq,a jHdmdrhl yjq,alrejl= jk ;eke;a;l=
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3& ,xldfõ neyer ia:dkhl msysgqjk ,o fkdfyd;a mßmd,kh lrkq 
,nk hï w¾:idOl wruqo,la fkdfyd;a úY%du jegqma l%uhla fyda 
fjk hï wruqo,la fkdfyd;a l%uhla hgf;a jDoafOdam.; jk m%;s,dN 
fyda fiajdjidk m%;s,dN ,nd.ekSug úêúOdk ie,iS we;s l<ukdldr 
fyda úOdhl fyda Ys,amSh /lSrlaIdjl kshqla; jQ ;eke;a;l=

flfia fj;;a fuys i|yka lr we;s lreK iïnkaOfhka Y%S ,xldfõ by, 
wêlrKh fjkia jQ u;hla orhs' 

Coeme v. Kularatne and Others (1995 1 SLR 63) (CA No.583/1993), decided on 
1994.10.31 stated,  “I agree with the submission of the Learned Counsel for the 
petitioner that regulation 2(2)(C) is ultra vires to the specific provisions of the Act” 

4& idudkHfhka ,xldfõ mÈxÑhla ke;s ;eke;a;l=" fiajh i|yd 
,xldfjka neyer ia:dkhl fiajfha kshqla; jQ ;eke;af;l=

5& ojia jYfhka fyda jev jYfhka fyda .uka jYfhka idudkHfhka lrkq 
,nk /lSrlaIdjl kshqla; jQ ;eke;af;l= 

6& ish mjqf,a Woúhu muKla fiajfha fhdojd isák wdh;khla jYfhka 
hï lsis mqoa.,fhl= úiska lrf.k hkq ,nk fj<| fyda jHdmdßl 
wdh;khl fiajfha kshq;= jQjka ^mjqf,au idudðlhka&

igyk (  hï wdh;khla iïnkaOfhkahï wdh;khla iïnkaOfhka “mjq,” hkafkka woyia lrkafka 

wdh;khla lrf.k hk mqoa.,hd" tu mqoa.,hdf.a l,d;%hd" tu 

mqoa.,hdf.a hï orejka iy tu l,d;%hdf.a hï orejkao fõ'

7&   úY%du jegqmlg ysñlï lshk ,xldKavqj hgf;a jQ uOHu rcfha fyda 
m,d;a rdcH fiajlfhda

8& .Dyia: fiajlfhl=

9& ;eke;a;ka kjfofkl= ^09& fyda Bg wvq ixLHdjla fiajfha kshqla; 
lr we;s mqkH wdh;khla fyda yqfola wd.ñl mqomQcd fyda iudc fiajd 
lghq;= i|yd mj;ajdf.k hkq ,nk wdh;khl fiajfhys kshqla; jQjka

10& nd, wmrdOlrejkag wk;a orejkag fyda wkd:" f.d¿" ìysß fyda wkaO 
whg ld¾ñl mqyqKqjla §u i|ydu lrf.k hkq ,nk wdh;khl 
fiajfha kshq;= jQjka

11& fiajfha fhojQ jhi wjqreÿ  odihg ^16& wvq mqoa.,hska 

12& fjk;a hï ,sÅ; kS;shla hgf;a msysg jQ w¾:idOl wruqo,lska 
wdjrKh jk fiajlfhda 
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WodyrK (  úY%du jegqma fomd¾;fïka;=j hgf;a msysgqjd we;s rdcH fiajd w¾:idOl wruqo,  

(Public Service Provident Fund - PSPF) iy 1978 wl 16 orK úYaj úoHd, mk; 

hgf;a msysgqjd we;s" úYaj úoHd, w¾:idOl wruqo, (The Universities Provident 
Fund UPF) jeks   w¾:idOl wruqo,a

13& fiajl w¾:idOl wruqo,a mk; hgf;a .efkk wkqu; w¾:idOl 
wruqo,lska (Approved Provident Funds) wdjrKh jk fiajlfhda

14& 1945 wxl 43 ork m,d;a fiajd wd{dmk; hgf;a msysgqjd we;s m,d;a 
md,k fiajd fldñIka iNdj hgf;a jQ jD;a;Ska j, fiajlhska

15& ,sÅ; fjk hïlsis kS;shla hgf;a ;u fiajlhka i|yd úY%du jegqma 
l%uhla fyda w¾:idOl wruqo,la msysgqjd we;s uKav,hla jk hï 
m,d;a md,k uKav,hla hgf;a jQ jD;a;Ska j, fiajlhska ^m,d;a md,k 
uKav,h hkafkka hï uy k.riNdj" k.riNdj" iq¿ k.riNdj 
fyda .ï iNdj& 

16& hï fiajdfhdaclhl= úiska ta fiajdfhdaclhdf.a fj<| fyda jHdmdßl 
fiajfha fyda tys ld¾hhka i|yd fhdojk ,o ta fiajdfhdaclhdf.a 
Nd¾hdj fyda ieñhd 

17& úhqla; fiajlhd ^úhqla; fiajlhd hkafkka" Y%S ,xldfõ wdjrK fiajd 
kshqla;sh ;=< ;djld,sl mejreula u; isák" ;ud mqrjeishl= jk 
rfgys iudc wdrlaIK jevigykla i|yd odhl jkakd jQ o" iudc 
wdrlaIK .súiqula m%ldrj hï ld,iSudjla i|yd fï mk; hgf;a 
hï odhl uqo,la f.ùfuka ksoyia lrkq ,en we;a;d jQ o" cd;Hka;r 
fiajlfhl= woyia fõ& 

;jo" iajdëk .súiqïlre (Independent Contractor) fjkafldg f.k" ienE 
fiajlhd (Employee) yÿkd.ekSuo l, hq;=h' tkï" /lshd .súiqu (Contract 
of Service) iy fiajh ioyd .súiqu (Contract for Service) w;r fjki yÿkd 
.;hq;= fõ' tA ukao" fiajl w¾:idOl odhl uqo,a ioyd ysñlu ,nkafka 
fiajlhd muKs' 

fiajl - fiajd fhdacl iïnkaO;djh (Employer - employee relationship) 
myiqfjka yÿkd .;yels wjia:d ;snqko" iuyrúg tf,i yÿkd .ekSu 
wmyiq wjia:do ;sfí' tf,i" fiajlhd yÿkd .ekSu b;d ikalS¾K 
wjia:dj,§" fiajl - fiajd fhdacl iïnkaO;djh (Employer - employee 
relationship) fidhd .ekSug yelsjk whqßka" wêlrK kvq ;Skaÿ u.ska 
yÿkajdÿka f,dalfha ms,s.;a mÍlaIK (Tests) lsysmhla we;' tys § 
fiajdfhdaclhdf.a yd$ fyda fiajlhdf.a ld¾hhka j, iajNdjh my; wxY 
Tiafia uek nef,a'
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01' md,kh ms<sn`o mÍlaIdj (Control Test)

fuu mÍlaIKhg wkqj fiajlhd jev lrk wdldrh md,kh lsÍug fiajd 
fhdaclhdg yelshdjla we;' ;jo" tfia md,kh lsÍfï yelshdjla we;akï" 
Tjqka fofokd w;r iajdñ - fiajl in|;djhla we;' ;jo fuu mÍlaidjg 
wkqj" fiajdfhdaclhdg ;u fiajlhd ljqreka úh hq;=oehs f;dard .ekSug 
whs;shla we;s w;r" fiajlhd úiska ish jev fldgi flfia bgq l, hq;=oehs 
ksfhda. lsÍug fukau úkh ms<sn|j yd lrk ,o jev fldgia iïnkaOj 
jegqma f.ùu ms<sn|jo iïmQ¾K md,khla we;' 

02' i;rúO mÍlaIdj (Fourfold Test)

md,kh" WmlrK j, whs;sh" ,dN ,nd .ekSfï jdish iy mdvq isÿúu 
ms<sn| wjOdku ms<sn|j i,ld ne,Su i;rúO mÍlaIdfõ§ isÿ lrkq ,nhs' 
fuh nyqúO mÍlaIdj (Multiple Test) f,io yÿkajkq ,fí'

03' w¾Ól h:d¾:h ms<sno mÍlaIdj (Economic Reality Test)

fuu mÍlaIKh ioyd fhdod .kakd ñkqï oKav kï" hï fiajlfhl= fiajfha 
fh§ isákafka Tyqf.a m%fhdackh msksio ke;fyd;a fjk;a ;eke;af;l=f.a 
m%fhdackh msksio hkakhs'

04' wkqnoaO mÍlaIdj (Integration Test)

fuu mÍlaIdjg wkqj" i,ld n,kafka hï mqoa.fhl= hï jHdmdrhlg 
wkqnoaO o  ke;ao hkakhs' tkï" Tyq jHdmdrfha fldgila kï fiajlfhls' 
jHdmdrh i|yd jev l,o" Tyq jHdmdrfha wksjd¾h fldgila fkdj 
jHdmdrhg iydh jkafkla muKla kï" Tyq ksoyia .súiqïlrefjls'

05' wfkHdakH ne£u ms<sn| mÍlaIdj (Mutuality of Obligation Test)

tkï" fiajd fhdaclhd yd fiajlhd w;r ;sfnk wfkHdakH ne¢hdj flfiao 
hkak iy tys ;ru uek n,k mÍlaIdjhs' wfkHdakH ne¢hdj by, uÜgul 
mj;s kï" tysÈ iajdñ - fiajl iïnkaO;djhla we;s njhs'

fiajlhd (Employee) iy iajdëk .súiqïlre (Independent Contractor) yÿkd 
.ekSu iïnkaOj wNshdpkdêlrK iy fYa%IaGdêlrK kvq ;Skavq lsysmhla 
u.ska i,ld n,uq'
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Sri Lanka Telecom PLC v. The Commissioner General of Labour (CA Writ 
No.232/2015), decided on 2019.11.22 mentioned “…Notwithstanding a number 
of tests, such as, the control test, the integration test, the economic reality test, 
mutuality of obligation test, dominant impression test have been formulated in 
order to decide whether a person is an employee or an independent contractor, 
there is no conclusive test which could answer that question, and therefore, 
that question shall ultimately be answered on a case by case basis taking into 
consideration the unique facts and circumstances of each individual case. In 
this process, the labels given or terminology used are not binding. …… To give 
another example, the label given for the payment for the work executed, as 
“allowance”, “commission”, “incentive”, compensation” etc. instead of “salary”, is not 
crucial. The employee is the weaker party who has no bargaining power. He has to 
succumb to the conditions of the employer. … In paragraph 10 of this Agreement, 
it is expressly stated that “this agreement should not be interpreted at any time 
as a contract of employment”. In my view, the inclusion of such a clause, shows 
the guilty mind on the part of the employer. Such clauses are misleading and not 
binding …… ”.           

Courtaulds Trading Company v. The Commissioner General of Labour (CA Writ 
No.194/2016), decided on 2019.03.05 stated “….P3(c)-P3(k) are Consultancy 
Agreements signed between the petitioner and the 5th respondent. In those 
Agreements it is stated that “The consultant (5th respondent) will be required to 
attend all technical consultation related to Product Development Department. 
(Detailed attached with Job Description)”. That means the 5th respondent has been 
given a specific task to perform, and that is described in detail in the attached 
document to the Agreement. However, the said “Job Description” has not been 
tendered to Court by the petitioner company. When such specific task is given, 
there shall necessarily be a supervision to see whether she performs that task to 
the satisfaction of the employer….”       

World Vision Lanka (Guarantee) Limited v. Commissioner General of Labour (CA 
Writ No. 383/2016), decided on 2019.03.11 mentioned “…The Petitioner (World 
Vision Lanka (Guarantee) Limited) has not recruited the 3rd respondent as an 
employee to carry out their projects. It at all, she has been recruited by the Grama 
Sanwardhena Samithiya although her monthly allowances have been paid out of 
the funds released by the petitioner to the Samithiya. There no formal Letter of 
Appointment issued to the 3rd respondent either by the petitioner or the Grama 
Sanwardhena Samithiya. According to 1R1, that monthly allowance is also not a 
handsome amount-started at Rs.2,500/= and ended at Rs.8,000/=. The petitioner 
has not supervised her work. In short, the petitioner has had no control over the 
3rd respondent….. In that facts and circumstances of this case, it is clear that there 



12
lïlre yd úfoaY /lshd wud;HdxYh    
njhopy; kw;Wk; ntspehl;L Ntiytha;g;G  mikr;R

Ministry of Labour and Foreign Employment

Y%S ,xld fiajl i`.rdj   ,yq;if njhopw; nra;jp kly;  Sri Lanka Labour Gazette

73 ldKavh - 02 jk l,dmh    njhFjp 73 - ,yf;fk; 01  Volume 73 – Number 01             2022 ckjdß - 2022 cQks     [dtup 2022  [Pd; 2022   January 2022 – Jun 2022

had not been any employer-employee relationship between the petitioner and 
the 3rd respondent…”       

Sri Lanka Insurance Corporation Limited v. Commissioner of Labour (SC 
Appeal No. 27A/2009), decided on 2016.12.14 stated “… 1R1 inter alia states 
(Regulation 3) an employment performed by the day or by the job or by the 
journey shall not be a covered employment. Learned President’s Counsel in his 
submissions attempted to bring the Petitioner within this definition. I do not 
think it is so as the 3rd Respondent’s employment is not performed by the day 
or by the job. 3rd Respondent employment entrusted to him by the Petitioner by 
contract and with instructions and certain specified acts to be performed by him, 
and thereby the Petitioner exercise control over the 23rd Respondent. By 1R2 the 
subject of insurance is declared a covered employment as so are the functions of 
Assessor by Regulation 23 of 1R3. Regulation 7 of Gazette 1R2 brings within the 
term ”employee” of the Employees’ Provident Fund Act persons employed on a 
remuneration of piece rate or a commission. As such both 1R1 and 1R2 gazettes in 
no uncertain terms indicate that provident fund contribution should be paid even 
for work done on a piece rate basis or a commission for service….The role of the 
3rd Respondent is that of an employee or a workman and thus support a “contract 
of service”. It was a service done by the 3rd Respondent not for himself or for a 
business belonging to him. It was service done for the Petitioner Company. 3rd 
Respondent was part and partial of the Petitioners business, and was a workman 
or an employee … In the case in hand whatever professional skills or its technical 
nature would not and cannot override the “control test and the “integration test” 
which is the ultimate deciding factor…”

Oxfam Australia v. Commissioner General of Labour (CA Writ No.339/2014), 
decided on 2020.01.23 mentioned “…The 5th Respondent was provided insurance 
cover for medical and personal accident in P5 to P9 while P2 to P4 provide for 
reimbursement of medical expenditure. These factors support the position that 
the 5th Respondent was an integral part of the business of Oxfam Australia. The 
above factors in my view show that the true relationship between Oxfam Australia 
and 5th Respondent was one of employer-employee within the meaning of the 
EPF Act…” 

Sri Lanka Insurance Corporation Ltd v. A.C.R. Wijesurendra (SC Appeal 
No.99/2010), decided on 2017.06.28 indicated “ …The Civil Appellate High 
Court had also agreed with the Labour Tribunal when the President had analyzed 
the evidence pointing to the fact that the Applicant was employed as part of 
the business and the work done is done for the business of the Appellant. The 
Appellant’s business was insurance. The Assessor worked in the specific area of 
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assessing the amount of money to be paid to the insured keeping in mind the 
interests of the Appellant at all times as directed by the letter of appointing him 
as the Assessor. His work was surely not an accessory to the business but was 
integrated into the business of the Appellant ...”       

Sisilamba Prajamula Sanvidanaya v. Commissioner of Labour Labour (CA Writ 
Application No.71/2015), decided on 2017.05.09 stated “…. It is to be noted 
that the fact that the 1st Petitioner is not an institution which has employed 10 or 
more persons has not been contested by the 1st and 2nd Respondent. Thus, the 
sole question left to be adjudicated by this Court would be the question whether 
the 1st Petitioner is a charitable institution or any institution maintained solely for 
the purpose of religious worship or social service…..The Constitution of the 1st 
Petitioner, produced marked P4, shows clearly that the primary purpose of the 1st 
Petitioner is to co-ordinate, implement, manage and maintain a sustainable project 
for distribution of pipe borne water and meeting the needs of sanitation facilities 
of houses of Tammitagama village in the Maho Divisional Secretariat area……
Article 5-2-4 of the said Constitution also becomes noteworthy because it has 
categorically restricted the membership of this organization to the recipients of its 
water supply benefits…..The above facts, when taken along with the contents of 
the other provisions of the said Constitution clearly indicate that the 1st Petitioner 
is not an institution which has been designed to function as a commercial 
organization, a kind of organization upon which the Gazette. bearing No 653/16 
dated 13th March 1991 (marked P 11) had sought to impose a liability to contribute 
to EPF.… Further this institution has been registered with the Rural Water Supply 
and Sanitation Unit of the Western Provincial Council as a welfare organization 
(P ..1). The 3rd Respondent (Illangarathna Bandara) is clearly a beneficiary of this 
scheme. He is also a member of the 1st Petitioner. Thus, the 3rd Respondent for 
all purposes is an active member of the Organization and also a recipient of its 
benefits. The mere fact that the 3rd Respondent is paid Rs.10,000/= per month 
in recognition of his voluntary services to the Organization does not necessarily 
mean that he must be categorized as an employee of this organization….”
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jßkajr ixfYdaê; 1958 wxl 15 ork fiajl w¾:idOl wruqo,a mkf;a 
m%;smdok wkqj fiajl w¾:idOl odhl uqo,a .Kkh lsÍfï§ wod, 
fiajlhdf.a bmhSï mokï lrf.k wod, .Kkh lsÍu isÿ lrkq ,nhs' óg 
by; ioyka l< wdldrhg" bmhSï u; 12] l m%udKh fiajd fhdaclf.a 
odhl uqo,la jk w;r" 8] l m%udKh wod, fiajlhd ;uka fjkqfjka 
;uka úiskau lrk odhl uqo, fõ' tA wkqj" fiajlfhl= yg tla udihla 
i|yd Tyqf.a bmhSu u; 20] l uq¿ odhl uqo,la Y%S ,xld uy nexl=fõ 
wod, fiajlhdf.a kñka we;s flaj, .sKqu u; udislj ner ùu isÿfõ' 
bmhSï hk w¾:ksrEmkho by, wêlrK ;Skaÿ u.ska ;jÿrg;a úia;r 
fldg ke;fyd;a ixj¾Okh lr we;'

mk;f;a m%;smdok wkqj —bmhSï - Earnings˜ hkafkka"

^w& mä" jegqma fyda .dia;= 

^wd& Ôjk úhoï §ukdj" úfYaI ÔjkdOdr §ukdj iy fjk;a iudk 
§ukd

fuys§ fjk;a iudk §ukd hkak Ôjk úhou mokï lrf.k f.jkq ,nk 
§ukdjlau úh hq;= nj by< wêlrK ;Skaÿ u.ska fmkajd § we;'  ;jo" 
fjk;a kï j,ska f.jk §ukd óg we;=,;a fkdjk nj by, wêlrK ;Skaÿ 
u.ska fmkajd § we;'

National Workers’ Congress v. Commissioner General of Labour (CA Writ 
No. 1128/2001)" decided on 2003.11.03 stated “ …An analysis of this Section 
together with the other provisions contained in the Act makes it clear that these 
payments are not similar in nature to the cost of living allowances or special 
living allowances that are paid to employee. Specially in terms of the definition 
it is distinctive that the Price and the Price Share Supplement and Attendance 
Incentive cannot be held to fall under the limp of “other similar Allowances” …
None of these cover Price Share Supplement and the Attendance Incentive 
and therefore are not covered for EPF payment. … Furthermore, it is important 
note that overtime, risk allowance, service charge, maternal benefits and non - 
recurring cost of living allowances does not attract EPF and cannot be considered 
as “earnings” as stipulated within the law …         

tf,iu" l=uk wdldrfha §ukdjla o fudk kñka f.jk §ukdjla o hkak wmeyeÈ,s 

kï" tf,i f.jk §ukd jegqfma fldgila f,i .kka f.k" th bmhSï hg;g 

.efkk nj by, wêlrK ;Skaÿ u.ska fmkajd § we;'

Coca-Cola Beverages Sri Lanka Limited v. Commissioner General of Labour 
(CA Writ No. 382/2009 and 383/2009), decided on 2013.03.06 mentioned “… 
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All the arguments put forward in this case is on the question whether the monthly 
allowance paid to the 6th Respondent in a sum of Rs. 8,500/) should be considered 
in the computation of his gratuity. Petitioner's contention was that it is not so and 
the monthly allowance of Rs.8,500/= was only a perk paid to the 6th Respondent 
and does not fall within the definition of wage or salaries in terms of the payment 
of Gratuity Act and the "earnings" under the Employees Provident Fund Act……
Then again in 2003, by letter marked P3A (X1) of 19.11.2003 gives the details as 
follows: Basic 25,890/= Allowance 8,500/=…'' This letter indicates that an allowance 
is paid. It is not described as a cost of living allowance. Nor does it tend to describe 
the position taken up by the Petitioner in P2 dated 6.10.2005 which is a reply to 
P1 where for the first time the Petitioner state that the allowance is not part of the 
salary. No specific reference that it is a perk paid by way of allowance. The position 
of it being a perk seems to be introduced subsequently and an afterthought….
This court cannot surmise the material that would be forthcoming before the 
Magistrate since before the Commissioner of Labour the material was not placed 
by the employer to prove the casual nature of the allowance or its non-recurring 
nature. Nor that the allowance paid by the employer to the employee wets a 
casual fee or profit in addition to the regular salary which is a benefit incidental to 
a particular employment, and which could be described as a 'perk'…”

^we& ksjdvq Èk iïnkaOfhka lrkq ,nk f.ùu

^wE&  kshñ; fiajd kshqla;sj, fiajd kshqla;hkag fiajdfhdaclhd úiska 
imhkq ,enQ msiQ fyda fkdmsiQ wdydrj, uqo,a jákdlu iy tfia 
imhkq ,enQ wdydr ms<sfh, lsÍfï § Ndú;d lrkq ,enQ fyda tu 
wdydrj, wvx.= fyda hï øjHhl uqo,a jákdlu' fiajd fhdaclhd 
úiska ;lafiare l< hq;= tu jákdlu flduidßiajrhd fj; lrkq 
,nk wNshdpkhlg hg;a úh hq;= w;r tu wNshdpkh ms<sn|j 
flduidßiajrhdf.a ;SrKh wjidkd;aul úh hq;=h'

 fr.=,dis wkqj" fuys§ kshñ; fiajd kshqla;Ska f,i kjd;eka 
f.hl" ;dkdhul" iudc Yd,djl" fílßhl" id;a;= ksjdihl" 
fj<| Yd,djl fyda ld¾hd,hl kshqla; jQ fiajlhka woyia fõ' 

^b& wdydr §ukdj iy 

^B& kshu lrkq ,eìh yels fjk;a wkaofï mdßY%ñl

 fr.=,dis wkqj" fuys§ kshu lrkq ,enQ mdßY%ul f,i lE,s .Kfka 
mdßY%ñlh iy fiajd fhdaclhdg lrk ,o hï fiajhla fjkqfjka 
Tyqg jÜgï jYfhka f.jk ,o hï mdßY%ñlhla fõ kï tho 
we;=,;a fõ' 
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jÜgï ke;fyd;a fldñia iïnkaOfhka i,ld n,k ,o by, wêlrK kvq 
;Skaÿ lSysmhla u.ska my; wdldrhg úia;r flf¾'

Lanka General Trading Company v. Commissioner of Labour (SC Appeal 
No.86/2008), decided on 2009.10.12 stated that “… The Concise Oxford English 
Dictionary defines “incentive” to be “a payment or concession to stimulate greater 
output by workers” and a ”commission” to be “a percentage paid to the agent from 
the profits of goods etc. sold or business obtained”.  Contrasting the definition as 
far as can reasonably be done for the benefit of the Appellant Company, it can be 
said that as incentive is a payment used to stir productivity whereas a commission 
is used to increase sales. However in the present case, where the “productivity” of 
the Appellant Company’s employees is their completion of sales they were in fact, 
newly named as “Sales Promotion Associates” in association with the launch of the 
“Sales Incentive Scheme”  it is plainly clear that the difference between the issuance 
of a commission and incentive in this context is substantively meaningless…. It is 
clear to this Court that (1) the reworking of the payment scheme was an attempt by 
the Appellant Company to evade their continuing responsibility to contribute to the 
Respondent’s Provident Fund as required by the Employees’ Provident Fund Act…''           

Sri Lanka Insurance Corporation Limited v. Commissioner of Labour (SC 
Appeal No.27A/2009), decided on 2016.12.14 indicated “… Regulation 7 of 
Gazette 1R2 brings within the term ”employee” of the Employees’ Provident 
Fund Act persons employed on a remuneration of piece rate or a commission. 
As such both 1R1 and 1R2 gazettes in no uncertain terms indicate that provident 
fund contribution should be paid even for work done on a piece rate basis or a 
commission for service …”

óg wu;rj fjk;a mk;a hgf;a f.jk §ukd iïnkaOfhkao fiajl 
w¾:idOl odhl uqo,a f.ùug kshu lr we;' tA wkqj" 2005 wxl 36 ork 
mk;ska iy 2016 wxl 04 ork mk;ska kshu jQ whjeh iyk §ukdjka 
iïnkaOfhkao fiajl w¾:idOl odhl uqo,a .Kkh l, hq;= fõ' 

tÉ' ví,sõ' chisß f*dkafiald

Certificate for International Relations (Merit) (BCIS), Diploma in Labour Laws & 

Industrial Relations(NILS), Diploma in English for Communicational Skills (INGAF),

BSc (Business Administration) Special (USJP), Postgraduate Diploma in Labour 

Relations & Human Resource Management (Merit) (UOC)" Masters in Labour Relations 

& Human Resource Management (Merit) (UOC)

lïlre ks,OdÍ ^m<uq fYa%Ksh&
kS;s wxYh" lïlre fomd¾;fïka;=j
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rdcH úKs¾uqla;sh yuqfõ lïlre kS;sh l%shd;aul l< yels o@

IN THE SUPREME COURT OF THE DEMOCRATIC SOCIALIST REPUBLIC 
OF SRI LANKA.

In the matter of an Application for 
Leave to Appeal to the Supreme 
Court under and in terms of Section 
31DD of the Industrial Disputes Act 
(as amended).S.C. Appeal No. 99/2012

S.C. H.C. L.A. No. 38/2012 
HCALT No. 118/10
L.T. No. 08/425/2010

The British High Commission,
No. 389, Bauddhaloka Mawatha, 
Colombo 07.

Respondent Respondent - 
Appellant

Vs.

Ricardo Wilhelm Michael Jansen 

No. 62, Perakumba Mawatha
Kolonnawa.

Applicant-Appellant-Respondent

 BEFORE  : MOHAN PIERIS. P.C.,CHIEF JUSTICE 
    PRIYASATH DEP P.C., J
    EVA WANASUNDERA P.C., J

02
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 COUNSEL : Nigel Hatch PC with Ms. S. Illangage for the
    Respondent-Respondent-Appellant.

    Thushani Machado with C. Hettiarachchi for  
    the Applicant-Appellant-Respondent.

 ARGUED ON : 14.05.2013

 DECIDED ON : 10.07.2014

The case at bar raises issues of state immunity and the facts and circumstances 
that led to the instant appeal to this Court from the order of the Provincial High 
Court, Colombo could be adumbrated presently.

The Applicant-Appellant-Respondent (hereinafter referred to as “the Respondent”) 
was employed by the Respondent-Respondent-Appellant the British High 
Commission, Colombo (hereinafter referred to as “the Appellant”), as a Security 
Assistant with effect from 02.04.2001. The Respondent was initially employed 
for a period of two years subject to performance. At the expiry of the said two 
years the services of the Respondent were extended for a further two years with 
effect from 02.04.2003. At the conclusion of this two year period the Respondent 
was made a permanent employee of the Appellant. By letter dated 03.02.2010 
the services of the Respondent were terminated for alleged misconduct as it was 
found by the High Commissioner to be asleep whilst on guard duty.  The said letter 
dated 3rd  February 2010 further stated that the Respondent was in breach of the 
employment contract and Clause 36   of the Post Security Regulations/Instructions 
which declares that sleeping on duty is strictly forbidden.

 The document marked by the Appellant as X brings forth the following.  It was  a 
condition of the Respondent's employment that his services may be terminated 
at any time without notice on grounds of willful misconduct and/or disobedience, 
neglect of duties or breach of any express or implied term of employment 
(paragraph 7 at page 26 of “X” and paragraph 13 at page 32 of  “X”).

The Respondent filed an application in the Labour Tribunal seeking relief against 
the alleged unlawful termination of his services.

It is apparent from the answer filed by the Appellant–the British High Commission 
that the position of the Appellant before the Labour Tribunal has been that “the 
British High Commission looks after the interests of the United Kingdom in Sri 
Lanka” and Sri Lankan laws do not apply to it. This averment makes clear that the 
plea was one of state immunity and not diplomatic immunity. Without prejudice 
to the jurisdictional objection, the Appellant further pleaded that the Respondent 
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had had a bad prior record of service and the termination of the Respondent’s 
services were justified and that he was not entitled to any reliefs. The Respondent 
sought to traverse the plea in bar of jurisdiction in his replication. The Replication 
filed by the Respondent, whilst admitting that the British High Commission looks 
after the interests of the United Kingdom in Sri Lanka,   denied that Sri Lankan 
Laws do not apply to   the Appellant and further averred that the contract of 
employment stipulated that the Appellant High Commission was subject to Sri 
Lankan Labour Law. Although the Appellant High Commission filed answer before 
the Labour Tribunal taking up the jurisdictional plea, it did not participate in the 
proceedings which were consequently held ex parte.

I wish to point out at the very outset that the traversal in bar of jurisdiction before 
the Labour Tribunal was premised on State Immunity rather than Diplomatic 
Immunity but it would appear that diplomatic immunity has been the bone of 
contention in both the Labour Tribunal and the Provincial High

Court of Colombo.  It has to be noted that whilstthe Labour Tribunal upheld the 
objection on the mistaken assumption of diplomatic immunity, the Provincial 
High Court rejected it and proceeded to hold that the Labour Tribunal possesses 
the requisite jurisdiction to hear and determine the application filed by the 
Respondent.

It is pertinent to highlight the salient features of the respective judgments which 
seek to justify their reasoning.

Labour Tribunal Order dated 29th October 2010

The order dated 29th October 2010 of the President, Labour Tribunal sets out the 
following reasons for the holding that it is denuded of jurisdiction to hear and 
determine the application filed by the Respondent.

(a) If the Appellant (the British High Commission) is clothed with diplomatic 
immunity (sic), the institution and maintenance of an action against 
the Appellant and the  consequent  enforcement are questions that are 
of a mandatory nature to be borne  in mind;

(b) The Diplomatic Privileges Act, No. 9 of 1996 (sic) accords immunity 
from suit to the British High Commission/or its consular personnel;

(c) Though the Respondent’s contract of employment states that the 
conditions of service are subject to Sri Lankan  Labour  Law,  what is in 
issue is whether legal proceedings could be instituted in the event of 
an alleged violation thereof;



20
lïlre yd úfoaY /lshd wud;HdxYh    
njhopy; kw;Wk; ntspehl;L Ntiytha;g;G  mikr;R

Ministry of Labour and Foreign Employment

Y%S ,xld fiajl i`.rdj   ,yq;if njhopw; nra;jp kly;  Sri Lanka Labour Gazette

73 ldKavh - 02 jk l,dmh    njhFjp 73 - ,yf;fk; 01  Volume 73 – Number 01             2022 ckjdß - 2022 cQks     [dtup 2022  [Pd; 2022   January 2022 – Jun 2022

(d) The Respondent has failed to show that the Appellant is not subject to 
diplomatic benefits and immunities;

 (e) A legally binding order cannot be delivered against the Appellant and 
the Respondent cannot maintain an application against the Appellant;

Since the Respondent gave evidence before the Labour Tribunal in the ex parte 
proceedings, the President, Labour Tribunal made the following determinations 
on the merits.

(a) The Respondent has not established his case that he was ill  and/or 
indisposed and that he had duly notified his superiors on the date in 
question which according to him prevented him from performing his 
duty;

(b) The Respondent has admitted in his evidence that he had slept whilst 
on duty;

(c) Neither in his application nor in the Replication does the Respondent 
state that he was suffering from a viral fever on the day in question; He 
had not even informed any officer that he was unwell and that he had 
failed to open the gate for the High Commissioner;

The Respondent workman preferred an appeal to the Provincial High Court 
in Colombo from the Order of the Labour Tribunal and the High Court had the 
benefit of written and oral submissions addressed to it on two pivotal questions 
albeit erroneously assumed. Can the Appellant British High Commission plead 
Diplomatic Immunity from suit in the Labour Tribunal when a Sri Lankan workman 
attached to the High Commission impleads it on an alleged infringement of his 
contract of employment? Does this plea avail it when the contract of employment 
contains a clause that the employee’s conditions of service are subject to Sri 
Lankan Labour Law?
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The Order of the Provincial High Court dated 27th March 2012

The Learned High Court Judge concluded in his order that the waiver of immunity 
must be express in relation to jurisdiction as well as enforcement and such waiver is 
apparent from the contractual provisions contained in the letters of appointment 
of the Respondent that the conditions of service of the Respondent are subject to 
Sri Lankan Labour Law.

According to the judgment of the Provincial High Court, such a declaration in the 
letters of appointment would amount to an express waiver of immunity. As regards 
the argument of the Appellant that the British High Commission is neither a natural 
nor a legal person and thus no institution of  proceedings  could be maintained 
against the British High Commission, the Provincial High Court takes the view that 
having filed an answer before the Labour Tribunal in opposition to the application, 
it does not lie in the mouth of the Appellant to contend that the application 
cannot be sustained and that the Labour Tribunal possesses the jurisdiction to 
hear and determine the application. In fact Diplomatic Immunity figured again 
in the Provincial High Court as they do in this Court but the distinction between 
State Immunity and Diplomatic Immunitydo not seem to have been appreciated 
by both Counselor the Learned High Court Judge. I will proceed to discuss this 
distinction in the course of this judgment.

The Appellant was granted leave on the following questions of law as itemized in 
the petition of appeal.

(a) Has the Learned High Court Judge  erred  in  law  in  failing  to construe 
and/or give effect to the  Diplomatic  Privileges  Act No. 9 of 1996 
which incorporated into our domestic law the Vienna Convention 
on Diplomatic Relations 1961 to which Sri Lanka was a signatory?

(b) Has the Learned High Court Judge misdirected himself in law by 
failing to construe and/or in not considering that under the principles 
of Public International Law and/or Diplomatic Privileges Act No. 9 of 
1996, the British High Commission and inter-alia its members of the 
mission and/or members of the staff of the mission and/or diplomatic 
agents are entitled to sovereign immunity from inter-alia legal process 
and/or court proceedings in Sri Lanka?

(f ) Has the Learned High Court Judge erred in law in construing the 
provision “Your conditions of service are subject to Sri Lankan Labour 
Law and in line with the Foreign and Commonwealth Office LE Staff 
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Strategy and best practice” in the Letter of Appointment marked A6 
and/or the payment of statutory benefits respectively to be tantamount 
to an express waiver of immunity?

(g) Has the Learned High Court Judge erred in law in holding that the said 
clause and/or payment of statutory benefits constitute the submission 
by the British High Commission to jurisdiction and/or that the statutory 
provisions and Labour Laws of Sri Lanka cannot be isolated for the 
Court machinery and enforcement machinery?

(h) Has the Learned High Court Judge erred in law in holding that the 
Labour Tribunal has the jurisdiction to hear and determine the 
application of the Respondent and/or enforce an award?

(l) Without prejudice to the aforesaid, has the Learned High Court Judge 
erred in law in allowing the appeal thereby granting the Respondent 
all the reliefs prayed for by the Respondent without having considered 
the matter on the merits having particular regard tothe Respondent 
being a Security Guard at a foreign Diplomatic Mission?; and/ or

(m) Has the Learned High Court Judge erred in law in not stating what 
reliefs prayed for by the Respondent are allowed in appeal having 
regard to the Respondent having sought the reliefs of reinstatement 
with back wages and in the alternative a sum of Rupees Four Million 
(Rs 4,000,000/-) as compensation in lieu of reinstatement from the 
Labour Tribunal?

(n) Has the Learned High Court Judge erred in law in construing that the 
mere filing of an answer by the British High Commission constituted a 
waiver of objection to the defect in the Labour Tribunal application per 
se?

As I stated above, the case at bar hinges on sovereign immunity which does not 
engage the provisions of the Diplomatic Privileges ActNo. 9 of 1996. The Diplomatic 
Privileges ActNo. 9 of 1996 is Sri Lanka’s response to its dualistpractice of enacting 
domestic legislation to give effect to its international obligations under the Vienna 
Convention on Diplomatic Relations of 1961 and I must observe that neither the 
Convention nor our domestic legislation is engaged in the case at bar. If one 
peruses the answer filed by the British High Commission-the Respondent before 
the Labour Tribunal the position taken by the High Commission becomes relevant. 
Paragraph 3 of that answer stated as follows:
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“It is respectfully submitted that the Respondent British High Commission 
looks after the interests of the United Kingdom in Sri Lanka and the Sri 
Lankan lawsdo not apply to the Respondent.”

By this averment no diplomatwas seeking any immunity from suit and the British 
High Commission was asserting nothing but the immunity of the United Kingdom 
from suit in the Sri Lankan Labour Tribunal on a contract of employment which 
had been entered into by an agent of the UK and the Respondent workman 
who functioned as a Security Officer. Interestingly enough the initial letter of 
appointment issued to the Respondent on 12 April 2001 states that his conditions 
of service are subject to Sri Lankan Labour Law and not British. This initial letter had 
been signed by one R.P.Morris, Management Officer of the British High Commission 
and the Respondent. Subsequent letters issued to the Respondent bearing several 
dates such as 5th October 2001 and 14th March 2003 incorporate  the  terms and 
conditions of  the initial letter dated 12 April 2001 and the letter  dated  22nd  April  
2009 which confirmed the Respondent in his position of  “Security Assistant” at  
Grade V(b) also specifically refers to the fact that the Respondent’s conditions  
of service are subject to Sri Lankan Labour Law and in line with the Foreign and 
Commonwealth Office’s L.E Staff Strategy and best practice.

From the foregoing the following issues merit recapitulation. Whilst the letters of 
appointment of the Respondent subject the terms and conditions of employment 
to Sri Lankan Labour Law, the answer before the Labour Tribunal asserts state 
immunity. If one looks at the terms and conditions of employment, they traverse 
such areas as pay, bonus, EPF, ETF, gratuity, working hours etc. Under the rubric 
“Performance” -paragraph 13 of the terms and conditions is to this effect-“You 
may terminate your appointment at any time by giving one month's notice. We 
reserve the right to terminate your employment at any time without notice or 
payment in lieu ofnotice on grounds of willful misconduct and/or negligence and/
or disobedience, neglect of duties or breach of any express or implied term of your 
employment”.

The alleged termination took place through a letter dated 3rd February 2010 which 
was addressed to the Respondent by one Philip Nalden –Second Secretary of the 
Appellant. The letter alleged that on Saturday 23rd of January 2010 at about 14.50 
hours it was reported by the British High Commissioner, Dr. Peter Hayes that the 
Respondent had been asleep whilst on an alert guard duty. The letter described 
the circumstances in which the Respondent was found to be asleep. The High 
Commissioner had driven up to the main gate of Westminster House to exit. As 
there was no response from the gatehouse, he stepped out of his vehicle and 
went to the gatehouse where he found the Respondent asleep.  The letter further 



24
lïlre yd úfoaY /lshd wud;HdxYh    
njhopy; kw;Wk; ntspehl;L Ntiytha;g;G  mikr;R

Ministry of Labour and Foreign Employment

Y%S ,xld fiajl i`.rdj   ,yq;if njhopw; nra;jp kly;  Sri Lanka Labour Gazette

73 ldKavh - 02 jk l,dmh    njhFjp 73 - ,yf;fk; 01  Volume 73 – Number 01             2022 ckjdß - 2022 cQks     [dtup 2022  [Pd; 2022   January 2022 – Jun 2022

alleged that this conduct was in breach of his employment contract ((Neglect of 
Duty), and Post Security Regulations (Instructions for Security Assistants para 36 
which states that sleeping on duty is strictly forbidden).

The letter further stated – “Based on the facts, and on your own admission that 
you had “dozed off”, your employment with the British High Commission is hereby 
terminated with immediate effect.”

It is consequent to this alleged letter of termination that the Respondent 
instituted Labour Tribunal proceedings by his application dated 25th March 2010. 
The Appellant’s plea of immunity was denied by the Respondent in his replication 
but he admitted that his EPF and ETF contributions had been duly paid. As I 
alluded to before, the Appellant did not participate in the proceedings at which 
the Respondent testified on the merits denying the charges leveled by the High 
Commission and giving a different version of events. After having rejected this 
version presented by the Respondent in the witness box, the President of the 
Labour Tribunal has gone into the plea of immunity by undertaking an assay into 
the Diplomatic Privileges Act No. 9 of 1996 on the mistaken assumption of its 
applicability to the issues before him-a course which was no doubt referable to 
the submissions of counsel before him.

The President of the Labour Tribunal also alludes to the paramount duty of 
delivering an order which is executable against a party and for that purpose it 
is a requirement of law that an application should be filed against a natural or 
legal person. On the facts the Labour Tribunal concludes that it cannot reach a 
finding whether the British High Commission is a natural or legal person - (The 
Superintendent, Deeside Estate Maskeliya v IllankaiTholarKazhakam 70 NLR 
279).

In the end the President, Labour Tribunal concluded that the application cannot 
be instituted and maintained against the British High Commission.

The Learned High Court Judge fell into the same error of assuming that the 
provisions of the DiplomaticPrivileges Act No. 9 of 1996 were engaged in the matter 
before him and he equated the express assertions in the letters of appointment 
that the terms and conditions of employment would be governed by Sri Lankan 
Labour law, to be express waivers of immunity and concluded that the President, 
Labour Tribunal had jurisdiction. In the end the appeal of the Respondent was 
allowed by the High Court Judge.
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So much for the trajectory of the case. In the appeal before this Court only two issues 
loom large for resolution. Can the British High Commission assert state immunity 
on behalf of the United Kingdom having regard to the facts and circumstances of 
this case? Is there a waiver that defeats this plea of sovereign immunity?

It has to be borne in mind by all triers of fact that it is settled law that where a claim 
of immunity is raised by a state, that is to be treated as a preliminary issue, to be 
settled conclusively before the court addresses any aspects of the merits of the 
dispute (Maclaine Watson v Department Trade (1988) 3 All ER 257 at 317, CA). I 
will proceed to answer the two issues now.

Pleaof Sovereign ImmunityPleaof Sovereign Immunity

Immunity by reason of the sovereign independent status of a state is only available 
when proceedings are initiated against a foreign state and is a preliminary plea 
taken at the commencement of the proceedings. It serves a very important 
purpose; It debars the court of the State where proceedings are brought (the forum 
Court or national Court) from exercising jurisdiction to inquire further into the 
claim; so a plea of immunity is a technique  of  avoidance of jurisdiction of a Court 
of one State and such a denial of jurisdiction is said to arise out of international 
comity. The Latin maxim ‘par in parem non habet imperium’ (one equal cannot 
exercise authority over another) neatly summarizes the justification for sovereign 
immunity. Specific legislation has been enacted by states to deal with the subject 
and its challenges and one needs only to advert to UK’s State Immunity Act of 
1978 and Australia’s Foreign State Immunity Act of 1985. It has to be noted that 
there is no domestic legislation specifically dealing with the question of State or 
Sovereign Immunity in Sri Lanka and we have to look for guidance from customary 
international law or other jurisdictions whenever a plea of immunity is raised 
before us.

There is today a distinction between absolute immunity and restricted immunity. 
Whereas the immunity was once absolute, the pendulum has since swungtowards 
restrictive immunity. With the dramatic increase in state involvement in commercial 
contracts and trading activities, not many States are now willing to apply the 
doctrine of absolute immunity in granting exemptions from legal process to 
foreign sovereigns and States. Even those States which were applying the doctrine 
in its full vigour have attempted to create certain exemptions in the matters of 
private contracts undertaken by the foreign State. So States have moved towards 
a position of accepting only a restricted doctrine of immunity. States did this by 
providing that a state has immunity for only a limited class of acts. The distinction 
is between acts jure imperii (A State acting in a public or sovereign capacity) and 
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acts jure gestionis (A State acting in a private capacity). The purpose of distinction is 
to ensure that the state is treated as a normal litigant when it behaves like one, and 
as a sovereign when it exercises sovereign power. In the United Kingdom itself, the 
doctrine of absolute immunity was clearly abandoned in commercial transactions 
in the Philippine Admiral case (1976) 1 All ER 71 (PC) (action in rem) and Trendex 
Trading Corporation v Bank of Nigeria (1977) QB 529(action in personam) also 
gave effect to the emerging doctrine of restrictive immunity. In Trendex Trading 
Corporation, Lord Denning M.R stated -

“If a government department goes into the market places of the world 
and buys boots or cement, as a commercial transaction that government 
department should be subject to all the rules of the market place. The seller 
is not concerned with the purpose to which the purchaser intends to put the 
goods.”

It has to be remembered that both the Philippine Admiral case and Trendex 
Trading Corporation were decided before the UK enacted State Immunity Act, 
1978 and in fact Trendex did highlight the need for legislation. The conclusion 
that Lord Denning reached in Trendex was followed in the House of Lords in I 
Congreso del Partido(1983)AC 244 and the case becomes  relevant  to  the issues 
before this Court having regard to the test  propounded  by  Lord  Wilberforce in 
the case to untangle the knotty issue of determining whether a particular act of a 
State is jure imperii orjure gestionis.

Lord Wilberforce’s test becomes relevant because the distinction between public 
or sovereign acts (juraimperii) and private acts (juragestionis) is not easy to draw. 
This distinction is important because restrictive immunity restricts immunity to 
sovereign acts (juraimperii), whilst commercial and private acts (juragestionis) do 
not enjoy immunity at all. In I Congreso del Partido, the House of Lords developed 
a two-stage test in order to distinguish between acts  jure imperii and acts jure 
gestionis for disputes arising under English common law. The case concerned 
two ships (The Playa Largaand The Marble Islands) carrying sugar to Chile, both of 
which were diverted elsewhere on the orders of the Cuban Government after a 
new Government came to power in Chile. An action in rem was brought by the 
Chilean owners of the cargo against I Congreso, another ship owned by Cuba. 
Cuba claimed state immunity.

In order to determine whether Cuba was entitled to state immunity, the 
House of Lords held that the distinction between acts jure imperii and acts jure 
gestionisdepended on whether the relevant  acts  of  Cuba  were  acts  of  private 
law or acts done by virtue of governmental authority. In a much cited passage   
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Lord Wilberforce formulated the test-

“The court must consider the whole context in which the claim against the 
State is made, with a view to deciding whether the relevant acts on which the 
claim is based should, in that context,    be considered as fairly within an area 
of activity, trading or commercial or otherwise of a private law character. 
Or whether the relevant activity should be considered as having been done 
outside the area within the sphere of governmental or sovereign activity.”

Employment in foreign embassies has quite frequently engaged this distinction 
and there have been a slew of cases that have grappled with this distinction in 
order to arrive at a decision whether a particular activity attracts immunity or 
not. The test was relied upon in the UK in Senguptav Republic of India 65 ILR 
325 (1983) ICR 221, Littrell v United States of America (No 2) (1994) 2 All ERand 
Holland v Lampen Wolfe (2000) 1 WLR 1573.

In Sengupta v Republic of India 65 ILR 325 a decision prior to the 1978 State 
Immunity Act, the Employment Appeal Tribunal held on the basis of customary 
law that immunity existed with regard to a contract of employment dispute 
since the working of the mission in question constituted a form of sovereign 
activity. The Supreme Court of Canada decided United States of America v  The 
Public Service Alliance of Canada and others (Re Canada Labour Code) 94 
ILR 264 and held that the conduct of labour relations at a foreign  military  base  
was  not  a  commercial  activity  so  that  the  US  was  entitled  to sovereign 
immunity in proceedings before a Labour Tribunal. One has to take cognizance 
of the underlying rationale. The closer the activity in question was to undisputed 
sovereign acts, such as managing and operating an offshore military base, the 
more likely it would be that immunity would be recognized. In Kuwait Airways 
Corporation v Iraqi Airways Co (1995) 1 WLR 1147, LordGoff, giving the leading 
judgment in the House of Lords, adopted Lord Wilberforce’s statement of principle 
in Congreso and held that-

“the ultimate test of what constitutes an act jus imperiiis whether  the act in 
question is of its own character a governmental act, as opposed to an act 
which any private citizen can perform”.

Drawing in aid the rationale of these cases before me, I turn to the question, which 
side of the divide the contract of employment that the UK government entered 
into with theRespondent as a Security Assistant falls? Is it an act jure imperii or jure 
gestionis? In my view, the employee’s duties in this case (the Respondent’s duties 
as a Security Assistant to the premises of the UK High Commission) were not only 
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to provide security butalso to maintain the inviolability of the Embassy premises. 
The maintenance of security in the mission could not be classified as merely 
auxiliary but in my view since the duties of the Respondent were integral to the 
core sphere of sovereign activity, the contract of employment was not effected in 
the capacity of a private citizen and the functions of the Respondent were enlisted 
in the interest of the public service of the UK Government and on these premises 
I am irresistibly drawn to the inescapable conclusion that immunity becomes 
applicable in the instant case.

In Holland v Lampen Wolfe (supra) the House of Lords considered the case of a 
US citizen who was a teacher on a US base in the United Kingdom. The plaintiff was 
arguing that a memorandum written by her superior was libel.  The House of Lords 
granted immunity to the United States, contending that the act concerned took 
place in the context of the provision of education on a military base, which was an 
activity serving the needs of US military and therefore a sovereign act.This case 
also cited with approval the Littrell v United States of America (No 2) – a case 
which held that military treatment for US personnel on a US base in the United 
Kingdom was a sovereign activity.

Thus one could see that the whole tenor of these decisions was to look at the 
whole context of the activity carried on and if the sovereign performed an act 
in the exercise of sovereign authority for the purpose of maintaining an efficient 
fighting force, that activity attracted immunity in these cases. By the same token, 
the contextual approach of analyzing the Respondent’s employment in terms of 
its purpose and nature-the twin facets of Lord Wilberforce’s test fortify me with 
the conclusion that the contract of employment with the Respondent   to provide 
and maintain security services could not be a private or commercial activity 
and it bespeaks nothing but a sovereign activity. So having regard to the facts 
and circumstances of this case, the Respondent would not be able to initiate 
legal proceedings against the UK in our courts based on the above principles 
which no doubt derive provenance from customary international law. I arrive 
at this conclusion having regard to the nature and purpose of the contract of 
employment which the Respondent had with the appellant. In the end applying 
the same principles I hold that immunity applies in this case to the act complained 
of as well but it remains to be seen whether this restrictive immunity has been 
waived. I hold that when the Respondent was appointed as Security Assistant and 
confirmed later in his position, it was an act jure imperiithat attracts immunity. 
Diplomatic Privileges Act No. 9 of 1996 was not meant to give effect to restrictive 
State Immunity but as its preamble quite eloquently demonstrates it was -
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“An Act to give effect to the Vienna Convention on Diplomatic Relations; to 
provide for the grant of immunities and privileges to the officers, agents and 
property of certain international organizations; and to provide for matters 
connected therewith or incidental thereto.”

Nowhere does any of its provisions give effect to the restrictive State Immunity 
I have discussed above and which British High Commission claims in this case. 
Having thus disposed of the first issue in the case –whether immunity exists having 
regard to the facts and circumstances of this case, I now proceed to examine 
whether there has been a waiver of state immunity.

Waiver of Sovereign Immunity

It has to be borne in mind that the doctrine of restrictive immunity operates 
subject to waiver.It has been recognized for a State to waive its immunity from 
the jurisdiction of the Court. As I turn to guidance from customary international 
law or other jurisdictions, I observe that some principles of law have crystallized 
on waiver. Courts have oftentimes held that the entering into an arbitration 
agreement by a State amounts to a waiver of immunity-see Libyan American 
Oil Company (Lamco) v Socialist Peoples Libyan Arab Jamahirya (1981) Ybk 
Comm.Arb 89 and International Tin Council v Amalgamated Inc (1988) NYS 2d 
1971. The authors of that seminal work on International Arbitration Redfern and 
Hunter) observe at page 667 of their 5th Edition (2009) -

“During the course ofan arbitration proceeding to which a State is a party, 
the distinction between absolute and restrictive immunity should be of no 
relevance. The arbitration can only proceed validly on the basis that the State 
concerned has agreed to arbitrate; and such an agreement is generally held 
to be a waiver of immunity. This is also taken to extend to the jurisdiction 
of the relevant court at the seat of arbitration to supervise the arbitration 
taking place in its territory.”

In the instant case we are not concerned with such a waiver in an arbitration 
agreement: One has to recall that the Learned High Court Judge treats the 
contractual provision of subjecting the terms and conditions to Sri Lankan Labour 
Law as a waiver. It has to be pointed out that there are dicta to  the  effect that 
express waiver of immunity from jurisdiction must be granted by an authorized 
representative of the State and I do not find such a waiver anywhere in the contract 
that the Respondent had with the appellant.
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In R v Madhan(1961) 2 QB 1, the defendant was employed in the Passport 
Office of the Indian Mission in England and was entitled to diplomatic immunity. 
He was charged and convicted for obtaining a season ticket and attempting to 
obtain money by false pretenses. The Deputy High Commissioner wrote to the 
Commonwealth Relations Officer that in order not to impede the course of justice, 
the High Commissioner was prepared to waive the defendant’s immunity. Thus 
one could see that it was the Head of the Mission that waived immunity. Although 
this was a case on diplomatic immunity which preceded the 1964 Diplomatic 
Privileges Act incorporating the Vienna Convention on Diplomatic Relations, 1961, 
the English Court of Appeal in Aziz v Republic of Yemen (2005) EWCACiv 745, 
para 48, held the statement to be of general application, including with regard to 
a consideration of the waiver of state immunity under the 1978 Act.

I find further case law fortifying the position that all waivers must be made by the 
head of the State’s Diplomatic Mission-see Malaysian Industrial Redevelopment 
Authority v Jeyasingham (1998) ICR 307. In Egypt v Gamal-Eldin (1996) 2 All ER 
237 a letter sent to an employment tribunal by the Medical Officer of the Egyptian 
Mission did not, as a matter of interpretation, constitute a waiver or submission to 
jurisdiction. Likewise in Ahmed v Government of the Kingdom of Saudi Arabia 
(1996) 2 All ER 248 a Solicitor’s letter advising the Government that employees 
might have certain employment rights in UK Law could not be interpreted as a 
“written agreement to waive immunity under Section 2 of the UK’s State Immunity 
Act 1978”.

Even the Sri Lankan Diplomatic Privileges Act No. 9 of 1996 specifically refers to 
the mandatory requirement of the High Commissioner renouncing immunity on 
behalf of a state. Section 2 (3) of the Sri Lankan Act states -

“For the purposes of Article 32 of the Vienna Convention, a waiver by the 
Head of Mission of any State or any person for the time being performing his 
functions, shall be deemed to a waiver by that State.”

Though copious arguments revolved around the Sri Lankan Diplomatic Privileges 
Act albeit erroneously, the important provision of law namely Section 2(3) of that 
Act had gone a begging and as a result the Learned High Court Judge too fell 
into an error into assuming that a Junior Officer of the British High Commission 
who enters into a contract of employment with the Respondent could waive state 
immunity in the letter of appointment. I  take  this general proposition, namely 
that the Head of the Mission should waive state immunity on behalf of the State, 
to represent the correct statement of law and as such a waiver is wanting in the 
relationships between the parties or before the Tribunal, I hold that there is no 
waiver of restrictive immunity.
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There is another principle of law that negatives the assumption of the High Court 
Judge that a reference to Sri Lankan Labour Law in the terms and conditions of 
the contract had the effect of waiver. Such a provision that the Sri Lankan Labour 
Law would apply to the terms and conditions was nothing more than an assertion 
that Sri Lankan Labour Law was the governing law of the terms and conditions. 
Such an assertion would not constitute an express waiver of state immunity. In 
fact the case of Ahmed v Government of the Kingdom of Saudi Arabia (supra) 
a Solicitor’s letter advising the Government that employees might have certain 
employment rights in UK Law could not be interpreted as a “written agreement to 
waive immunity under Section 2 of the UK’s State Immunity Act 1978”.

In fact the mere recitation that Sri Lankan Labour Law will apply to the terms and 
conditions of the contract of employment is not be understood as a submission 
to jurisdiction as in an arbitration agreement -see Mills v USA  120 ILR p.162. In 
the circumstances I hold that the covenant in the letter of appointment that Sri 
Lankan Labour Law will apply to the terms  and  conditions is not to be regarded as 
a submission to jurisdiction and there is  thus no waiver of immunity on that score.

In the circumstances I dispose of the two important issues by holding that –

a) the nature and purpose of the contract in the case enables a plea   of 
state immunity to be taken in the instant case; and

b) such immunity has not been lost by any waiver.

In view of the forgoing holding which is sufficiently  dispositive  of  the  issues  in 
the case I do not deem it necessary to  answer  all  questions  of  law  some  of  which 
have been formulated ex abuntanticautela, albeit on the mistaken assumption 
of the applicability of the Diplomatic Privileges Act No. 9 of 1996. I would now 
proceed to amend the relevant questions of law in order to answer them on the 
propositions of law that have been adumbrated above.
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(a) Has the Learned High Court Judge erred in law in  failing  to construe 
and/or give effect to the Diplomatic Privileges Act No.9 of 1996 
which incorporated into our domestic law the Vienna Convention 
on Diplomatic Relations 1961 to which   Sri Lanka was a signatory?

 This Court would not answer this question as it is premised on   an 
erroneous basis as pointed out in the judgment.

(b) Has the Learned High Court Judge misdirected himself in law by 
failing to construe and/or in not considering that under the principles 
of Public International Law and/or Diplomatic Privileges Act No. 9 
of 1996, the British High Commission and inter alia its members of 
the mission and/or members of the staff of the mission and/or 
diplomatic agents are entitled to sovereign immunity from inter alia 
legal process and/or court proceedings in Sri Lanka?

This broad formulation does not take into account the fact that absolute immunity 
is a thing of the past and as such it is amended as follows and answered accordingly 
in consonance with the holding in the case.

Amended question

 Has the Learned High Court Judge misdirected himself in law by failing 
to construe and/or in not considering that under the principles of 
Public International Law the UK Government is entitled to sovereign 
immunity for acts juraimperii?

 Answer - yes

Question of Law (f) as amended

(f )   Has the Learned High Court Judge erred in law in construing the 
provision “Your conditions of service are subject to Sri Lankan Labour 
Law and in line with the Foreign and Commonwealth Office LE Staff 
Strategy and best practice” in the Letter of Appointment marked A6 to 
be tantamount to an express waiver of immunity?

      Answer-Yes
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Question of Law (g) as amended

(g) Has the Learned High Court Judge erred in law in holding that the 
Labour Tribunal has the jurisdiction to hear and determine the 
application of the Respondent?

   Answer-Yes

 Question of Law ( h ) as amended

( h ) Has the Learned High Court Judge erred in Law in holding that the 
Labour Tribunal has jurisdiction to hear and determine the application 
of the Respondent?

 Answer-Yes 

Question of Law ( l )

(l)    Without prejudice to the aforesaid, has the Learned High Court Judge 
erred  in law in allowing the appeal thereby granting the Respondent 
all the reliefs prayed for by the Respondent without having considered 
the matter on the merits having particular regard to the Respondent 
being a Security Guard   at a foreign Diplomatic Mission?;

   Answer-Yes 

Question of Law (m)       

(m) Has the Learned High Court Judge erred in law in not stating what 
reliefs prayed for by the Respondent are allowed in appeal having 
regard to the Respondent having sought the reliefs of reinstatement 
with back wages and in the alternative a sum of Rupees Four Million 
(Rs. 4,000,000/-) as compensation in lieu of reinstatement from the 
Labour Tribunal?

In view of the aforesaid finding the requirement to answer this question does not 
arise.

However the Court wishes to formulate another question of law in consonance 
with its holding in the case.
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 Has the High Court Judge erred in law by failing to appreciate the 
proposition that having regard to the facts and circumstances of 
this case, sovereign immunity applies to the UK?

 Answer-Yes

Thus I proceed to affirm the order of the Labour Tribunal dated 29th October 2010 
to the extent of its holding that the Tribunal had no jurisdiction to embark into an 
inquiry having regard  to the facts and circumstances of the  case and set aside the 
judgment of the Learned High Court Judge dated 27th March 2012for the reasons 
set out above in the judgment.

Accordingly I allow the appeal of the Appellant but with no costs.

MOHAN PIERIS, P.C., C.J.

       
 CHIEF JUSTICE

PRIYASATH DEP P.C., J

                             I agree.       

 JUDGE OF THE SUPREME  COURT

EVA WANASUNDERA P.C., J      

                           I agree.

                                                                                              JUDGE OF THE SUPREME  COURT

                                             



lïlre yd úfoaY /lshd wud;HdxYh    
njhopy; kw;Wk; ntspehl;L Ntiytha;g;G mikr;R

Ministry of Labour and Foreign Employment

Y%S ,xld fiajl i`.rdj   ,yq;if njhopw; nra;jp kly;  Sri Lanka Labour Gazette

73 ldKavh - 02 jk l,dmh    njhFjp 73 - ,yf;fk; 01  Volume 73 – Number 01             2022 ckjdß - 2022 cQks     [dtup 2022  [Pd; 2022   January 2022 – Jun 2022

35

                      iajdêk fldka;%d;alre yd fiajlhd fjka fldg
y`ÿkd .kafka flfia o@

IN THE SUPREME COURT OF THE DEMOCRATIC SOCIALIST REPUBLIC 
OF SRI LANKA

In the matter of an Appeal from a 
judgment of the 
Civil Appellate High Court.

S C APPEAL No. 99/2010
SC (HC) LA: 25/2010
HC Appeal No. HCALT 31/2007
LT Colombo No. LT/2/47/2004

A.C.R. Wijesurendra.
No. 275, Wackwella Road, 
Galle.

Applicant

Vs.

Sri Lanka Insurance 
Corporation Ltd.,
“Rakshana Mandiraya“, 
No. 21, Vauxhall Street,
 Colombo 02.
              Respondent

AND BETWEEN 

Sri Lanka Insurance 
Corporation Ltd.,
“Rakshana Mandiraya “, 
No. 21, Vauxhall Street, 
Colombo02.

Respondent Appellant

Vs

A.C.R. Wijesurendra.
No. 275, Wackwella Road, 
Galle.

03



36
lïlre yd úfoaY /lshd wud;HdxYh    
njhopy; kw;Wk; ntspehl;L Ntiytha;g;G  mikr;R

Ministry of Labour and Foreign Employment

Y%S ,xld fiajl i`.rdj   ,yq;if njhopw; nra;jp kly;  Sri Lanka Labour Gazette

73 ldKavh - 02 jk l,dmh    njhFjp 73 - ,yf;fk; 01  Volume 73 – Number 01             2022 ckjdß - 2022 cQks     [dtup 2022  [Pd; 2022   January 2022 – Jun 2022

 BEFORE  : S. Eva Wanasundera PCJ 
    Sisira J De Abrew J & 
                              Ani Gooneratne J.

AND NOW BETWEEN 

Sri Lanka Insurance 
Corporation Ltd.,
“Rakshana Mandiraya “, 
No. 21, Vauxhall Street, 
Colombo 02.

Respondent Appellant
Appellant

Vs

A.C.R. Wijesurendra.
No. 275, Wackwella Road, 
Galle.

Applicant Respondent 
Respondnet

 COUNSEL : Sanjeewa Jayawardena PC with Charitha   
    Rupasinghe for the Respondent Appellant 
    Appellant.

    Uditha Egalahewa PC with Hemantha Gardihewa 
    for the Applicant Respondent Respondent

 ARGUED ON : 14.03.2017
 
 DECIDED ON : 28.06.2017



lïlre yd úfoaY /lshd wud;HdxYh    
njhopy; kw;Wk; ntspehl;L Ntiytha;g;G mikr;R

Ministry of Labour and Foreign Employment

Y%S ,xld fiajl i`.rdj   ,yq;if njhopw; nra;jp kly;  Sri Lanka Labour Gazette

73 ldKavh - 02 jk l,dmh    njhFjp 73 - ,yf;fk; 01  Volume 73 – Number 01             2022 ckjdß - 2022 cQks     [dtup 2022  [Pd; 2022   January 2022 – Jun 2022

37

S. EVA WANASUNDERA PCJ.

The Applicant Respondent Respondent ( hereinafter referred to as the Applicant), 
A.C.R. Wijesurendra had joined Sri Lanka Insurance Corporation Limited as a 
professional Motor Assessor as he was found to be suitable to carry out inspections, 
assessments and investigations connected with motor insurance claims made by 
the customers to the Sri Lanka Insurance Corporation, the Respondent Appellant 
Appellant (hereinafter referred to as the Appellant). The Applicant joined the 
Appellant Corporation on the 1st of June, 2001. Two years later, on 18th June, 2003 
the Appellant had terminated the services of the Applicant.

The Applicant sought relief from the Labour Tribunal on the basis that the 
termination was unjust and unreasonable. As usual, the Applicant prayed for 
reinstatement with back wages or in the alternative, compensation in lieu of 
reinstatement. The Appellant Corporation in its answer took up the position 
that the Applicant was an Independent Contractor and not an Employee of 
the Appellant. The Appellant prayed for a dismissal of the Application before 
the Labour Tribunal. The President of the Labour Tribunal made order that the 
Applicant was an employee of the Appellant Corporation. Furthermore it was held 
that the services of the Applicant had been unjustly and unreasonably terminated 
and that the Appellant should pay Rs. 480,000/- to the Applicant , assessed to be 
24 months salary, as compensation.

The Appellant appealed from that order to the Civil Appellate High Court of the 
Western Province praying that the Order of the Labour Tribunal be set aside. The 
The Civil Appellate High Court affirmed the order of the Labour Tribunal at the end 
of hearing the Appeal on 22.04.2010. The Appellant Corporation was aggrieved by 
the Judgment of the Civil Appellate High Court and sought leave to appeal from 
this Court.  Leave to Appeal was granted on four questions of law raised by the 
Petitioner in paragraph 50 (a),(b), (d) and (e) of the Petition and one question of 
law was added by the Respondent. This Court has to decide on the said questions 
which are as follows:

a. Did the High Court fall into substantial error by misconstruing the 
contract entered into between the Appellant and the Respondent 
as a “Contract of Service” as opposed to a “Contract for Services” and 
thereby err in holding that the Respondent was an employee of the 
Appellant?
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b. Did the High Court misinterpret and misapply the established tests 
formulated to distinguish between an “employee” and an “independent 
contractor” , as well as the particular circumstances of the instant case, 
especially in the light of the independent status of a Motor Assessor 
and the other multiple indicia?

d. Did the High Court fall into substantial error by failing to consider 
the application of the provisions contained in Sec. 131 of the Inland 
Revenue Act No. 38 of 2000?

e. Did the High Court and the Labour Tribunal err by failing to make an 
objective evaluation of the matters in issue? And

 ‘Is the award of the Labour Tribunal supported by the evidence led 
before the Labour Tribunal?’

The Applicant Respondent Respondent (hereinafter referred to as the Applicant) , 
Wijesurendra filed an Application before the Labour Tribunal on 17.12.2003, praying 
for reinstatement with back wages or compensation in lieu of reinstatement due 
to the reasoning that the employer, Sri Lanka Insurance Corporation Limited 
terminated his services on 18.06.2003 unreasonably and unjustly. He submitted 
that he was employed by the employer on a salary of Rs.20000/- per month from 
the date of appointment on 01.06.2001, as an Assessor of damages to Motor 
Vehicles which are subject to motor vehicle accidents at the time the said vehicles 
are under a valid Insurance Policy granted by the Appellant. The Appellant 
Corporation filed answer on 12.01.2004 and submitted that there never existed an 
employer – employee relationship and/or any contract of employment between 
the Applicant and the Appellant and prayed that the Application be dismissed.

The stance of the Applicant was that he was employed as an Assessor by the 
Appellant. The stance of the Appellant was that the Applicant was an “independent 
Contractor” and not a workman within the meaning of the Industrial Disputes 
Act.

The President of the Labour Tribunal heard the evidence of all the witnesses 
of the Appellant and the evidence of the Applicant and delivered his Order 
on 28.02.2007 in favour of the Applicant holding in the said Order that the 
Applicant was a workman who was employed by the Appellant, his services had 
been unreasonably and unjustly terminated and therefore he should be paid 
compensation amounting to Rs. 480000/- . The Appellant appealed to the Civil 
Appellate High Court and argued that the Applicant was not an employee.
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The Applicant had applied for the post of Assessor. The Appellant had held an 
interview. The Applicant was selected. The Appellant had issued a letter dated 
15th May, 2001 which was marked as A4 which is at page 332 of the Labour 
Tribunal brief. The wording in the first paragraph reads as “We are pleased to enroll 
you to our Panel of Motor Assessors of the Sri Lanka Insurance Corporation Ltd. 
with effect from 01.06.2001 for a period of one year.” The renewal after one year 
is “at the discretion of the Insurance Corporation “. The letter further states that 
“The Management reserves the right to renew your assignment and also reserves 
the right to terminate your assignment without assigning any reasons for such 
termination.” This letter states further that “Your report should reach the Manager/
Motor Department as stipulated in AGM/M Circular No. AGM /2000/03 and the 
guidelines given therein should be strictly followed when inspecting vehicles.”

It is interesting to note that the third paragraph of this letter enrolling him as a Motor 
Assessor reads thus. “Please note that in the execution of your duties as a Motor 
Assessor you are expected to safeguard the interests of the Corporation at all 
times.”  According to this wording, the Applicant was duty bound to keep in mind 
the “interests of the Corporation at all times”. What is meant by “the interests of the 
Corporation” could be analyzed. The main business of the Appellant is insurance 
of vehicles. When the vehicles get damaged on the road due to whatever reason, 
the insurer has to pay the insured if the policy is valid on that day the damage 
occurred and if it covers the said reason for the incident. The Motor Assessor is an 
integral part of the business. The assessment should be doneImmediately or as 
soon as possible. The Assessor cannot do his work at leisure or at the times that 
he opts to do. He has to be ready and willing at all times. He has to be mindful 
of the amount the Insurance Corporation has to pay to the insured vehicle. The 
Assessor cannot favour the owner of the vehicle and / or assess the damage at his 
own discretion. He has to be careful in calculations so that it will not be a loss to 
the Corporation. He has to submit the same to the Corporation which is the final 
authority. If his recommendation is against the interests of the Corporation, 
the Corporation can terminate his services for that very reason because it is 
specifically stated in the letter by which he was appointed as an Assessor. The 
calculations are to be done according to certain guidelines as per Corporations’ 
Circulars. The letter of appointment points at the position taken up by the 
Applicant that his employer was the Appellant.

The Appellant, Insurance Corporation has argued that the letter appointing the 
Assessor is a “contract for services” entered into by the Appellant with the Assessor 
Applicant. It was submitted that the specific guidelines imposed by that letter 
serves to ensure that an efficient and expeditious service was provided to the 
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customers of the Appellant, by way of the quick processing of Insurance claims. 
The Appellant further argued that the task of the Panel of Assessors who were 
hired on the basis of  ‘contract for services’ was to advise the Appellant Corporation 
on the condition of the damaged vehicle and the quantum that the Appellant 
would be liable to pay. However I fail to see any substance in the said argument 
of the Appellant in the light of the clause in the letter appointing the Applicant 
Assessor, which reads that “ if the recommendation is against the interests of the 
Corporation, the Corporation can terminate the services “.

Even though the Appellant submitted that there was no master – servant 
relationship between the Applicant and the Appellant, I find that the Assessors 
had to sign daily when they reported to work; had to provide reasons if they got 
late to work and the time of arrival is later than 9.30 a.m. every day; they were not 
given assignments if they got late; they had to report to the superior officer who 
gave the assignments every day before 9.30 a.m.; they were given equipment by 
the Appellant subsequent to them having used their own equipment initially; they 
were paid travelling expenses and they were also paid for the printed photographs 
taken by them of the damaged vehicles.

If any kind of work has to be performed independently, there cannot be any time 
restrictions and there cannot be superior officers under whom the worker has to 
perform. Any ‘contract for services’ has to be only for the work to be done by a 
person alone, using his talent or capability as regards the particular kind of work, 
within his limits and within his freedom. An independent professional performs 
his work with his expertise in the job and the person who hires him on a ‘contract 
for services’ does not have any strings hung on him. The services are appreciated 
and paid for, due to his capability to do the job which he was hired to do. There 
cannot be any control whatsoever, if there is only a contract for service. An 
independent Contractor frequently carries on, an independent business whereas 
under a contract of service, a man sells his labour and service to the enterprise 
of another. In the case in hand, the Applicant sold his service and labour to the 
Appellant. The Appellant in this case has had many controls over the Applicant 
and thus it points at the stance taken up by the Applicant that the Appellant was 
his employer.

In the case of  Y.G.De Silva Vs The Associated Newspapers Ceylon Ltd., Bar 
Assn. Law Journal 1983, Vol I Part III, the Supreme Court stated thus:
“It is not disputed that an independent contractor cannot seek relief from a Labour 
Tribunal. Under Section 31 B (1) of the Industrial Disputes Act only a workman or 
a Trade Union on behalf of a workman who is a member of that Union alone can 
make an Application to a Labour Tribunal for redress. Thus , it is fundatamental 
to the jurisdiction of a Labour Tribunal that the Applicant should have been on a 
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contract of employment under which the parties were in a relationship of master 
and servant. Unless a person was thus employed there can be no question of his 
being a ‘workman’ within the definition of the term set out in the Act.”

In the case of Jayasuriya Vs State Plantations Corporation 1995, 2 SLR 379 the 
Supreme Court analyzed what is meant by the wordings contained in Sec. 31 D 
of the Industrial Disputes Act No. 43 of 1950. The Industrial Disputes Act No. 43 of 
1950 states in Sec. 31 D that the Order of the Labour Tribunal shall be final and 
shall not be called in question in any Court except on a question of law. The 
Supreme Court stated that ;

“While Appellate Courts will not intervene with pure findings of fact yet if

it appears that the Tribunal has made a finding ,

 a. Wholly unsupported by evidence or which is inconsistent with the 
evidence and contradictory of it or

b. Where the Tribunal has failed to consider material and relevant 
evidence or

c. Where the Tribunal has failed to decide a material question  or

d. Where the Tribunal has misconstrued the question at issue and 
directed its attention to the wrong matters or

e. Where there was an erroneous misconception  or

f. Where the Tribunal failed to consider the documents and/or 
misconstrued them or

g. Where the Tribunal failed to consider the version of one party or his 
evidence or erroneously supposed there was no evidence ,

then, the finding of the Tribunal is subject to review by the Court of Appeal.”

The President of the Labour Tribunal has to go through the evidence carefully and 
make a decision which is just and equitable. In case law regarding similar matters 
such as this matter before this Court now, it has been held that the Court hearing 
the Appeal, has to examine whether the Labour Tribunal has considered the 
evidence, having in mind the rights and interests of the workman as well as 
the position of the alleged employer, the Appellant Corporation. If the Tribunal 
has not done so properly, then the order made by it, can be taken as perverse. If 
the Tribunal has considered the evidence heard by it and then had made the order, 
then it cannot be categorized as perverse.
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In the case of Ready Mixed Concrete Vs Minister of Pensions 1968, 2 QB 497, 
the control test was used to evaluate whether the employee was providing a 
contract of service or contract for services. It was observed by Mackenna J that 
“It may be stated that whether the relation between the parties to the contract is 
that of master and servant or otherwise, is a conclusion of law dependent upon 
the rights conferred and the duties imposed by the contract. If these are such 
that the relation is that of master and servant, it is irrelevant that the parties 
have declared it to be something else.” The contract in this case had contained 
a declaration that the man named Latimer was an independent contractor. Yet, 
the evidence had shown that he was an employee of the company, Ready Mixed 
Concrete.

In the case of Market Investigations Ltd. Vs Minister of Social Security 1968, 3 
A.E.R. 732 , it was held that “ Control, although a matter for consideration, was not 
decisive; the fundamental test in determining whether a person was performing 
services under a ‘contract of service’ or ‘ a contract for services’ was whether the 
person engaged to perform those services was performing them ‘ as a person in 
business on his own account’ and thus under a contract for services but that no 
exhaustive list of the relevant considerations or their weight could be compiled.” 
In the same case , it was held that the right given to the worker to work for 
others is not being inconsistent with the existence of a contract of service 
and was accordingly an employment. In the said case, Cook J had summarized 
the conclusion in this way; “The Supreme Court suggests that the fundamental 
test to be applied is this: Is the person who had engaged himself to perform these 
services performing them as a person in business on his own account? If the 
answer to the question is ‘Yes’, then the contract is a ‘contract for services’. If the 
answer is ‘No’, then the contract is a ‘contract of service’. “ It was further decided 
that no exhaustive test can be compiled of the considerations which are relevant 
in determining the question and no strict rules can be laid down as to the relative 
weight which the various considerations should carry in particular cases.

The Labour Tribunal has analyzed the evidence given by the Applicant and the 
evidence given by three others on behalf of the Appellant Corporation. The 
evidence has proved that the Assessor’s work with regard to motor vehicle accidents 
is an integral part of the income earned by the Appellant. It is an essential service 
granted to the Appellant by the Applicant. Without these particular Assessors, the 
damages caused to insured vehicles in motor vehicle accidents cannot be brought 
to the books and if that job is not done properly by the Assessor, the Appellant 
would not be able to earn such a lot of income in that regard. The work of an 
Assessor is an integral part of the Insurance Corporation.
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The learned President of the Labour Tribunal has quoted in his order the case of 
Stephenson, Jordan and Harrison Ltd. Vs Mc. Donald and Evans 1952 A.T.L.R. 
101.

In the said case, Lord Denning formulated the test for identifying a servant workman 
by asking whether the person in question was part of the other’s organization. 
He said thus:  “It is often easy to recognize a contract of service when you see it, 
but difficult to say wherein the difference lies. (meaning as against a contract for 
service). A ship’s Master, a chauffer and a reporter on the staff of a newspaper are 
all employed under a contract of service: but a ship’s pilot, a taxi - man and a 
newspaper contributor are employed under a contract for service. One feature 
which seems to run through the instances is that on a contract of service a man is 
employed as part of the business and his work is done work, although done for the 
business , is not integrated into it but is only accessory to it. “

The Civil Appellate High Court had also agreed with the Labour Tribunal when the 
President had analyzed the evidence pointing to the fact that the Applicant was 
employed as part of the business and the work done is done for the business 
of the Appellant. The Appellant’s business was insurance. The Assessor worked 
in the specific area of ‘assessing the amount of money to be paid to the insured 
, keeping in mind the interests of the Appellant at all times’ as directed by the 
letter appointing him as the Assessor. His work was surely not an accessory to the 
business but was integrated into the business of the Appellant.

Having gone through the evidence and the judgment of the Civil Appellate High 
Court as well as the order of the Labour Tribunal, I fail to find that the analysis 
was perverse. I hold that the decisions are just and equitable. I answer the 
questions of law enumerated at the commencement of this Judgment in favour 
of the Applicant Respondent Respondent and against the Respondent Appellant 
Appellant. I uphold the judgment of the Civil Appellate High Court.
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This Appeal is dismissed. I order no costs.

 Judge of the Supreme Court 

          Sisira J. De Abrew J. 

         I agree.

 Judge of the Supreme Court 

        Anil Gooneratne  J.

       I agree.

 Judge of the Supreme Court
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rn¾ jeùfï yd o< rn¾ ksmoùfï  l¾udka;h
^taldnoaO ksfhda. iy ;SrK&

^w& l¾udka;fha úia;rh

rn¾ jeùfï yd o< rn¾ ksmoùfï l¾udka;fha úia;r mämd,l iNd 
wd{d mkf;a 6 jk j.ka;sh hgf;a l< ksfhda.hl we;=<;a úh' 1949 
Tlaf;dan¾ 22 od wxl 10035 ork ,xldKavqfõ w;súfYaI .eiÜ m;%fha 
m<jqKq fuh 1949 Tlaf;dan¾ 22od j,x.= úh'

wd{dj

mämd,l iNd wd{d mkf;a ^136 jk fþoh& II fldgfia úêúOdk my; 
oelafjk l¾udka;hg .efkkafkah'

rn¾ jeùfï yd o< rn¾ ksmoùfï l¾udka;h

^w& wlalr 10 la fyda Bg jvd m%udKfha rn¾ j.djla yodjvd .ekSu yd 
id;a;=  imamdhï lsÍu

^wd& wf,ú lsÍu i|yd jQ o< rn¾ ksmoùu ^fuhg iEu j¾.hlu f,aia 
rn¾" ial%ema rn¾" flakaødmidÍ rn¾ iy technically specified 
rubber we;=,;a fõ'&

fuu l¾udka;fha my; i|yka ld¾hhkays kshef,k fiajlhskaf.a jev 
óg we;=<;a fõ'

^1&  wlalr oyhla fyda Bg jvd jeä m%udKfha rn¾ j.djla yodjvd .ekSu 
yd kv;a;= lsÍfï fh§ isák my; olajd we;s fiajlhska - (

^w& wiajkq iyhlhska (^w& wiajkq iyhlhska (

lsß .ekSu" lsß yd TÜgmd¿ tl;= lsÍu" lsß yd TÜgmd¿ tl;= 
lrk ia:dk lrd f.k tau" nr uekSu i|yd iydh ùu" lsÍ lemSu 
isÿ lrk ia:dkh ilia lsÍu" jeys wdjrK j, wdrlaIdj iy 
ridhksl øjH wdf,amkfhys fh§ isák fiajlhska'

^wd& úúO jev iydhlhska (^wd& úúO jev iydhlhska ( 

me< ;jdkaj, ish¨ jev lghq;=" wxl=r noaO lsÍu" ìï ieliSu" 
ud¾. yd md,ï bÈlsÍu" iSudj,a ilia lsÍu yd jegj,a ne£u" 
mdxY= ixrlaIKh" ldKq oeóu yd w¿;a jeähdj" me< isgqùu" j,a 

04
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fk,Su ^w;ska$ridhksl øjH Ndú;fhka& fld< fmdar fh§u" lsß 
lemSug .ia .Kka lsÍu yd i<l=Kq fh§u" lDñkdYl ù§u yd 
frda. iïnkaO jev" lsß lemqï lrk .ia uekúka kv;a;= lsÍu" 
jeys wdjrK iú lsÍu" lsß lemSu isÿ l< ia:dkh uekúka ;nd 
.ekSu" msßisÿ lsÍfï lghq;= hk ld¾hhkays fh§ isák fiajlhska 
^uqrlre" lxldks hk fiajlhka o we;=<;a fõ'&

^2&  wf,ú lsÍu i|yd jQ o< rn¾ ksmoùfï fh§ isák my; olajd we;s 
fiajlhska -(

rn¾ lsß tl;= lsÍu" gexlsj,g wuq lsß udre lsÍu" Nd.SlrKh" 
^fldgiaj,g fjka lsÍu& fhdo bj;a lsÍu iy lsß leá .eiSu"rn¾ lsß 
uqoùfï l%shdj,sh" o< rn¾ iïnkaOfhka l%shd lsÍu" kv;a;=j iy lsß 
ilia lsÍfï hka;% iq;% f;;a yd úh,s rn¾ ISÜ yd f,aia rn¾ iïnkaO 
lghq;=" ish¿u j¾.j, wuq rn¾ f;aÍu" fkdïur lsÍu iy weisÍu" lsß 
tl;= lrk WmlrK gexls" l¾udka;Yd,d mßY%h iy m%jdyk r: msßisÿ 
lsÍu" ÿï Yd,d úh<Sfï l=¿Kq fndhsf,are wdÈ WmlrK l%shd lsÍu iy 
kv;a;=j" or ilia lsÍu" rn¾ j;= iy l¾udka;Yd,d j, wmú;% c,h 
msßisÿ lsÍfï n,d.drh l%shd;aul lsÍu yd kv;a;=j" flakaødmidß lsß 
ksIamdokh lsÍfï§ lsßj, .=Kd;aulNdjh uekSfï l%u úYaf,aIKh lsÍu 
hk lghq;='

^3&  fï Wmf,aLkfha i|yka jQ o rn¾ jeùu yd o< rn¾ ilia lsÍug wod, 
wkqIdx.sl ld¾hhka ys kshef,kakd jQo fiajlhka o fuhska wdjrKh 
fõ'

^4&  my; oelafjk ldKavhkag wh;ajk fiajlhka fuhg we;=<;a fkdfõ'

rn¾ idokakka" wexðka ßhÿre" f,dß yd jEka ßhÿre" ,smslre" fldkafodia;r" 
lklmq,af,a" .nvdNdrlre" äiafmkai¾" úkakUq" nx.,d fiajl" frÈ 
wmq,a,kakd" ndn¾" .=rejrhd iy jdÜgq fiajl'  

^wd& iNdj msysgqùu

rn¾ jeùfï;a " ;ekSfï;a l¾udka;h i|yd jq mämd,l iNd wd{d 
mkf;a 8 fjks j.ka;sh hgf;a l< ksfhda.hla wkqj 1949 Tlaf;dan¾ 24 
od ixia:dmkh mk; hgf;a 1949 Tlaf;dan¾ 24 od wxl 10" 036 ork 
,xldKavqfõ .eiÜ m;%fhys m%isoaO lrk ,oafoah'
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^we& iNdfõ ;SrK

rn¾ jeùfï;a" ;ekSfï;a l¾udka;h iïnkaOfhka tu mämd,l iNdj 
u.ska l< wd§ ;SrK 1949 foieïn¾ 01 od isg j,x.= úh' fuu ;SrKj,g 
wod, ksfõokhla mämd,l iNd wd{d mkf;a 29 ^3& jk j.ka;sh hgf;a 
1949 fkdjeïn¾ 25 od wxl 10047 orK ,xldKavqfõ .eiÜ m;%fha m, 
flßK' l,ska l, ;SrK fjkia lrñka l, ;SrK 1950 cqks 30 od wxl 
10150 orKakdjQ;a 1950 Tlaf;dan¾ ui 27 od wxl 10168 orkakdjq;a wdKavqfõ  
.eiÜ m;%j,o  1951 ud¾;= 30 od wxl 10229 orkakdjq;a"1952 cq,s 30 od 
wxl 10"429 orkakdjq;a 1953 cqks 29 od wxl 10"542  orkakdjq;a wdKavqfõ  
w;súfYaI .eiÜ m;%j,o" 1955 cq,s 22 od wxl 10"820 ork ,xldKavqfõ 
.eiÜ m;%fha 1955 iema;eïn¾ ui 30 od wxl 10"843 ork wdKavqfõ  
w;súfYaI .eiÜ m;%fhao" 1965 fmnrjdß 19 od wxl 14"323 ork wdKavqfõ  
.eiÜ m;%fha o m< flßK' l,ska l, ;SrK fjkia lrñka 1967 cqks 02 
jk Èk wxl 14"751 ork wdKavqfõ  .eiÜ m;%fha m< lrk ,o ;SrK 1967 
cqks 02 jk Èk isg j,x.= úh'

i;s ksjdvq iïnkaO ;SrK ;j ÿrg;a fjkia lrñka 1969 ud¾;= 25 Èk wxl 
14"846$3 ork w;s úfYaI .eiÜ m;%fha o" ksl=;a lrk ,È' 1979 cq,s 27 Èk 
wxl 46$17" 1981 foieïn¾ 24 Èk wxl 172$10" 1984 wfma%,a 25 Èk wxl 
294$6" 1985 uehs 31 Èk wxl 351$20 iy 1998 cq,s 21 Èk wxl 515$33 hk 
.eiÜ m;%fha o 1997 fkdjeïn¾ 04 Èk wxl 1000$8 ork w;s úfYaI .eiÜ 
m;%fha o" óg fmr m< lrk ,o tu ;SrK ixfYdaOkh lrk ,È' tu ;SrK 
;jÿrg;a fjkia lsÍu wxl 1050$4 orK 1998'10'20 Èke;s .eiÜ m;%h 
u.skao wxl 1279$18 orK 2003'03'12 Èke;s .eiÜ m;%h u.skao isÿlrk 
,o ixfYdaOkh 2003  wfma%,a 01 Èk isg j,x.= fõ' bkamiqj ksoyia Èkh 
jegqma iys; ksjdvq Èkhla njg m;a lsÍug wod, .eiÜ m;%h wxl 1469$18" 
2006'10'31 Èk ksl=;a úh' 2006 fkdjeïn¾ 01 Èk isg j,x.= úh'

bkamiq fuu l¾udka;fha jegqma ioyd ;SrK .ekSug 2006 wxl 37 ork 
iduqysl .súiqu wod, lr.ekSu 2007'06'01 Èk isgo" 2007 wxl 37 ork 
iduqysl .súiqu wod, lr .eksu 2008'03'01 Èk isg o l%shd;aul úh' th 
2007'01'18 Èk wxl 1480$14 ork .eiÜ m;%fha m, úh'

2007'05'30 Èk wxl 1499$22  ork w;súfYaI .eiÜ m;%h u.ska 2006 
wxl 37 ork iduqysl .súiqu 2007'06'01 Èk isg l%shd;aul úh hq;= njg 
ksfõokh lrk ,È' 2008'02'26 Èk wxl 1538$17 ork w;súfYaI .eiÜ 
m;%h u.ska 2007 wxl 37 ork iduqysl .súiqu 2008'03'01 Èk isg j,x.= 
jk njg kshu flf¾' 2010'01'13 Èk wxl 1636$12 ork w;súfYaI .eiÜ 
m;%h u.ska 2009 wxl 14 ork iduqysl .súiqu 2010'01'15 Èk isg ms,smeÈh 
hq;= njg ksfõokh flßk' 2011'12'06 Èke;s wxl 1735$10 ork .eiÜ m;% 
u.ska 2011 wxl 22 ork iduQysl .súiqu §¾> lsÍu ms<sno j m%ldY lrk 
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,§' 2011'12'01 Èk isg th ms<smeÈh hq;= nj m%ldY lr we;' 2016'09'30 
Èke;s wxl 1986$62 orK w;súfYaI .eiÜ m;%h u.ska w;sld, f.ùu 
iïnkaO ksfõokhla m, lr we;s w;r th 2016'10'01 Èk isg j,x.= fõ'

 2014'09'26 Èk wxl 1881$43 ork w;súfYaI .eiÜ m;%h u.ska jeä l< 
jegqm  2021'03'05 Èke;s wxl 2217$37 orK w;súfYaI .eiÜ m;%h u.ska 
ixfYdaOkh lrk ,§'

fõ;k m%udKh" w;sld, m%udKh iy fjk;a lreKq ms<sno ;SrK

I jk fldgi

jev lrk idudkH ojila hkafkys w¾: ksrEmkh ^24 j.ka;sh&

jev lrk idudkH ojila ^lEu yd úfõlhg mehla we;=¿j& meh kjhls'

II jk fldgi

ld, ñïfï jev i|yd f.úh hq;= wju ffoksl fõ;k m%udKh

^136 jeks wêldßh jk& mä md,l iNd wd{d mkf;a 6^2& j.ka;sh hgf;a 
1949 Tlaf;dan¾ 22 jk Èk wxl 10"035 ork w;súfYaI .eiÜ m;%fha m< 
lrk ,o ksfõokfha oelafjk ^miqj lrk ,o lsishï wd{djla ù kï bka 
ixfYdaê; mßÈ .; hq;=& wd{dfjys iúia;rj olajd we;a;d jQ rn¾ jeùfï 
yd iE§fï l¾udka;fhys fh§ isák ̂ ljr lsß lmkafkl= jqj we;=¿& wfhl= 
ld, ñïfï jev i|yd f.úh hq;= ffoksl fõ;k m%udKh jkafk(

  

 úia;rh re'Y;

fia'w'w iy fia'ks'Nd'w i|yd odhl uqo,a f.úh hq;= 900'00 
ffoksl jegqm 

wh jeh iyk §ukdj 100'00

ffoksl ixhqla; §ukdj ^2021'03'05 Èk isg l%shd;aul fõ'& 1000'00

by; i|yka ;SrKj,"

—lsß lmkakd˜ hkq my; oelafjk jev lghq;=j, ksr; jkafkls(

lsß lemSu" lsß tl;= lsÍu" lsß fmfrk f,i iú lsÍu" È,Sr kdYk biSu 
iy .Eu'
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III jk fldgi

w;sld, m%udKh

jev lrk idudkH ojilg jeämqr jev l< yeu mehla iïnkaOfhkau 
f.úh hq;= wju w;sld, m%udKh jkafka ̂ ld, ñïfï jev i|yd jQ ffoksl 
wju mä m%udKh 8 ka fn§fuka ksYaph lr.;a& mehlg f.jk wvqu 
m%udKh 50] l .=Khlska jeä jQ m%udKhhs'

IV jk fldgi

iqudk ksjdvqj ^24 jk j.ka;sh&

iEu fiajd fhdaclfhlau ;ud hgf;a jev lrk yeu fiajlfhl=gu yeu 
bßod Èkhlau iqudk ksjdvq Èkh jYfhka Èh hq;= jkafkah' tfia kuqÿ 
iqudk ksjdvq Èkhl jqjo my; oelafjk fldkafoais hgf;a iajdñhdg 
fiajlfhl= jefvys fhoúh yelsh'

1'  iqudk ksjdvq Èkh iu. f.ù hk B,`. Èk yh we;=<; ojila 
fiajlhdg ksjdvq Èh hq;=h'

2'  iqudk ksjdvq Èkhl§ l< jev iïnkaOfhka (

^w& meh 09 ^lEug mehl=;a iys;j& jev l<djQ fiajd fhdaclhd jev 
imhd §ug wfmdfydi;aùfï ldrKdfjka meh 09 g wvq lsishï 
ld, iSudjla jev l<d jQ fyda fiajlfhl=g f.úh hq;= mäkä 
jkafka jev lrk idudkH ojila i|yd jQ wvqu m%udKh fuka 
tlyudr .=Khls'

^wd& jev lrkakg wleue;a;la my< ùfï fya;=fjka meh 09 lg ^lEu 
mehla o we;=¿j& wvqfjka jev l,d jQ fiajlfhl=g Tyq jev 
lrk iEu mehla i|ydu ^jev idudkH ojilg f.úh hq;= wvqu 
mä m%udKh 8 ka fn§fuka ksYaph lr.;a& mehl m%udKh fuka 
tlyudr .=Khls'

^we& meh 09 g ^lEu mehla o iys;j& jvd jev l< lïlrefjl=g meh 
09 g jvd jev l< yeu mehla i|ydu f.úh hq;= mäkä jkafka 
^jev idudkH ojilg f.úh hq;= wvqu mä m%udKh 8 ka fn§fuka 
ksYaph lr.;a& mehl m%udKh fuka tlyudr .=Khls'

3'  hï ld,iSudjla ;=< jQ iqudk ksjdvq ojil l< jev i|yd fiajlfhl=g 
ysñ mäkä mämd,l iNd wd{d mkf;a 2 ^î& j.ka;sfhka kshñ; mä 
f.ùfï ld,h we;=<;§u f.úh hq;=h'
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tfia jqjo mämd,l iNd wd{d mkf;a 25 jk j.ka;sh hgf;a m%ldYhg 
m;a lr we;s wdKavqfõ ksjdvq Èkhlg iqudk ksjdvq Èkh fhÿk fyd;a tlS 
Èkh wdKavqfõ ksjdvq Èkh jYfhka Èh hq;=h' tfiau tlS ksjdvq Èkh iu. 
f.ù hk Èk yh we;=<; tla Èkla fiajlhdg iqudk ksjdvq jYfhka Èh 
hq;=h' fï fþofha by;ska i|yka úêúOdk fuu Wmf,aLkfha II fldgfia 
w¾: ksrEmkh lr we;s m%ldr lsß lmkakkag fyda tu lsß lmkakkaf.a jev 
mßmd,kh lsÍfï kshqla; fiajlhskag ^lxldkï,dg& fyda wod, fkdl, 
hq;=h'

V jk fldgi

jd¾Isl ksjdvq ^ 25 jk j.ka;sh&

1'  fuys I jk ;Srfha ksYaÑ;j i|yka fldg we;s fiajlhl= iqÿiqlï ,nk 
j¾Ih hkqfjka ñka u;= y÷kajkq ,nk lsishï j¾Ihla ;=< tkï fiajd 
fhdaclhd hgf;a fkdlvjd jev lf,a kï tu jev lrk Èk .Kk 
I ;Srh yd iiod n,d II ;Srhg wkqrEm jk mßÈ ksYaÑ;j olajd we;s     
^17 g fkdjeä& Èk .Kk B<. jif¾§ ksjdvq f,i ,ndÈh hq;=h'

 I jk ;Srh II jk ;Srh III jk ;Srh
 lïlrejdf.a Èk .Kk ksjdvq   
 mka;sh  Èk .Kk

    72lg wvq fkdjk yd 142 lg jeä fkdjk  04

   143lg wvq fkdjk yd 215lg jeä fkdjk  08

    216lg wvq fkdjk yd 287lg jeä fkdjk  12

   288 lg wvq fkdjk   17

   66lg wvq fkdjk yd 131 lg jeä fkdjk  04

   132lg wvq fkdjk yd 197lg jeä fkdjk  08

   198lg wvq fkdjk yd 263lg jeä fkdjk  12

   264lg wvq fkdjk   17

jhi wjq'16lg 
fkdwvq msßñ $ 
ishÆu fiajlhska 
i|yd

jhi wjq(16lg 

fkdwvq fkdwvq 

.eyeKq fiajlhka
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2' I' hï fiajlfhla hï wjqreoaol ksjdvq ojia y;lg ysñlï we;af;la 
kï tu ksjdvqj wkql%ufhka tk ojia y;la jYfhka ksjdvq Èh 
hq;af;ah' tfiau th ,nd .; hq;af;ah'

 II' hï wjqreoaol§ fiajlfhl=g ojia y;lg jeä ksjdvqjla ysñ kï 
wvqu .Kfka ojia y;laj;a wkql%ufhka ksjdvq Èh hq;=h' tfiau 
Tyq th ,nd .; hq;=h'

3'  2 jk fþofha i|yka úêúOdkj,g wkql+, jk whqre fiajlhd;a 
iajdñhd;a wfkHdakH jYfhka tl`. jk  oji fyda ojia j, tu 
fiajlhdg Tyqf.a ksjdvq oji fyda ojia ksjdvq Èh hq;af;ah'

4' I' bl=;a wjqreoao ;=< l<djQ jev fya;= fldg f.k 1 fþoh hgf;a 
Wmhd.;a jd¾Isl ksjdvq ^tu fþoh hgf;a tu fiajlhdg ysñ 
ksjdvqjl=;a we;=¿j 6^w& fþoh yd .,mdf.k lshjd& fiajlhl=g 
ysñ yeu ksjdvq ojila iïnkaOfhkau Tyqg f.úh hq;af;a tu 
wjqreoafoa Tyq Wmhd.;a ^w;sld, yd fndakia w;ayer& uq¿ mäh tu 
wjqreoao ;=,§ fiajlhd ieneúkau jev l< ojia .Kkska fn§fuka 
ksYaph lr.;a mäkäh'

 II' f.ù hk wjqreoao ;=< l<d jQ jev fya;= fldg f.k 6^wd& yd 6^we& 
hk fþo hgf;a fiajlfhl=g ysñ yeu ksjdvqjla iïnkaOfhkau 
Tyqg f.úh hq;= ukd mäkä úh hq;af;a f.ù hk wjqreoao ;=<§ 
Tyq ieneúkau jev l< ojia .Kkska fn§fuka ksYaph lr.;a 
Tyqf.a idudkH ffoksl mäh'

5'  fiajlfhl=f.a ksjdvq oji fyda ksjdvq ojia iïnkaOfhka Tyqg f.úh 
hq;= ukd mäkä tu ksjdvq ojig fyda ojiaj,g l,ska f.úh hq;=h' 
tfy;a tu ksjdvq ojig fyda ojia j,g ojia 10 lg l,ska fkdfõ'

6'^w& fiajlfhla ;u leue;af;kau fiajfhka wiaù hdug woyia 
lrkafkao" ke;fyd;a" Tyqf.a  jev k;r flfrkafka fyda  
fiajfhka fkrmd oefukafka fyda fõo" tfia wiaù hk" jev 
k;r flfrkafka fyda fiajfhka fkrmd oefuk Èkhg fmr 
wld,iSudfõ§"l,ska wjqreoao iïnkaOfhka Tyqg ysñ fuf;la ,eî 
ke;s yeu ksjdvq ojilau ,nd .ekSug tu fiajlhdg whs;sjdislï 
we;'

^wd& hï fiajlfhla f.ù hk wjqreoao ;=<§ ;u leue;af;kau ;udf.a 
rlaIdfjka wiaù hdug woyia lrkafkao" ke;fyd;a iajdñhd úiska 
Tyqf.a jev k;r flfrkafka fyda fiajfhka fkrmd oefukafka fyda 
fõo" tfia wiaù hdug jev k;r lrkakg fyda fiajfhka fkrmd 
oefukakg mQ¾j ld,fha§u tu fiajlhdg ysñ ksjdvq ojia ,nd.; 
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hq;af;ah' ;u ksjdvq oji fyda ksjdvq ojia .Kka n,d.kafka f.ù 
hk wjqreoafoa tu ld,h ;=<§ fiajlhd jev lr we;s udi .Kk 
19 ka .=Klr tk .dKg jvd fiajlhd wjqreoao ;=< jev lr we;s 
ojia .Kfka jeämqr jQ ojia j, 4 tajd yeu tllgu 1 ksjdvq 
ojila ne.ska .efkk mßÈh'

 tfia kuqÿ tu fiajlhd È.gu rlaIdfõ kshqla;j isáfha jqjo 1 
fþofha we;=<;a úOúOdk hgf;a tu fiajlhdg ysñ ksjdvq ojia 
j, Wmßu .Kkg jeämqr hï ksjdvq ojila §ug iajdñhd ne§ 
ke;'

^we& f.ù hk wjqreoao ;=<§" fiajlfhla ;u leue;af;kau wef.
a$Tyqf.a rlaIdfjka wiaù hdug woyia lrhs o" ke;fyd;a wef.
a$ Tyqf.a iajdñhd úiska wef.a$Tyqf.a jev k;r flfrkafka fyda 
fiajfhka fkrmd oefukafka fyda fõo" tfia wiaù hkakg jev k;r 
flfrkakg fyda fkrmd oefukakg fmr tk ld, iSudfõ§ u tu 
fiajlhdg ysñ ksjdvq ojia fyda ksjdvq ,nd.; hq;af;ah' th .Kka 
n,d .kafka f.jñka mj;sk wjqreoafoa tu ld,h ;=<§ fiajlhd 
jev lr we;s udi .Kk 17 ka jeä fldg tk .Kkg jvd fiajlhd 
wjqreoao ;=< jev lr we;s ojia .Kfka jeämqr jQ ojia j, 4 tajd 
yeu tllgu" ksjdvq ojia 1 ne.ska .ekSfuks' tu fþofha fjfiid 
we;s fiajlfhl=g tu ojia i|yd mäkä f.úh hq;af;a 3 fjks 
fþofha úêúOdk j,g wkqrEmjh' tfia kuqÿ hï wjqreoaol§ tfia 
jQ fiajlhl=g .; yels ksjdvq ojia .Kk 21 fkdblauúh hq;=h'

7'  by; i|yka úêúOdk mrud¾:fhka( 

  fiajl <uhd hkqfjka woyia jk jhi wjqreÿ 16 g wvq msßñ 
<udfiajlfhl=g fyda jhi wjqreÿ 15 gwvq.eyeKq<udfiajlfhl=g'

  —fiajlhd jev lr we;s ojia˜ hkakg(

 I' 25 jk j.ka;sh hgf;a iajdñhd fiajlhdg ÿka yeu ksjdvq ojila u"

 II' mämd,l iNd wd{dmk; yer fjkhï ,smshl" kS;shl úêúOdk 
hgf;a fyda bka fiajlhdg ysñ mßÈ jevg fkdmeñK isáh yels 
yeu ojilau fyda yeuksjdvq ojila u"

 III' 25 jk j.ka;sh hgf;a iajdñhd ÿka ksjdvq ojil úkd Èjhsfkka 
neyer isàu ksid fkdmeñKs wefrkakg iajdñhd wkqo;a hï 
lreKla ksidfkdmeñKs yeu ojila u" 

 IV' fiajh lrk w;rjdrfha§ fyda fiajh ksidu yg.;a yÈis wk;=rla 
fya;=fldg f.k fiajlhdg isÿjqKq hï wdmodjla ksid tu iajdñhdg 
okajd hjd fkdmeñKs yeu ojila u"
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 V' fiajlhskaf.a jkaÈ wd{dmkf;a ^117 jeks mßÉfþoh& III jk 
Wmf,aLkfha fjfiiq weka;%elaia frda.h fyda wkH jD;a;Sh frda.
hla ksid jevg fkdmeñKs yeu ojila u"

 VI' fiajlhdg jev imhd§ug iajdñhd wfmdfydi;a jQ yeuojila u"

 VII' kS;s úfrdaë fkdjkakd jq;a" ojia 30g jvd fkdmeje;afjkakd jQ 
jevj¾ckhla fyda jefvka msgux lsÍula ksid jevg fkdmeñKs 
yeu ojila u"

  wka;¾.; jk kuqÿ 24 jk j.ka;sh hgf;a iqudk ksjdvq oji 
jYfhka kshu oji óg we;=<;a fkdjkafka h'

 —wjqreoao˜ hkafka f;areu udi 12lg wvqfkdjq ld,iSudjls'

8'  by; i|yka ;SrK tAj wj,x.= jk Èkg udi 12lg jvd fmr jQ hï 
ld,iSudjl rlaIdj iïnkaOfhka fkd.sKsh hq;= h'

VI jk fldgi

wdKavqfõ ksjdvq ojia ^25 jeks j.ka;sh&

9' ^w& fï fþofhys yd 10 jk fþofhys úêúOdkj,g hg;aj iEu 
fiajdfhdaclfhl=u ;ud úiska fiajfhys fhdojd .kq ,en isák 
ish¿u lïlrejkag 1971 wxl 29 ork ksjdvq mkf;ys w¾:dkql+,j 
my; i|yka wdKavqfõ ksjdvq ojia mä iys; ksjdvq Èkhka jYfhka 
Èh hq;=hs(-

 I' cd;slÈkh ^fmnrjdß 04&
 II' isxy, iy yskaÿ w¿;a wjqreÿ Èkh
 III' uehs Èkh ^uehs 01& 

^wd& ta wkqfþofhys i|yka hï wdKavqfõ ksjdvq ojila lïlrejl= 
jevj¾ckhl fh§ isák ld,iSudjlg fhfok ljr wjia:djl§j;a 
ta lïlrejdg fï fþofha ^w& wkqfþofhys úêúOdk j,g wod< 
fkdúh hq;=h

^we& by; oelajqKq ^w& wkqfþofhys i|yka tla tla wdKavqfõ ksjdvq 
Èkh fjkqfjka lïlrejl=g f.úh hq;= fõ;kh tu ksjdvq Èkh 
fhÿKq udifha jev lrk idudkH ojilg f.úh hq;= wju jegqma 
m%udKhg wvq fkdúh hq;=h'
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10'  tfiajqjo" fiajdfhdaclfhl= úiska my; oelafjk fldkafoais j,g 
hg;aj by; oelajqKq fþofhys i|yka wdKavqfõ hï ksjdvq ojilg 
ljr lïlrefjl= jqj;a ish fiajfhys fhdojd .; yelsh'

^w& ta lïlrejdg úl,am ksjdvq Èkhla jYfhka" ta wdKavqfõ ksjdvq 
Èkfhka miqj tk foieïn¾ ui 31 jk Èk fyda tÈkg fmr 
Èkhla" ta ojia we;=<;a jk udifha jev lrk idudkH ojilg 
f.úh hq;= wvqu ffoksl fõ;k m%udKhg fkdwvq jQ mdßY%ñlhla 
iys;j" ksjdvq Èkhla yeáhg Èh hq;=hs'

  ke;fyd;a"

^wd& ta lïlrejdg tn÷ hï wdKavqfõ ksjdvq Èkhl § jev lrk 
idudkH Èklg wh;a meh .Kk ;=< lrk ,o jev i|yd wvqu 
ffoksl fõ;k m%udKh fuka fo.=Khlg fkdwvq mdßY%ñlhla o 
jev lrk idudkH ojilg wh;a meh .Kkg jeäfhka jev lrk 
iEu mehla i|yd ^wvqu ffoksl fõ;kh 8ka fnod fidhd .;hq;=& 
idudkHfhka mehlg .efKk m%udKh fuka ;=ka .=Khlg fkdwvq 
mdßY%ñlhla ^mehlska fldgila jev l< úg m%udKdkql+,jo& 
f.úh hq;=h'
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n;sla l¾udka;h - lïlre flduidßia ;SrK

^136 fjks wêldßh jk& mämd,l iNd wd{d mkf;a 33^1& ^w& j.ka;sh 

hgf;a lïlre weu;sjrhd úiska 1979 wf.daia;= ui 03 jk Èk wxl 48 

ork rcfha .eiÜ m;%fha m< lrk ,o wd{dfjka lïlre flduidßiajrhd 

fj; mjrkq ,enQ n,h wkqj by; lS wd{d mkf;a 33^2&  j.ka;sh hgf;a 

" lïlre flduidßia úiska n;sla l¾udka;fhys kshqla; lïlrejkaf.a 

ld,ñïfï jev i|yd wju fõ;k j,g wkql+,j lrk ,o ;SrK 1979 

fkdjeïn¾ 30 fjks Èk yd wxl 22 $ 64 orK Y%S ,xld ckrcfha .eiÜ 

m;%fha m<jQ w;r" 1979 foieïn¾ 01 Èk isg j,x.= úh' tu ;SrK fjkia 

lrñka .;a ;SrK j¾I 1986 cqks 20 Èk wxl 64$406 .eiÜ m;%fha m<jQ 

w;r 1986 cQ,s 01 Èk isg j,x.= úh' tu ;SrK ;jÿrg;a fjkia lrñka 

l< ;SrK j¾I 1991 wf.daia;= 16 Èk wxl 23 $675 orK .eiÜ m;%fha m<jQ 

w;r" 1991 iema;eïn¾ 02 jk Èks isg j,x.= úh' j¾I 1992 wf.daia;= 26 

Èk wxl 8$729 orK .eiÜ m;%fha m<l< ksfõokhla u.ska l,ska l, 

;SrK ;jÿrg;a fjkia l< w;r tajd 1992 iema;eïn¾ 01 Èk isg j,x.= 

úh'l,ska l, ;SrK ;jÿrg;a fjkia lrñka .kakd ,o ;SrK j¾I 1997 

uehs 13 Èk wxl 4$975 orK w;súfYaI .eiÜ m;%fha m< jQ w;r" 1997 cqks 

01 Èk isg j,x.= úh' 2013 ckjdÍ 03 Èkwxl 33$1791 orK .eiÜ m;%fha 

m<l< ksfõokh u.ska l,ska l, ;SrK ;jÿrg;a fjkia l< w;r th 

2013 ckjdÍ 01 Èk isg l%shd;aul fõ'

05
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I jk fldgi

jev lrk idudkH ojila hkafkys w¾:ksrEmKh ^24 jk j.ka;sh&

 ^lEu .ekSu fyda úfõlh i|yd mehla we;=¿j& jev lrk idudkH 
ojila iukaú; jk meh  .Kk my; i|yka mßÈ úh hq;=hs'

   ^w& fikiqrdod yer ´kEu ojil  meh 09
   ^wd& fikiqrdod ojil     meh 06 ls

n;sla l¾udka;fhys kshqla; I ;Srfha i|yka lïlrejka ld, ñïfï jev 
fjkqfjka wod< úh hq;= wju fõ;k m%udKh II ;Srfha wkqrEm igyfkys 
oelafjk mßÈ úh hq;=h'

jev lrk ojila 
i|yd jQ fõ;k 

m%udKh ^re' Y;&

 I ;Srh II ;Srh
   

^w& Ñ;%Ys,amS " fudaia;rlre   525'00

^wd& ;ïnkafkda " idhï fmdjkafkda   450'00

^we& uÈkafkda " msgm;a .kafkda " bálrkafkda 412'50
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mämd,l iNd ;SrK( wju jegqma ^2022 ckjdß isg cQks olajd&

Wm .%ka:h 1

mämd,l iNd wd{dmk; ^136 jeks wêldßh&

oekg mj;sk wju jegqma

my; i|yka mämd,l iNd ;SrKj,ska wdjrKh jk lïlrejkag f.úh 
hq;= wju udisl yd ffoksl iïmq¾K fõ;kh my; oelafõ'  

* 2016 wxl 03 orK cd;sl wju jegqma mk; wkqj udisl wju fõ;kh 
re' 10"000$}  iy ffoksl wju fõ;kh re' 400$} jk neúka Bg wvq wju 
fõ;kj, mj;sk mämd,l iNd jegqma i|yd cd;sl wju fõ;k mk; n, 
meje;afjkq we;'

lïlre flduidßia ckrd,a

lïlre fomd¾;fïka;=j
fld<U § h 

^w& ffoksl jegqma   
 

 ^1&  f;a jeùfï yd ksmoùfï l¾udka;h   2021'03'05 isg 
   re' Y' 
   
 i.  mämd,l iNd wju jegqm    900'00 
 ii'  wh jeh iyk §ukd - 2016    100'00 
  fia'w'w'Nd'fia'ks'wd'i|yd odhl   

  uqo,a f.úh hq;= ffoksl jegqm 1000'00 
   
 ^2& rn¾ jeùfï yd ksmoùfï l¾udka;h    

 
   2021'03'05 isg 
   re' Y' 
   
 i'  mämd,l iNd wju jegqm    900'00 
 ii'  wh jeh iyk §ukd - 2016    100'00 
      fia'w'w'yd'fia'ks'wd'i|yd odhl   
     uqo,a f.úh hq;= ffoksl jegqm 1000'00 

06



58
lïlre yd úfoaY /lshd wud;HdxYh    
njhopy; kw;Wk; ntspehl;L Ntiytha;g;G  mikr;R

Ministry of Labour and Foreign Employment

Y%S ,xld fiajl i`.rdj   ,yq;if njhopw; nra;jp kly;  Sri Lanka Labour Gazette

73 ldKavh - 02 jk l,dmh    njhFjp 73 - ,yf;fk; 01  Volume 73 – Number 01             2022 ckjdß - 2022 cQks     [dtup 2022  [Pd; 2022   January 2022 – Jun 2022

 ^3& fldfldajd" lr|uqx.= yd .ïñßia jeùfï yd ksmoùfï l¾udka;h  
 

   2022 2022 2022 2022
   ckjdß fmnrjdß ud¾;= wfma%,a
     re' Y re' Y re' Y re' Y
msßñ$.eyeKq 1046'95 1088'39 1102'71 1135'87msßñ$.eyeKq 1046'95 1088'39 1102'71 1135'87
   
 ^4& ÿïfld< l¾udka;h ^2013'01'01 isg&  
    re' Y' 
 msßñ$.eyeKq  500'00 

 ^5&  flàfï l¾udka;h ^2013'12'01 isg&    
    re' Y  
 msßñ$ .eyeKq  750'00 
   
 ^6& n;sla l¾udka;h ^2013'01'01 isg& lïlre flduidßiaf.a ;SrKh 
    re' Y  
 ^w&  Ñ;% Ys,amS fudaia;rlre  525'00 
 ^wd&  ;ïnkafkda" idhï fmdjkafkda 450'00 
 ^we&  uÈkafkda" msgm;a .kafkda" bá lrkafkda 412'50 
   
* ^7& ùÿre NdKav ksmoùfï l¾udka;h ^2019'09'01 isg& lïlre 

flduidßiaf.a ;SrKh  
   re'Y  

^w&  msUqïlre" hka;%lre  675'00 

^wd& iydh hka;% l%shdlre" nqnq¨lre" lemqïlre"  600'00 
 iydh msUqïlre" Wÿkalre 

^we& .skshïlre uÜgï lrkakd" yq<x .ykakd" nr 570'00 
 weiqreïlre" iydh nqnq¨lre

^wE& lKsIaG nqnqÆlre" yev iulrkakd" yrjkakd"  550'00 
 .Kka lrkakd

^b&  lemqïlre" Ñksñ lemqïlre" uÜgïlre 530'00 

^B&  weiqreïlre" f.khkakd 500'00 
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* ^8& .sksfmÜá ksmoùfï l¾udka;h ^2019'02'01 isg&   
   re'Y  
 i  fYa%Ksh  540'00 
 ii  fYa%Ksh  520'00 
 iii fYa%Ksh  500'00 
 iv  fYa%Ksh 540'00 
   
* ^9& .fvd,a yd W¿ ksmoùfï l¾udka;h ^2021'12'15 isg&   
  ffoksl ffoksl  re'Y  
 mqyqKq I fYa%Ksh  638'00 
 mqyqKq II fYa%Ksh  604'00 
 w¾O mqyqKq  569'00 
 kqmqyqKq 534'00 
   
 udisludisl  
 mqyqKq I fYa%Ksh  -  re'  15"962'00  - 4  x re' 175'00  - re' 16"662'00  
 mqyqKq II fYa%Ksh  -  re'  15"094'00 - 4  x  re' 150'00  - re' 15"694'00   
 w¾O mqyqK -  re'  14"222'00  - 4  x re' 125'00   - re' 14"722'00 
 kqmqyqKq         -  re'  13"351'00  - 4  x re' 100'00   - re' 13"751'00  

  
 ^10& f.dvke.s,s l¾udka;h ^2013'01'01 isg&    

 
 ffokslffoksl re' Y  
 kqmqyqKq 455'00 
 mqyqKq 532'00 
   
 udisludisl   
 kqmqyqKq  re' 11"375'00  - 4 x re' 100'00 - re' 11"775'00 
 mqyqKq  re'13"300  - 4 x re' 175'00  -  re' 14"000'00 
   
* ^11&  mú;%;d fiajd l¾udka;h ^2018'08'01 & isg mämd,l iNd ;SrKh    

  re' Y  
 l%shdldÍ fiajdjka  600'00 
 md,kuh fiajdjka 700'00 
   
 ^12& ñksrka l¾udka;h ^2013'01'01 isg&    

  re' Y  
 fmdf<dj hg jev lrkafkdafmdf<dj hg jev lrkafkda  
   fndar .ikafkda w;ska iy hka;%j,ska 882'00 
   .,a mqrjkafkda 882'00 
   lKq niaijkafkda 882'00 
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   ,E,s .ikafkda  882'00 
   mia wrka oukafkda ^idrkafkda&  882'00 
   uv wrka oukafkda 688'00 
   vlal=lrefjda 688'80
   uqr lxldKïjre 915'60  

 ´j¾ish¾jre iy lxldKïjre 974'40 
   ndiajre 1176'00 
   mgjkafkda 974'40 
   kqmqyqKq lïlrefjda 688'80 
   Tkafiag¾jre fkdfyd;a fodaklglrefjda 974'40 

 fmdf<dj hg yd u;=msg jev lrkafkda  fmdf<dj hg yd u;=msg jev lrkafkda    
 hdka;%sl jevlrefjda" *sg¾jreka yd   

    úÿ,s lïlrefjda 1075'20 
     hdka;%sl jevlrefjda" *sg¾jreka yd   
       úÿ,s lïlrejkaf.a w;a Woõlrefjda 688'80 
   f.dv tjkafkda iy f.dv oukafkda 1075'20 
       onrlrefjda 688'80 
   fpl¾jre 974'40 
   fmdïmlrefjda 1075'20 
   wekaðka t<jkafkda 1075'20 
   
 u;=msg jev lrkafkda  u;=msg jev lrkafkda   
   kqmqyqKq lïlrefjda 537'60 
   hlv lïu,alrefjda 882'00 
   âß,a uqjy;alrefjda 882'00 
   lïu,a jev lrk msßñ <uhs 588'00 
   fndhsf,are lïlrefjda 882'00 
   jvqrd,,d 1075'00 
   fmof¾relrefjda ^fïika,d&  1075'00 
   lr;a;lrefjda 688'80 
   uqrlrefjda 688'80 
   ´j¾ish¾jre 974'40 
   or wÈkafkda iy or m<kafkda 722'40 
   lEu msiskafkda 588'00 
   nlalslrefjda fkdfyd;a nEkalaiaukajre 879'20 
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 ñksrka Y=oaO lsßu yd ilia lsÍu ms<sn| my; oelafjk jevj, fhfok ñksrka Y=oaO lsßu yd ilia lsÍu ms<sn| my; oelafjk jevj, fhfok 
jevlrefjdajevlrefjda   

   ^tA&  weysÍu" f;aÍu" lene,s lsÍu" fmdä lsÍu"  
             fm<Su" ye,Su"fia§u"fmd,sIa lsÍu" j¾. lsÍu  
             ñksrka megùu iy nEu 588'00  

 ^î&  ́ j¾ish¾jrekaf.a yd lxldkïjrekaf.a  882'00  
       lghq;=j,g

^wd& udisl jegqma    
 

*  ^13& fílß l¾udka;h ^2018'08'01 isg&    
 
mka;sh tA  -  re'  12"180'00 - 10  ×  re'  150'00  - re'  13"680'00  
mka;sh î  -  re'  11"125'00 - 10  ×  re'  125'00  - re'  12"375'00  
mka;sh iS  -  re'  10"070'00 - 10  ×  re'  100'00  - re'  11"070'00  
  

* ^14& ìialÜ yd rileú,s ksmoùfï ^fpdl,Ü ksmoùu we;=¿j& 
l¾udka;h ^2018'10'01 isg& hka;%dkqidrfhka  
 
fYa%Ksh tA  -  re'  14"689'00  - 4  ×  re' 150'00 -  re' 1 5"289'00  
fYa%Ksh î  -  re'  14"126'00  - 4  ×  re' 125'00 - re'  14"626'00  
fYa%Ksh iS  -  re' 13"563'00  - 4  ×  re' 100'00 -  re' 1 3"963'00   
wks;a 
fYa%Ksh tA  -  re' 14"070'00 - 4  ×  re' 150'00  -  re' 14"670'00  
fYa%Ksh î  -  re' 13"507'00 - 4  ×   re' 125'00  -  re' 14"007'00  
fYa%Ksh iS  -  re' 13"000'00 - 4  ×   re' 100'00  -  re' 13"400'00  
 

* ^15& fïia NdKav ksmoùfï l¾udka;h ^2019'02'01 isg&    
 

i  fYa%Ksh  -  re' 13"035'00  -  4  ×   re' 150'00  -  re' 13"635'00  
ii  fYa%Ksh  -  re'  12"514'00  -  4  ×   re' 125'00  -  re' 13"014'00
iii fYa%Ksh  -  re' 12"000'00   -  4  ×   re' 100'00  -  re' 12"400'00  
iv fYa%Ksh  -  re'   7"500'00 ^jev lrk Èk 156 i|yd&     
  

 ^16& iï moï lsÍu" mdjyka yd iïNdKav ksmoùfï l¾udka;h 
^2018'10'01 isg&   
 

i  fYa%Ksh -  re' 15"750'00  -  4  ×  re' 150'00  - re' 16"350'00  
ii fYa%Ksh -  re' 15"120'00  -  4  ×  re' 125'00  - re' 15"620'00  
iii fYa%Ksh -  re' 14"500'00  -  4  ×  re' 100'00  - re' 14"500'00 
jD;a;sh yodrkakka yd wdOqkslhka re' 7"500'00 ^jev lrk Èk 156 
i|yd&   
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* ^17& frÈms<s ksIamdok l¾udka;h ^2021'12'15 isg&  
 
i mqyqKq fYa%Ksh  -  re' 14"075'00 - 9 « re' 175'00 -  re' 15"650'00  
ii mqyqKq fYa%Ksh  -  re' 13"550'00 - 9 « re' 150'00 -  re' 14"900'00  
w¾O mqyqKq -  re' 13"025'00 - 9 « re' 125'00 - re'  14"150'00  
kqmqyqKq      -  re' 12"500'00 - 9 « re' 100'00  -  re' 13"400'00  
 

* ^18& uqøK l¾udka;h ^2021'12'15 isg&  
 
tA mka;sh     -  re' 14"450'00 - 14 «re' 200'00 - re' 16"850'00  
î mka;sh     -  re' 13"962'50 - 14 «re' 175'00 - re' 16"062'50  
iS mka;sh    -  re' 13"475'00 - 14 «re' 150'00 - re' 15"275'00  
ã iy t*a mka;sh  -  re' 12"987'50 - 14 «re' 125'00 - re' 14"487'50  
B mka;sh   -  re' 12"500'00 - 14 «re' 100'00 - re' 13"700'00   
  

 jD;a;Sh yodrkakka yd wdOqkslhka   
tA mka;sh     -  re' 10"000'00 -  4 « re' 150'00 - re' 10"600'00  
î mka;sh     -  re'  9"662'50 -  4 « re' 125'00 - re' 10"162'00  
iS mka;sh    -  re'  9"312'50 -  4 « re' 100'00 - re'  9"712'50     
 

* ^19& fydag,a yd fNdack iemhSfï l¾udka;h ^2021'12'15 isg&   
 
i  fYa%Ksh   -   re'12"500'00 - 9 «  re' 100'00 -  re' 13"400'00
ii fYa%Ksh  -   re'13"025'00 - 9 «  re' 125'00 - re'  14"150'00
iii fYa%Ksh   -   re'13"550'00 - 9 «  re' 150'00 -  re' 14"900'00
iv fYa%Ksh  -   re'14"075'00 - 9 «  re' 175'00 -  re' 15"650'00  
v fYa%Ksh   -   re'14"600'00 - 9 «  re' 200'00 - re' 16"400'00   
   

* ^20& iskud l¾udka;h ^2018'10'01 isg&   
 

 uyd k.r iNd iSudj ;=<  
 —tA˜ ,smsldr fkdjk—tA˜ ,smsldr fkdjk   

kqmqyqKq   -  re' 12"000'00  - 4 « re' 100'00 - re' 12"400'00
w¾O mqyqKq   -  re' 12"447'00  - 4 « re' 125'00 - re' 12"947'00
mqyqKq ii fYa%Ksh  -  re' 13"149'00  - 4 « re' 150'00 - re' 113"749'00
mqyqKq i fYa%Ksh  -  re' 14"344'00  - 4 « re' 125'00 - re'  15"044'00  
—î˜ ,smsldr —î˜ ,smsldr   

 iii fYa%Ksh      -   re' 12"447'00  - 4 × re'125'00  - re' 12"947'00 
 ii fYa%Ksh        -   re' 13"108'00  - 4 × re'150'00  -  re'113"708'00 
 i  fYa%Ksh m%',s'   -   re'  13"939'00  - 4 × re'175'00  -  re' 14"639'00  
 l<ukdlre      -   re' 14"836'00  - 4 × re'175'00 -  re' 15"536'00  
 iyldr l<ukdlre -  re'12" 960'00 - 4 × re'150'00  -  re' 13"560'00   
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uyd k.r iNdfjka msg;   
 —ta˜ ,smsldr fkdjk—ta˜ ,smsldr fkdjk   
 kqmqyqKq   -  re' 12"048'00 - 4 « re' 100'00  -  re' 12"448'00 
 w¾O mqyqKq   -  re' 12"548'00 - 4 «  re' 125'00  -  re' 13"048'00 

mqyqKq ii fYa%Ksh  -  re' 13"243'00 - 4 « re' 150'00  -  re' 13"843'00
 mqyqKq i fYa%Ksh  -  re' 14"438'00 - 4 « re' 175'00  -  re' 15"138'00   

 
 —î˜ ,smsldr  —î˜ ,smsldr   
 iii fYa%Ksh       -   re' 12"548'00  - 4 « re' 125'00 - re'  13"048'00
 ii fYa%Ksh        -   re' 12"548'00  - 4 « re' 150'00 - re'  13"148'00  
 i  fYa%Ksh m%',s'   -   re' 13"682'00  - 4 « re' 175'00 - re'  14"382'00 
 l<ukdlre      -   re' 14"586'00  - 4 « re' 175'00 - re'  15"286'00  
 iyldr l<ukdlre -  re' 12"656'00  - 4 « re' 150'00 - re'  13"256'00  
   
* ^21& whsia yd isis,a îu m,;=re hqI yd cEï ksmoùfï l¾udka;h 

^2018'10'01 isg&   
 

 i   fYa%Ksh   -   re' 14"125'00  - 24 «re' 150'00  - re' 17"725'00
 ii  fYa%Ksh   -   re' 13"560'00  - 24 « re' 125'00 - re' 16"560'00
 iii fYa%Ksh   -   re' 13"000'00  - 24 « re' 100'00 - re' 15"400'00   

    
* ^22& we÷ï ksmoùfï l¾udka;h ^2018'08'01 isg&   

 
 i' ^w& fYa%Ksh   -  re' 14"650'00  - 4 « re' 200'00 -  re' 15"450'00            

  ^wd& fYa%Ksh    -  re' 14"100'00  - 4 « re'  175'00  -  re' 14"800'00 
 ii  fYa%Ksh    -  re' 12"700'00  - 4 « re'  150'00  -  re' 13"300'00
 iii fYa%Ksh    -  re' 12"600'00  - 4 « re'  125'00  - re' 13"100'00  

iv fYa%Ksh  -  re' 12"000'00  - 4 «  re' 100'00 - re' 12"400'00
 v  fYa%Ksh    -  re' 7"500 ^Èk 156 i|yd&    
   
* ^23& ̂ gh¾ yd áhqí ksmoùfï gh¾ kej; msßùu we;=¿& rn¾" ma,diaála iy 

fmfg%da,shï frisk wdY%S; NdKav ksmoùfï l¾udka;h ^2021'12'15 isg&    
 

 kqmqyqKq           -  re' 12"500'00  - 24  « re' 100'00  - re' 14"900'00 
w¾O mqyqKq       -  re' 13"006'25  - 24  « re' 125'00  - re' 16"006'25 
mqyqKq             -  re'  13"512'50 - 24  « re' 150'00  - re' 17"112'50    
mqyqKq jkakka  -  re' 8"750'00  - 3   « re' 200'00 - re' 9"350'00  
iy wdOqkslhska
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^24& bxðfkare l¾udka;h ^2013'11'01 isg&    
 

 kqmqyqKq    -  re' 12"500'00  -  17 «  re' 100'00 - re' 14"200'00
 w¾O mqyqKq       -  re' 12"800'00  -  17 «  re' 125'00 - re' 14"925'00 
 mqyqKq             -  re'  13"100'00 -  17 «  re' 150'00 - re' 15"650'00 

uqrlre   -  re' 12"500'00  - 17 « re' 100'00  - re' 4"200'00
 jD;a;Sh yodrkakd - re'  7"500'00  -  3  « re' 150'00 - re'  7"950'00   

iy wdOqkslhska 
   
) ^25& fudag¾ r: .ukd.uk l¾udka;h ^2019'02'01 isg&   

 
 tA yd ã mka;sh  - re' 12"025'00 - 14 « re'  200'00 - re' 14"825'00 
 î mka;sh  - re' 11"650'00 - 14 « re'  175'00  - re' 14"100'00 
 iS mka;sh   - re' 11"240'00 - 14 « re'  150'00  - re' 13"340'00 
 B"t*a yd fPA mka;sh- re' 10"940'00 - 14 «  re' 125'00  - re' 12"690'00 
 ð yd whs mka;sh - re' 10"600'00 - 14 « re'  100'00 - re' 12"000'00 
 tÉ mka;sh   -  re'10"340'00  - 14 « re'  100'00 - re' 11"740'00 
 fla mka;sh   -  re' 10"000'00 - 14 « re'  100'00 - re' 11"400'00   

    
) ^26& id;a;= ksjdi jHdmdrh ^2018'10'01 isg&    

 
 i  fYa%Ksh   -  re' 14"975'00  - 9  « re' 250'00 - re' 17"225'00
 ii fYa%Ksh   -  re' 14"652'00  - 9  « re' 225'00 - re' 16"677'00 
 iii ^ta& fYa%Ksh   -  re' 14"110'00  - 9  « re' 200'00 - re'1 5"910'00  
 iii ^î& fYa%Ksh   - re' 8"870'00  - 9  « re' 150'00 - re'  9"170'00 
 iv fYa%Ksh   -  re' 13"674'00 - 9  « re' 175'00 - re' 15"249'00 
 v fYa%Ksh    -  re' 13"239'00  - 9  « re' 150'00 - re'14"589'00  
 vi fYa%Ksh    -  re' 12"810'00  - 9  « re' 125'00 - re'13"935'00  
 vii fYa%Ksh    -  re' 12"500'00 - 9  « re' 100'00 - re'13"400'00    

    
) ^27& wdrlaIl fiajd l¾udka;h ^2021'12'15 isg&    

 
 l%shdldÍ fiajd   -  re'12"500'00  - 25 « re' 100'00 - re' 5"000'00 

wêlaIK fiajd   -  re'13"275'00  - 25 « re' 150'00 - re '17"025'00   
 

) ^28& mqj;am;a l,dfõ§kaf.a l¾udka;h ^2013'01'01 isg&   
 

 úfYaI fYa%Ksh  -  re' 19"580'00 - 98 « re' 350'00 - re'22"730'00
  i  fYa%Ksh       -  re' 16"070'00 - 14 «  re' 300'00 - re'20"270'00
 ii fYa%Ksh        -  re' 15"055'00 - 14 « re' 250'00  - re' 18"555'00
 iii fYa%Ksh        -  re' 14"235'00  - 14 « re' 200'00 - re' 17"035'00 
 iii jeks fYa%Ksfha mqyqKq jkakka 1 jeks jir - re' 9"460'00  
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) ^29& rn¾ msgrg heùfï l¾udka;h ^2018'10'01 isg& 
  
 ii fYa%Ksh    - re' 13"000'00 -  14 « re'100'00  - re' 14"400'00 
 uOHu fYa%Ksh  - re' 13"572'00 -  14 « re'125'00  - re'  15"322'00 
 i fYa%Ksh    - re' 14"137'00  -  14  « re'150'00  - re' 16"237'00  

uqrlrejka   - re' 13"000'00 - 14 « re'100'00  - re'  14"400'00 
   
) ^30& f;a msgrg heùfï l¾udka;h ^2018'10'01 isg&  
 
 ii fYa%Ksh       - re'  14"000'00 -  25  « re'100'00 - re' 16"500'00
 uOHu fYa%Ksh    - re' 1 4"616'00  -  25  « re'125'00  - re' 17"741'00 
 i fYa%Ksh   - re' 15"225'00  -  25  « re'150'00  - re' 18"975'00 

uqrlrejka   - re' 14"000'00 -  25 « re'100'00  - re' 16"500'00  
 

) ^31& is,a,r yd f;d. fjf<| l¾udka;h ^2021'12'15 isg&
 
 i  fYa%Ksh         - re' 15"055'00 -  9  «  re'175'00 -  re' 16"630'00
 ii fYa%Ksh   - re' 14"275'00 -  9  « re' 50'00  -  re' 15"625'00
 iii fYa%Ksh  - re' 13"504'00 -  9  « re'125'00  -  re' 14"629'00
 iv fYa%Ksh  - re' 12"750'00 -  4  « re'100'00  -  re' 13"150'00  

 
) ^32& fmr mdi,a fiajd l¾udka;h ^2019'09'01 isg&     

 uy k.r iNd     k.r iNd    m%dfoaYsh iNd
  iSudj ;=<    iSudj ;=<     iSudj ;=< 
  re'Y'  re' Y re' Y' 

 
.=rejreka 13"500'00       12"750'00   11"250'00
iyhlhska 11"500'00         11"000'00    10"000'00   

  
) ^33& ms`.dka NdKav ksIamdok l¾udka;h ^2018'10'01 isg&  

 
 mqyqKq     - re' 12"627'00 -  4 « re' 150'00  -  re' 13"227'00
 w¾O mqyqKq      - re' 11"769'00  -  4 « re' 125'00  - re'  12"269'00
 kqmqyqKq           - re' 11"000'00   -   4 « re' 100'00  -  re'  11"400'00    

wdOqkslhska    - re' 6"693'00   -   1  «  re' 75'00  - re'  6"793'00

) ^34& .,afldß yd l¿.,a leãfï l¾udka;h ^2013'03'01 isg&  
 

 mqyqKq   - re' 12"500'00 - 4 «  re' 150'00  - re' 13"100'00
 w¾O mqyqKq       - re' 11"750'00 - 4 « re' 125'00 - re' 12"250'00
 kqmqyqKq           - re' 11"000'00  - 4  « re' 100'00  - re' 11"400'00
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) ^35& biaika fnda lsÍfï yd msgrg heùfï l¾udka;h ^2019'02'01 isg&

 mqyqKq   - re' 14"340'00 - 4 « re' 150'00  -  re' 14"940'00 
 w¾O mqyqKq       - re' 13"920'00 - 4 « re' 125'00  -  re' 14"420'00 

kqmqyqKq           - re' 13"500'00 - 4 « re' 100'00  -  re' 13"900'00

^36& keõ ;gdl" f;dgqm<j,a iy jrdhka yS m%jdyk l¾udka;h 
   ^2008'06'30 isg& 

   I jk ;Srh                                                           II jk ;Srh

fiajd j¾.h mqyqKq 

III 
fYa%Ksh 
jd'je'j' 
re' 175

re

kqmqyqKq 

I fYa%Ksh 
jd'je'j' 
re' 225

re

mEiaiqïlre 10"000 11"250 12"500 13"750 16"350 20"000

mEiaiqïlre ;;a;aj iy;sl - - - 16"350 18"750 22"250

jdfka msß ieliqïlre 10"000 11"250 12"500 13"750 16"350 20"000

i,l=Kq lrkakd 10"000 11"250 12"500 13"750 16"350 20"000

;d;aIK wkqrEm Ys,amlre 10"000 11"250 12"500 13"750 16"350 20"000

;yvq yev .ikakka 10"000 11"250 12"500 13"750 16"350 20"000

jdhq lemqïlre 10"000 11"250 12"500 13"750 16"350 20"000

jeoaÿïlre 10"000 11"250 12"500 14"200 17"350 21"850

mhsmam jeoaÿïlre  10"000 11"250 12"500 14"200 17"350 21"850

mhsmam ieliqïlre  10"000 11"250 12"500 14"200 17"350 21"850

mhsmam ieliqïlre ^;;a;aj iy;sl& - - - 16"350 18"750 22"250

hka;% jeoaÿïlre 10"000 11"250 12"500 14"200 17"350 21"850

kdúl jeoaÿïlre 10"000 11"250 12"500 14"200 17"350 21"850

.sksng fiajl 10"000 11"250 12"500 14"200 17"350 21"850

keõ nvq yiqrejkakd 10"000 11"250 12"500 14"200 17"350 21"850

w¾O 
mqyqKq 

jd'je'j' 
re' 150

re

kqmqyqKq

II 
fYa%Ksh 
jd'je'j' 
re' 200

re

lKavdhï 
kdhl 

jd'je'j' 
re' 300

re

kqmqyqKq 
jd'je'j'
re' 125

re
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fodUlr l%shdlre 10"000 11"250 12"500 14"200 17"350 21"850

fmdaïmd.dr l%shdlre 10"000 11"250 12"500 14"200 17"350 21"850

;gdl jevlre 10"000 11"250 12"500 14"200 17"350 21"850

mska;dre yd uqksiaika ú§kakka 10"000 11"250 12"500 14"200 17"350 21"850

hka;% Ys,amshd 10"000 11"250 12"500 14"200 17"350 21"850

weÆñkshï jeoaÿïlre ) ) ) 16"350 18"750 22"250

weÆñkshï mEiaiqïlre ) ) ) 16"350 18"750 22"250

úÿ,s ld¾ñl 10"000 11"250 12"500 14"200 17"350 21"850

úoHq;a Ys,ams ) ) ) 16"350 18"750 22"250

iajhxl%shlrk Ys,ams ) ) ) 16"350 18"750 22"250

.nvdlre 10"000 ) ) 16"350 18"750 22"250

wdjqO ksl=;a lrkakd 10"000 11"250 13"750 14"200 17"350 21"850

^37& .=Èß fldyq yd weg fl¢ fldyq msgrg heùfï l¾udka;h 
^2013'04'01 isg&   

   
 ld, ñïfï jegqma   
 ii fYa%Ksh   - re' 9"315'00  -  25 × re' 100'00 -  re' 11"815'00
 uOHu fYa%Ksh   - re' 9"720'00  -  25 × re' 125'00 -  re' 12"845'00 
 i fYa%Ksh   - re' 10"530'00 - 25 × re' 150'00 -  re' 14"280'00 

 
 fí,a lrk hka;%fha m%Odk l%shdlrjkakd - re' 10"125'00 - 25 «                   

re' 175'00 - re' 14"500'00  
   
lE,s ñïfï jegqma  

 
1'  weg" fl¢" fldiq w¾O jYfhka fyda iïmq¾Kfhka msrùu iy iïu; 

w;añá j,g ne¢u ^tkï " msgrg heùu i|yd ilia lsÍu& 

2'  weg" fl¢" fldiq w¾O jYfhka fyda iïmq¾K jYfhka fyda iïu; 
w;añáj,g fkdne| mdg lsÍu msKsi w;ska ilia lsÍu ̂ tkï" msgrg 
heùu i|yd&  

3'  w¾O jYfhka fyda iïmq¾K jYfhka w;ska msrùu iy w;añáj,g 
ne¢u ^tkï " msgrg heùu i|yd&

lE,s ñïfï jegqma ^fiajh l< j¾I .Kk wkqj&
   

 neñ 3 - ^ls'.%E' 100& - re 1"360'75 - 25 × re' 6'50  - re' 1"523'25 

 neñ 2 - ^ls'.%E' 100& - re 1"350'00 - 25 ×re' 5'80  - re' 1"495'00 
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mdg lsÍu i|yd w;ska msrùu 

 ^ls'.%E' 100& - re 907'20 - 25 × re' 50'00 - re' 2"175'20   
   
 mdg lsÍu   

 neñ 3 - ^ls'.%E' 100& - re 1"521'25 - 25 × re' 5'80 - re' 1"666'25  
   

 mdg lsÍu  

 neñ 2 - ^ls'.%E' 100& - re 1"501'75 - 25 × re' 5'80 - re' 1"646'75  
    

 ^38& iqreÜgq ksmoùfï l¾udka;h ^2013'03'01 isg&  
 

 lE,s ñïfï jegqma  

 t;Su i|yd iqreÜgq 1"000 lg re' 595'00
  
 ^39& îã ksmoùfï l¾udka;h ^2019'09'01 isg&  

 
 lE,s .Kfka jevj,g f.úh hq;= wvqu fõ;k m%udKhka  
   
 ^îä t;Su i|yd lemq t;=ï fld< iqodkï lsÍu" T;k fld< lemSu" 

T;k fld< ;eîu" lemq t;=ï fld< îä ÿïfld<j,ska msrùu" îä t;Su 
iy t;= îä ne¢u we;=¿j& îä t;Su i|yd lE,s .Kfka jevj,g 
f.úh hq;= wvqu jegqma m%udKhka    
 

  ̂w&  È. w`.,a 2g fkdjeä îä 1000 la i|yd  re' 400'00 
^wd&  È. w`.,a 2g jeä tfy;a w`.,a 3g wvq îä 1000 la i|yd  re'  450'00 
^we& È. w`.,a 3g fkdwvq îä 1000 la i|yd  re' 490'00 
  

  ̂lemq t;=ï fld< îä ÿïfld<j,ska msrùu" îä t;Su iy t;= îä ne£u 
o we;=¿j tfy;a îä t;Su i|yd lemq t;=ï fld< ms<sfh, lsÍu iy 
T;k fld< lemSu yer& îä t;Su i|yd lE,s .Kfka jevj,g f.úh 
hq;= wvqu jegqma m%udKhka  
 

 ^w& È. w`.,a 2g fkdjeä îä 1000la i|yd  re' 300'00 
 ^wd& È. w`.,a 2g jeä tfy;a w`.,a 3g wvq îä 1000la i|yd  re' 340'00 
 ^we& È. w`.,a 3g fkdwvq îä 1000la i|yd  re' 375'00  
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 ^îä t;Su i|yd lemq fld< ms<sfh, lsßu o we;=¿j& T;k fld< lemSu 

i|yd lE,s .Kfka jevj,g f.úh hq;= wvqu jegqma m%udKhka   
   

 ^w&  È. w`.,a 2g fkdjeä îä 1000la i|yd  re' 200'00
 ^wd& È. w`.,a 2g jeä tfy;a w`.,a 3g wvq îä 1000la i|yd  re' 220'00 
 ^we& È. w`.,a 3g fkdwvq îä 1000la i|yd   re' 230'00  

   
 t;+ îä jgd f,an,a iú lsÍu i|yd lE,s .Kfka jevj,g f.úh hq;= 

wvqu jegqma m%udKh îä 100lg re' 50'00la úh hq;= h'  
 

* ^40& fmd,a jeùfï l¾udka;h ^2018'10'01 isg &  
 

 le,s ñïfï jegqma le,s ñïfï jegqma  re' Y; 
1'  fmd,a jeú,a, oeñu yd kv;a;= lsÍu   2391'00
 fmd,a leãu - .ia 100lg   

2'  fldmamrd ;ekSu" fmd,a f,,s .eisu"  700'00 
 fmd,a î¢u" fldmamr fõ<su yd f;aÍu f.ä 1000lg   

ld, óïfï jegqmald, óïfï jegqma 
 1'  fmd,a jeú,a,la j.d lsÍu iy mj;ajdf.k hdu  
 2' fldmamr iE§u
  
 by; i|yka ld¾hhka iïnkaOfhka ld, ñïfï wju jegqma m%udKh

 msßñ$ .eyeKq - Èklg re' 600'00
 
 ld, ñïfï jegqma ^udisl&ld, ñïfï jegqma ^udisl&  
    uqrlre  fldkafodia;r
    re' Y' re' Y'

 wlalr 10g fkdwvq 25g wvq 12"520'00 ^wod< ke;&

 wlalr 25g fkdwvq 50g wvq 13"064'00 13"426'00

 wlalr 50g fkdwvq 14"971'00 15"332'00
   
* ^41& fmd,a ksmoùfï l¾udka;h ^2021'12'15 isg &  

 
 ld, ñïfï jegqma ^ffoksl&ld, ñïfï jegqma ^ffoksl&  
 ^i&  lmdmq fmd,a ksIamdok 
 ^ii&  fmd,af;,a ksIamdok 
 ^iii&  fldyq yd fldyq ksIamdokh 
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 ^iv& fldyq yd fldyq ksIamdokh i|yd
      re' Y; 
 lxldkug ^lmdmq fmd,a ksIamdokh&  595'00 

 msßñ$ .eyeKq lïlrejl=g ^fmd,af;,a ksIamdok& 574'00 

 msßñ$ .eyeKq lïlrejl=g ^fldyq yd fldyq ksIamdok& 500'00 

 lxldkug ^fldyq yd fldyq ksIamdokh&  500'00 
   
 lE,s ñïfï jegqmalE,s ñïfï jegqma  
 i'  fõ,mq fmd,a ksmoùfï §     re' Y;

   fmd,a f,,s .eiSu  f.ä 1000 541'00

   lgq .e,ùu  f.ä 1000 375'00

   l+regq .Eu f.ä 1000 375'00

   fmd,a uo fia§u yd lv lsßu rd;a;,a 1000 327'00

   fõ<Su ^v%hr u`.ska& rd;a;,a 1000 256'00

   fõ<Su ^fvisflag¾ u`.ska& rd;a;,a 1000 345'00

   ye.Su yd fYa%Ks lsÍu rd;a;,a 1000 290'00

   weysÍu yd ;yvq wl+re .eiSu rd;a;,a 120-130 23'00
                                                        nE.hla

  ii' .ïno l¾udka;hla jYfhka yefrkakg fl¢ yd fldyq ksIamdok  
;ekSfï §  

        re'Y; 

 f,,s ;e<su ^weg fl¢ fldyq& f;;a nr fyd' 1g  236'00 

 f,,s leãu yd ^YqoaO lsÍu& f;;a nr fyd' 1g  236'00 

 .=Èß fldyq YqoaO lsÍu" fõ<Su yd ñá ne£u fyd' 1g 202'00 

 weg fl¢ fldyq le/,s lsÍu yd ne£u fyd' 1g  192'00 

   

 meÿre yd l<d, ;ekSu  re'Y; 

 ^w&  meÿre j¾. wählg  232'00 

 ^wd& l<d, j¾. hdrh;g  211'00 

 ^we& fl¢ fldyq mSÍu yd ne£u fyd' 1g  628'00 

^42& l=re÷  l¾udka;h ^2014'08'01 isg&  
 

 ld, ñïfï jegqma ffokslld, ñïfï jegqma ffoksl  
 kqyqre mEySu" w`. oeóu yd ;Ügq ilia lsßu"  420'00
 j,a fk<su" b¨la ;K bj;a lsÍu yd udhsï t<s lsÍu
  msßñ$ .eyeKq lïlrejl=g
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 l=re÷ ;e<su - ffoksl 
 msßñ$ .eyeKq lïlrejl=g 450'00 
 
 lE,s ñïfï jegqma tAllhlglE,s ñïfï jegqma tAllhlg re' Y; 
 kqyqre meySu - fylaghd¾ 1g 9"500'00 
 w`.,a oEñu 18˜ - 18˜ ldkq óg¾ 10lg 180'00 
 jd¾Isl j,a fk<Su fylaghd¾ 1lg 8500'00 
   
* ^43& u;ameka yd úkdlsß l¾udka;h ^2019'10'01 isg&  

 
 ld, ñïfï jegqma udislld, ñïfï jegqma udisl re' Y; 
 w;=re lxldkuf.a jev 17130'00 

 rd ;enErefï ldj,alre 14580'00 

 wrla;= ;enErefï ldj,aldr jev 14580'00 

 w;=re ldj,aldr jev 13972'00 

 tl;= lsÍfï ia:dkfha l<ukdldr jev 15675'00 

 ;enEreïj, rd úlsKsfï jev 15427'00 

 ;enEreïj, wrlal= úlsKsfï jev 15427'00 
   
 l¾udka;fha rd wxYfha   
 fmd,a" ls;=,a fyda ;,a.iaj,ska rd tl;= lsÍï   15675'00 
  ^rd mSmam megùu yd nEu" f,a.r" nd,aÈ" 
  ñka yd fjk;a Ndck fiau jev o we;=<;aj&
  
  l¾udka;fha úkdlsß wxYfha  
 fmd,a" ls;=,a fyda ;,a.iaj,ska rd tl;= lsÍu 14100'00
  ^f.k hdfï jev o we;=<;aj&   

 iald.drfha fmÍu 14655'00 

 wrlal= fnda;,a lsÍu" wen .eiSu yd f,an,a we,ùu 13972'00 

 or lemSu yd me<Su" iald.drj, mSmam" nd,aÈ yd fjk;a  
 Ndck Y=oaO lsÍu yd fia§u" wrlal= f.k hdu" megùu 
 yd nEu" wrlal= uekSu" rd fnda;,a lsÍu yd wen .eiSu" 
 úkdlsß iE§u" jdkdlsß fnda;,a lsßu" wen .eiSu yd 
 f,an,a .eisu yd fnod yeÍu úkdlsß f.k hdu 13972'00 
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 l¾uka;fha wrlal= wxYh
 fmd,a" ls;=,a fyda ;,aj,ska rd tl;= lsÍu ^f.k hdfï jev o 

we;=<;aj&  
    re' Y; 
 80 fyda Bg wvq .ia ixLHdjla i|yd 14460'00 

 81-90 .ia ixLHdjla i|yd 14662'00 

 91-100 .ia ixLHdjla i|yd 14865'00 

 101-110 .ia ixLHdjla i|yd 15067'00 

 111-120 .ia ixLHdjla i|yd 15270'00 

 121-130 .ia ixLHdjla i|yd  15472'00 

 131 fyda Bg jeä .ia ixLHdjla i|yd  15675'00 

   
 lE,s ñïfï jegqma - tallhglE,s ñïfï jegqma - tallhg  
 fmd,a .ia we¢u - tla we÷;a;lg 78'00 
 lU udre lsÍu - - tla we÷;a;lg 38'00 
 lU lemSu iy bj;a lsßu - - tla we÷;a;lg 33'00 
 fmd,a .ia yer .eiSu - .ia 110lg fkdjeä w;=rlg 3938'00 
   
 ;enEreïj,g rd iemhSu msKsi fmd,a" ls;=,a fyda fmd,a .ia ue§u
  
 lïlrejl= úiska fnod yßkq ,nk tla rd .e¨ulg f.úh hq;= 

m%udKh  

 m<d; fyd Èia;%slalh re' Y; 
 .d¨ Èia;%slalfha lïlrefjl= f.kú;a fok  61'00 
 rd .e¨ulg

 niakdysr m<df;a lïlrefjl= f.kú;a fok 129'00 
 rd .e¨ulg

 y,dj; Èia;%slalfha lïlrefjl= f.kú;a fok 122'00 
 rd .e¨ulg

 kqjrt<sh fyda kqjr Èia;%slalfha lïlrefjl=  135'00
 f.kú;a fok rd .e¨ulg   

 ud;r" hdmkh fyda ud;f,a Èia;%slalfha lïlrefjl= 122'00 
 f.kú;a fok rd .e¨ulg    

  mq;a;,u" wkqrdOmqrh" l=reKE., fyda yïnkaf;dg 129'00 



lïlre yd úfoaY /lshd wud;HdxYh    
njhopy; kw;Wk; ntspehl;L Ntiytha;g;G mikr;R

Ministry of Labour and Foreign Employment

Y%S ,xld fiajl i`.rdj   ,yq;if njhopw; nra;jp kly;  Sri Lanka Labour Gazette

73 ldKavh - 02 jk l,dmh    njhFjp 73 - ,yf;fk; 01  Volume 73 – Number 01             2022 ckjdß - 2022 cQks     [dtup 2022  [Pd; 2022   January 2022 – Jun 2022

73

 Èia;%slalfha lïlrefjl= f.kú;a fok rd .e¨ulg    

 nÿ,a, yd r;akmqr Èia;%slalfha lïlrefjl=  135'00
 f.kú;a fok rd .eÆulg   
 uvl,mqj yd ukakdru Èia;%slalfha lïlrefjl=  135'00
 f.kú;a fok rd .e¨ulg  

 lE.Æ Èia;%slalfha lïlrefjl= f.kú;a fok rd .e¨ulg 90'00 
 ;%sl=Kdu,h yd uq,;sõ Èia;%slalfha lïlrefjl=  117'00
 f.kú;a fok rd .e¨ulg  

 iald.drhg fyda úkdlsß iE§ug rd iemhSu msKsi  28'00
 fmd,a" ls;=,a fyda ;,a .ia ue§fï lïlrefjl= f.kú;a 
 fok rd .e¨ulg      

 iald.drhg fyda úkdlsß iE§ug rd iemhSu msKsi  3600'00
 u,a ;e,Sug fmd,a" ls;=,a fyda ;,a.ia 100lg jeä fkdjq úg"  

 100g jeä tn÷ iEu .ilg 38'00  
 

 ;enEreïj, rd iemhSu msKsi u,a ;e,Su - fmd,a"  3435'00
 ls;=,a fyda ;,a.ia 25 - 40 olajd  
   
* ^44& u,a" úis;=re me<" t<j¿ yd m<;=re j.d lsÍfï iy wmkhkh 

lsÍfï l¾udka;h ^2012 wf.daia;= isg&    
 

 ffoksl wju jegqmffoksl wju jegqm re' Y; 
 kqmqyqKq 400'00 
 w¾O mqyqKq  460'00 
 mqyqKq 500'00 
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APPENDIX 1

 WEGES BOARDS ORDINANCE (CHAPTER 136)
CURRENT RATES OF MINIMUM WAGES

The minimum rates of wages (daily and monthly) applicable to works covered by 
the decisions of following Wage Boards are given below:
  
* As the minimum monthly wages is amounting to Rs. 10,000/= and minimum 

daily wage is amounting to Rs. 400/= in terms of National Minimum wage Act 
No. 03 0f the 2016, the National Minimum wage Act would be in enforce for the 
wages minimum wage price and existing wage price.

  
Commissioner General of Labour
Department of Labour,  
Colombo. 

(A) DAILY WAGES
   
 (1)  Tea Growing and Manufacturing Trade                   From 5th  March 2021 
   Rs. C. 
   
 (i)  Minimum Daily Wage 900.00  
 (ii)  Budgetary Relief Allowance - 2016  100.00  
  "Daily Wage for which EPF and ETF contributions      1000.00 
  Should be paid   "   
  
 (2)  Rubber Growing and Manufacturing Trade            From 5th  March2021 
   Rs. C.  
 
 (i)  Minimum Daily Wage 900.00  
 (ii)  Budgetary Relief Allowance - 2016  100.00
  "Daily Wage for which EPF and ETF contributions 1000.00
  Should be paid "

 (3)  Cocoa, Cardamom and Pepper Growing and Manufacturing Trade  
   
   2022 2022 2022 2022
   Jan Feb Mar Apri
   Rs. C. Rs. C. Rs. C. Rs. C.
 
 Male/ Female 1046.95 1088..39 1102.71 1135.87 
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 (4)  Tobacco Trade (from January, 2013)   
   Rs. C. 

 Male/ Female 500.00 
 
 (5)  Paddy Hulling Trade (from November, 2013)   
   Rs. C

 Male/ Female 750.00 
 
 (6)  Batik Trade (from Jan.2013) Determined by the Commissioner   
 
   Rs. C. 

 (a)  Artists, Designer   525.00  
 (b)  Boilers, Dyers  450.00  
 (c)  Ironers, Tracers/Waxers 412.50  
  
* (7)  Glassware Manufacturing Trade (from September, 2019) Deter    
 mined by the Commissioner     
   Rs. C. 

 (a)  Blower, Operative of Machines  675.00

 (b)  Helpers to machine operatives, Bubblers, Cutters, 600.00 
        Helpers to Blowers, Furnace men   

 (c)  Melting machine works, Airman, Pressers, 570.00
  Assistant Bubblers  

 (d)  Junior Bubbles, Balancers, Turners, Counters    550.00 

 (e)  Glass cutters, Chimney Cutturs, Grinders 530.00 

 (f )  Packers, Carriers 500.00  
    

* (8)  Match Manufacturing Trade (from February, 2019)   
   Rs. C.  
 Grade i  540.00 
 Grade ii       520.00 
 Grade iii     500.00 
 Grade iv    540.00 
 
* (9)  Brick and tile manufacturing Trade (from December ,2021)    
  Daily Rs.C. 

 Skilled - Grade I   638.00 

 Skilled - Grade ii   604.00 

 Semi – Skilled  569.00 

 Unskilled 534.00  
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 Monthly  

 Skilled - Grade I  - Rs.  15962.00  - 4 × Rs. 175.00  - Rs. 16662.00   

 Skilled - Grade ii  - Rs.  15094.00  - 4 × Rs. 150.00  - Rs. 15694.00    

 Semi - Skilled      - Rs.  14222.00  - 4 × Rs. 125.00  - Rs.  14722.00    

 Unskilled      - Rs.  13351.00  -4 × Rs. 100.00  - Rs.  13751.00       
  

 (10)  Building Trade (from Jan,2013)   

 Daily Rs. C. 

 Unskilled  455.00 

 Skilled  532.00  
  

 Monthly  

 Unskilled   - Rs. 11,375.00  - 4 × Rs. 100.00  - Rs. 11,775.00   

 Skilled     - Rs. 13,300.00 - 4 × Rs. 175.00  - Rs. 14,000.00    
   

*  (11)  Janitorial Service Trade (from August 2018) Determined by the  
  Wages Boards       
   Rs. C. 

 Operational Personnel  600.00 

 Supervisory Personnel 700.00  
    

 (12)  Plumbago Trade (from Jan, 2013)    
   

 The minimum Rate of Wages for a time Work   
  

  Column I Colmn II 

 Class of Workers Basic rate for a   
    Normal working day 
    Rs. Cts.   
 

 Underground Workers:   

 Drillers (hand and machine)  882.00 

 Blusters  882.00 

 Shaft Drivers  882.00 

 Timber men   882.00 

 Stoppers (excavators)  882.00 

 Mockers  688.00  
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 Troll men 688.80 

 Shifts bosses 915.60 

 Overseers and Kanganies 974.40 

 Basses 1176.00 

 Loaders  974.40 

 Unskilled Labourers 688.80 

 Onsetters or donakatakarayas  974.40 

 Underground and Surface Workers:   

 Mechanics, Fitters and Electrician 1075.20 

 Assistant (Mechanics, Fitters and Electricians)  688.80 

 Winch men and hoist men 1075.20 

 Windlass men (debar warders) 688.80 

 Checkers 974.40 

 Pump men 1075.20 

 Engine men  1075.20  
 

 Surface Workers:  

 Unskilled Laborers 537.60 

 Blacksmiths 882.00 

 Drill Sharpeners 882.00 

 Smith boys  588.00 

 Boilers men 882.00 

 Carpenters 1075.00 

 Masons  1075.00 

 Carters  688.80 

 Watchers 688.80 

 Overseers 974.40 

 Firewood carriers and Splatters 722.40 

 Cooks 588.00 

 Bakkikarayas or Banks men 879.20  
  



78
lïlre yd úfoaY /lshd wud;HdxYh    
njhopy; kw;Wk; ntspehl;L Ntiytha;g;G  mikr;R

Ministry of Labour and Foreign Employment

Y%S ,xld fiajl i`.rdj   ,yq;if njhopw; nra;jp kly;  Sri Lanka Labour Gazette

73 ldKavh - 02 jk l,dmh    njhFjp 73 - ,yf;fk; 01  Volume 73 – Number 01             2022 ckjdß - 2022 cQks     [dtup 2022  [Pd; 2022   January 2022 – Jun 2022

 Workers employed in the following tasks connected with curing the    
 dredding:     
   

 (a)  packing, sorting. Chipping, screening, sifting washing, 588.00 
           Polishing, grading, transporting plumbago, making and 
           stitching bags, loading and unloading bags  

 (b)  As Overseers and Kanganies  882.00  
  

(B) MONTHLY WAGES    
   

*  (13) Banking Trade (from August 2018)      
   

 Class A  -  Rs. 12,180.00  - 10 × Rs.150.00  - Rs. 13,680.00    

 Class B -  Rs. 11,125.00  - 10 × Rs.125.00  - Rs. 12,375.00   

 Class C -  Rs. 10,070.00  - 10 × Rs.100.00  - Rs. 11,070.00    
  

* (14) Biscuit and Confectionary Manufacturing Trade (Includes Chocolate  
  Manufacturing  (from October ,2018)    
   

 In mechanized factories  

 Class A  - Rs. 14,689.00  - 4 × Rs.150.00  - Rs.15,289.00   

 Class B  - Rs. 14,126.00  - 4 × Rs.125.00  - Rs.14,626.00   

 Class C   - Rs. 13,563.00  - 4 × Rs.100.00 - Rs.13,968.00     
  

 In non mechanized factories  

 Class A  - Rs. 14,070.00  - 4 × Rs. 150.00  - Rs. 14,670.00   

 Class B  - Rs. 13,507.00  - 4 × Rs. 125.00  - Rs. 14,007.00   

 Class C  - Rs. 13,000.00  - 4 × Rs. 100.00  - Rs. 13,400.00    
  

* (15)  Hosiery Manufacturing Trade (from Feb  2019)       
   

 Grade i    - Rs. 13,035.00  - 4 × Rs. 150.00  - Rs. 13,635.00    

 Grade ii   - Rs. 12,514.00  - 4 × Rs. 125.00  - Rs. 13,014.00  

 Grade iii  - Rs. 12,000.00  - 4 × Rs. 100.00  - Rs. 12,400.00   

 Grade iv  - Rs.    7,500.00 (for 156 working days)     
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 (16)  Tanning Foot ware and Leather Goods Manufacturing Trade (from  
  October 2018)   
   

 Grade i     - Rs. 15,750.00  - 4 × Rs. 150.00  - Rs.16,350.00   

 Grade ii    - Rs. 15,120.00  - 4 × Rs. 125.00  - Rs.15,620.00    

 Grade iii   - Rs. 14,5000.00 - 4 × Rs. 100.00  - Rs.14,900.00   

 Trade Learners and Apprentices - Rs. 7,500.00 (from July, 2008)    
  

* (17) Textile Manufacturing Trade (from 15th December 2021)   
  

 Grade i - Skilled    - Rs. 14,075.00 - 9 × Rs. 175.00  - Rs. 15,650.00   

 Grade ii - Skilled   - Rs. 13,550.00 - 9 × Rs. 150.00  - Rs. 14,900.00   

 Semi Skilled        - Rs. 13,025.00 - 9 × Rs. 125.00  - Rs. 14,150.00   

 Unskilled       - Rs. 12,500.00 - 9 × Rs. 100.00  - Rs. 13,400.00    
  

* (18) Printing trade  (from 15th December 2021)   
  

 Class A    - Rs. 14,450.00  - 14 × Rs. 200.00 - Rs. 16,850.00   

 Class B    - Rs. 13,962.50  - 14 × Rs. 175.00 - Rs. 16,062.50    

 Class C   - Rs. 13,475.00  - 14 × Rs. 150.00 - Rs. 15,275.00  

 Class D&F   - Rs. 12,987.50  - 14 × Rs. 125.00 - Rs. 14,487.50   

 Class E    - Rs. 12,500.00  - 14 × Rs. 100.00 - Rs. 13,700.00     
  

 Trade Learners and Apprentices   

 Class A  - Rs. 10,000.00  - 4 × Rs. 150.00  - Rs. 10,600.00   

 Class B   - Rs. 9,662.50  - 4 × Rs. 125.00  - Rs. 10,162.50   

 Class C   - Rs. 9,312.50  - 4 × Rs. 100.00  - Rs. 9,712.50           
   

* (19)  Hotel and Catering Trade (from 15th December, 2021)    
   

 Grade i   -  Rs. 12,500.00  - 9 × Rs. 100.00  - Rs. 13,400.00   

 Grade ii    -  Rs. 13,025.00  - 9 × Rs. 125.00  - Rs. 14,150.00   

 Grade iii   -  Rs. 13,550.00  - 9 × Rs. 150.00  - Rs. 14,900.00   

 Grade iv   - Rs. 14,075.00  - 9 × Rs. 175.00  - Rs. 15,650.00   

 Grade v   -  Rs. 14,600.00  - 9 × Rs. 200.00  - Rs. 16,400.00     
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* (20)  Cinema Trade (from October,2018)    

 Within the Municipal Areas    

 A- Non - Clerical   

 Unskilled   - Rs. 12,000.00 - 4 × Rs. 100.00  - Rs. 12,400.00  

 Semi Skilled  - Rs. 12,447.00  - 4 × Rs. 125.00  - Rs. 12,947.00    

 Skilled Grade ii   - Rs. 13,149.00 - 4 × Rs. 150.00  - Rs. 13,749.00    

 Skilled Grade I  - Rs. 14,344.00  - 4 × Rs. 125.00  - Rs. 15,044.00      
       

 B Clerical   

 Grade iii                  -  Rs. 12,447.00   - 4 × Rs.125.00  - Rs. 12,947.00  

 Grade ii       -  Rs. 13,108.00  - 4 × Rs. 150.00  - Rs. 13,708.00   

 Grade I .c. c        -  Rs. 13,939.00  - 4 × Rs. 175.00  - Rs. 14,639.00    

 Manager                  -  Rs. 14,836.00  - 4 × Rs. 175.00  - Rs. 15,536.00   

 Assistant Manager- Rs. 12, 960.00  - 4 × Rs. 150.00   - Rs. 13,560.00      
  

 Outside the Municipal Areas   
  

 A Non- Clerical      

 Unskilled   - Rs.  12,048.00  - 4 × Rs. 100.00  - Rs. 12,448.00  

 Semi Skilled  - Rs.  12,548.00  - 4 × Rs. 125.00  - Rs. 13,048.00     

 Skilled Grade ii   - Rs.  13,243.00  - 4 × Rs. 150.00  - Rs. 13,843.00    

 Skilled Grade i  - Rs.  14,438.00  - 4 × Rs. 175.00  - Rs. 15,138.00       
  

 B Clerical  

 Grade iii           -  Rs.  12,548.00 - 4 × Rs. 125.00  -  Rs.13,048.00  

 Grade ii        -  Rs.  12,548.00 - 4 × Rs. 150.00  - Rs. 13,148.00  

 Grade I.c.c       -  Rs.  13,682.00  - 4 × Rs. 175.00  - Rs. 14,382.00  

 Manager           -  Rs.  14,586.00  - 4 × Rs. 175.00  - Rs. 15,286.00   

 Assistant Manager- Rs. 12, 656.00 - 4 ×  Rs. 150.00  - Rs. 13,256.00   
   

* (21) Ice and Aerated Water, Cordials and Jam manufacturing Trade (from  
  October,2018)     

 Grade  i  -  Rs.  14,125.00  - 24 × Rs.150.00  - Rs. 17,725.00  

 Grade ii   -  Rs.  13,560.00  - 24 × Rs.125.00  - Rs. 16,560.00 

 Grade iii   -  Rs.  13,000.00  - 24 × Rs.100.00  - Rs. 15,400.00     
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* (22) Garment Manufacturing Trade (from August,2018)     
   

 Grade i (A)     - Rs. 14,650.00  - 4 × Rs. 200.00  - Rs. 15,450.00    

 Grade i (B)      - Rs. 14,100.00  - 4 × Rs. 175.00  - Rs. 14,800.00     

 Grade ii  - Rs. 12,700.00  - 4 × Rs. 150.00  - Rs. 13,300.00   

 Grade iii  - Rs. 12,600.00  - 4 × Rs. 125.00  - Rs. 13,100.00   

 Grade iv  - Rs. 12,000.00  - 4 × Rs. 100.00  - Rs. 12,400.00   

 Grade v  - Rs.   7,500.00  (for 156 Working days)     
    

* (23) (Including Tyre and Tube Manufacturing –Tyre, rebuilding)  Rubber  
 and Plastic Goods Manufacturing (from 15th December 2021)    
 

 Unskilled   - Rs. 12,500.00  - 24 × Rs. 100.00 - Rs. 14,900.00 

 Semi-Skilled        - Rs. 13,006.25  - 24 × Rs. 125.00 - Rs. 16,006.25    

 Skilled                 - Rs. 13,512.50   - 24 × Rs. 150.00 - Rs. 17,112.50     

 Trade Learners Apprentices - Rs. 8,750.00 - 3 × Rs. 200.00  -  Rs. 9,350.00    
   

 (24)  Engineering Trade (from Nov. 2013)      
  

 Unskilled   - Rs. 12,500.00  - 17 × Rs. 100.00 - Rs. 14,200.00  

 Semi Skilled     - Rs. 12,800.00  - 17 × Rs. 125.00 - Rs. 14,925.00    

 Skilled              - Rs. 13,100.00   - 17 × Rs. 150.00 - Rs. 15,650.00     

 Watcher  - Rs. 12,500.00   - 17 × Rs. 100.00 - Rs. 14,200.00   

 Trade Learncrs & Apprentices - Rs. 7,500.00 - 3 × Rs. 150.00 - Rs.7,950.00     
   

* (25) Motor Transport Trade (from February, 2019)    
   

 Class A & D   - Rs. 12,025.00  - 14 × Rs. 200.00 - Rs. 14,825.00   

 Class B    - Rs. 11,650.00  - 14 × Rs. 175.00 - Rs. 14,100.00  

 Class C    - Rs. 11,240.00  - 14 × Rs. 150.00 - Rs. 13,340.00  

 Class E, F, & J  - Rs. 10,940.00  - 14 × Rs. 125.00 - Rs. 12,690.00  

 Class G & I   - Rs. 10,600.00  - 14 × Rs. 100.00 - Rs. 12,000.00  

 Class H   - Rs. 10,340.00  - 14 × Rs. 100.00 - Rs. 11,740.00  

 Class K   - Rs. 10,000.00  - 14 × Rs. 100.00 - Rs. 11,400.00     
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* (26) Nursing Home Trade (from October, 2018)   
   

 Grade i   -  Rs. 14,975.00  - 9 × Rs. 250.00  - Rs.17,225.00   

 Grade ii   -  Rs. 14,652.00  - 9 × Rs. 225.00  - Rs.16,677.00   

 Grade iii (A)   -  Rs. 14,110.00  - 9 × Rs. 200.00  - Rs.15,910.00    

 Grade iii (B)   -  Rs.   8,870.00  - 9 × Rs. 150.00  -  Rs.  9,170.00   

 Grade iv  -  Rs.  13,674.00  - 9 × Rs. 175.00  -  Rs.15,249.00   

 Grade v   -  Rs. 13,239.00  - 9 × Rs. 150.00  -  Rs.14,589.00    

 Grade vi   -  Rs. 12,810.00  - 9  × Rs. 125.00  -  Rs.13,935.00      

 Grade vii   -  Rs. 12,500.00  - 9  × Rs. 100.00  -  Rs.13,400.00      
   

* (27) Security Service Trade (from 15th December 2021)     
   

 Operational Personnel    -  Rs.12,500.00 - 25 × Rs. 100.00 - Rs. 15,000.00   

 Supervising Personnel    -  Rs.13,275.00 - 25 × Rs. 150.00 - Rs. 17,025.00     
   

* (28) Journalists Trade (from January, 2013)    
   

 Special Grade   - Rs. 19,580.00  - 98 × Rs. 350.00 - Rs. 22,730.00  

 Grade i            - Rs. 16,070.00  - 14 × Rs. 300.00 - Rs. 20,270.00  

 Grade ii             - Rs. 15,055.00  - 14 × Rs. 250.00 - Rs. 18,555.00  

 Grade iii            - Rs. 14,235.00  - 14 × Rs. 200.00 - Rs. 17,035.00  

 Trade Learner (Grade III) - Rs. 9,460.00 (First year)   
   

* (29) Rubber Export Trade (from October., 2018)   
   

 Grade ii              - Rs. 13,000.00  - 14 ×  Rs.100.00 - Rs. 14,400.00  

 Intermediate Grade - Rs. 13,572.00  - 14 × Rs.125.00  - Rs. 15,322.00  

 Grade i           - Rs. 14,137.00  - 14 ×  Rs.150.00 - Rs. 16,237.00          

 Wacher          - Rs. 13,000.00  -  14 × Rs.100.00 - Rs.14,400.00   
      

* (30) Tea Export Trade (from Octomber, 2018)    
   

 Grade ii  - Rs. 14,000.00  - 25  × Rs. 100.00 - Rs.16,500.00  

 Intermediate Grade -  Rs.14,616.00  - 25  × Rs. 125.00 - Rs. 17,741.00  

 Grade i    -  Rs.15,225.00  - 25  × Rs. 150.00 - Rs. 18,975.00  

 Watcher   -  Rs.  14,000.00  - 25  × Rs. 100.00 - Rs. 16,500.00   
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* (31) Retail and Wholesale Trade and wholesale Trade   

 (from 15th December 2021)    
 

 Grade i              -  Rs. 15,055.00   - 9 × Rs. 175.00  - Rs.16,630.00  

 Grade ii    -  Rs. 14,275.00   - 9 × Rs. 150.00  - Rs. 15,625.00  

 Grade iii  -  Rs. 13,502.00  - 9 × Rs. 125.00  - Rs. 14,629.00  

 Grade iv   -  Rs. 12,750.00   - 4 × Rs. 100.00  - Rs. 13,150.00   
      

* (32) Pro-School Service Trade (from September., 2019)   
   

 Within the     Within the             Within the

 Municipal Urban       Regional  
 Council area  Council area  Council area 

                                        Rs. C.                                     Rs. C.                                  Rs. C.  
   

 Teacher 13,500.00  12,750.00  11,250.00

 Assistant        11,500.00                           11,000.00                             10,000.00  
     

* (33) Ceramic Products Manufacturing Trade (from October., 2018)   
   

 Skilled     -  Rs. 12,627.00  - 4 × Rs. 150.00  - Rs. 13,227.00  

 Semi-Skilled         -  Rs. 11,769.00  - 4 × Rs. 125.00  - Rs. 12,269.00    

 Unskilled                 -  Rs. 11,000.00  - 4 × Rs. 100.00   - Rs. 11,400.00     

 Apprentices          -  Rs.    6,693.00  - 1 × Rs.   75.00   - Rs.    6,793.00    
  

* (34) Quarry and Mining Trade (from March, 2013)   
   

 Skilled     - Rs. 12,500.00  - 4 × Rs. 150.00  - Rs. 13,100.00  

 Semi-Skilled         - Rs. 11,750.00  - 4 × Rs. 125.00  - Rs. 12,250.00    

 Unskilled                 - Rs. 11,000.00  - 4  × Rs. 100.00  - Rs. 11,400.00       
        

* (35) Prawn Culture and Prawn Export Trade (from February., 2019)   
   

 Skilled     - Rs. 14,340.00 - 4 × Rs. 150.00  - Rs. 14,940.00  

 Semi-Skilled         - Rs. 13,920.00 - 4 × Rs. 125.00  - Rs. 14,420.00    

 Unskilled                - Rs. 13,500.00 - 4 × Rs. 100.00  - Rs. 13,900.00      
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*  36 Dock, Harbour and Port Transport Trade (From June, 2008) 

 Colomn I     Column II

Category Unskilled 
A-I-
Rs. 125

Rs.

Semi 
skilled 
A-I-
Rs. 150 

Rs.

Skilled 
Grade III  
A-I-Rs. 
175 

Rs.

Skilled 
Grade 
II  A-I-
Rs.200 

Rs.

Skilled 
Grade I 
A-I-
Rs.225 

Rs.

Change 
in hand  
A-I-
Rs.300 

Rs.

Welder 10,000 11,250 12,500 13,750 16,350 20,000

Welder Certification   - 16,350 18,750 22,250

Steel Fabricator 10,000 11,250 12,500 13,750 16,350 20,000

Marker 10,000 11,250 12,500 13,750 16,350 20,000

Loftman 10,000 11,250 12,500 13,750 16,350 20,000

Line Heater 10,000 11,250 12,500 13,750 16,350 20,000

Gas Cater 10,000 11,250 12,500 13,750 16,350 20,000

Fitter 10,000 11,250 12,500 14,200 17,350 21,850

Pipe Fitter  10,000 11,250 12,500 14,200 17,350 21,850

Pipe Fabricator  10,000 11,250 12,500 14,200 17,350 21,850

Pipe Welder (Welding Certificate) - - - 16,350 18,750 22,250

Engine Fitter 10,000 11,250 12500 14,200 17,350 21,850

Marine Fetter 10,000 11,250 12,500 14,200 17,350 21,850

Fireman 10,000 11,250 12,500 14,200 17,350 21,850

Rigger 10,000 11,250 12,500 14,200 17,350 21,850

Crane Operator 10,000 11,250 12,500 14,200 17,350 21,850

Pump Room Operator 10,000 11,250 12,500 14,200 17,350 21,850

Dock Worker 10,000 11,250 12,500 14,200 17,350 21,850

Painter & Operator 10,000 11,250 12,500 14,200 17,350 21,850

Machine Operator 10,000 11,250 12,500 14,200 17,350 21,850

Aluminium fiter - -  16,350 18,750 22,250

Aluminium Welder - -  16,350 18,750 22,250

Electrician  10,000 11,250 12,500 14,200 17,350 21,850

Electronic Technician - -  16,350 18,750 22,250

Automation Technician - -  16,350 18,750 22,250

Storekeeper 10,000 -  16,350 18,750 22,250

Tool Issue man 10,000 11,250 13,750 14,200 17,350 21,850
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 (37)  Coir Mattresses and Fiber Export Trade (from April 2013)   
         
 Time Rates      

 Grade ii     - Rs.    9,315.00 - 25 × Rs. 100.00  - Rs.  11,815.00

 Intermediate Grade    - Rs.    9,720.00 - 25 × Rs. 125.00  - Rs.  12,845.00

 Grade i     - Rs.  10,530.00 - 25 × Rs. 150.00  - Rs.  14,280.00

 Head Bailing Press Operator - Rs.  10,125.00 - 25 × Rs.  175.00 - Rs.  14,500.00

 

 Wages for Piece Rate Work  

 1.  Hanking (that is dressing for export) partly or wholly by hand and tying 
Bristle Fibre in hanks of standard sizes

 2.  Hanking (that is dressing for export) partly or wholly by hand without 
tying into hanks in preparation for dyeing;  

 3.  Hanking (that is dressing for export) Prtly or wholly by hand and tying into 
hanks dyed Bristle Fibre of standard sizes;    
     

 Piece Rates: (According to the year of employment)

 3-Tie Grade (per 100 kgs)         - Rs. 1,360.75 - 25 × Rs.   6.50  -  Rs. 1,523.25

 2-Tie Grade (per 100 kgs)            - Rs. 1,350.00 - 25 × Rs.   5.80 -  Rs. 1,495.00

 Hanking for dyeing (per 100 kgs)  - Rs.    907.20 - 25 × Rs. 50.50 -  Rs. 2,157.20

 3- Tie Grade dyed (per 100 kgs)  - Rs. 1,521.25 - 25 ×  Rs. 5.80  -  Rs. 1,666.25

 2- Tie Grade dyed (per 100 kgs)  - Rs. 1,501.75 - 25 × Rs.   5.80  -  Rs. 1,646.75 
   

 (38)  Cigar Manufacturing Trade (from March, 2013)   
       
 Piece Rate :    

 Cigar rolling per 1,000 cigars -  Rs. 595.00

  

*  (39) Beedi Manufacturing Trade (fram September, 2019)   
         
 The Minimum Rates of Wages for Piece work

The minimum rates of wages for piece work for Beedi Rolling (inclusive of the 
preparation of wrappen for rolling cutting, wrapping leaves, filling wrappers 
with “Beedi Tobacco” Beedi Rolling and tying rolle Beesies shall be :-   
      

 (a)  For Beedies not more than 2 inches long   -    Rs. 400.00 per 

  1000 Beedies
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 (b)  For Beedies more than 2 inches long but less than 3 inches   Rs. 450.00 per  
  1000 Beedies,  

   (c)  For Beedies not more than 3 inches long   -    Rs. 490.00 per 

  1000 Beedies  

    

The minimum rates of wage for piece work for Beedi Rolling (inclusive of 
filling wrappers with “Beedi Tobacco” Beedi Rolling and tying rolled Beedies 
but exclusive of the preparation of wrappers for rolling and cutting wrapping 
leaves) shall be :-        
       

(a) For Beedies not more than 2 inches long     Rs. 300.00 per 

 1000 Beeies
  

(b)  For Beedies more than 2 inches long but less than 3 inches   Rs. 340.00 per  
 1000 Beedies and     

(c)  For Beedies not more than 3 inches long   Rs. 375.00 per 

 1000 Beedies      
   

The minimum rates of wages for piece work for cutting, wrapping leaves 
(inclusive of the preparation of wrappers for rolling) shall be :-  

 (a)  For Beedies not more than 2 inches long    Rs. 200.00 per 

  1000 Beedies 

 (b)  For Beedies more than 2 inches long but less than 3 inches  Rs. 220.00 per  
  1000 Beedies  

  

 (c)  For Beedies not more than 3 inches long    Rs. 230.00 per 

  1000 Beedies 

 

 The minimum rates of wages for piece work for fixing ring lables roung rolled  
 Beedies shall be Rs. 50.00 per 1000 Beedies.  
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* (40) Coconut, Growing Trade (from October, 2018)   
      

   Piece Rates    Rs. C.

 "i.  In the rasing and maintenance of Cocount plantation 2391.00 
  plucking nuts – per 1000 trees "

 "ii.  In the manufacture of copra Husking nuts, splitting nuts,  700.00
  Copra curing Sorting – per 1000 nuts "   

                 Time Rates watcher  conductor  
     Rs. S.  Rs. S.   
     
 Not less than 10 acres or less than 25 acres 12,520.00 (Not relevant)

 Not less than 10 acres or less than 50 acres 13,064.00 13,426.00

 Not less than 50 acres  14,371.00 15,332.00

 Time Rate (Monthly)    
     
* (41) Coconut Trade (from February., 2019) 

  t Trade (from 15th December 2021)   
     
  Time Rates per day    
  "In the manufacture of (i) desiccated coconut (ii) coconut oil (iii) fiber and  
  coir products (iv)coir and coir products" 

       Rs. C.

 Kangany (desiccated coconut)    595.00
 Worker (Male/ Female) (coconut oil)   574.00  
 Worker (Male/ Female) (fibre and products)    500.00  
 "Kangany (fibre and coir products) "  500.00        

 Piece Rates:      

(i)  In the manufacture of desiccated coconut  Rs. C.

 Husking nuts – per 1000 nuts  1000 541.00 

 Removing shells – per 1000 nuts   1000 375.00

 Removing parings – per 1000 nuts 1000 375.00

 Washing coconut meat and disinteg 1000 327.00  
 arating-per pounds 1000   

 Drying (Dryer) – per 1000 pounds 1000 256.00 

 Drying (Desiccator) – per 1000 pounds  1000 345.00

 Sifing and grading – per 1000 pounds 1000 290.00

 Packing and stenciling – per case of 120-130  23.00  
 120-130 pounds       
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 (ii) In the manufacture of fibre and coir products other than as a cottage   
  industry       
                                  Rs. C.   
         
 Crushing husks (wet weight of bristle fiber) – per cwt  236.00

 Breaking and cleaning husks (wet weight of bristle fibre) 236.00  
  – per cwt    

 Cleaning mattress fibre – tying – per set   202.00 

 Hacking bristle fibre and tying – per set    192.00  
        

 (iii) In the manufacture of mats and matting  

       Rs. C. 

 (a) Mats-per aquare foot    232.00

 (b) Matting – per square yard   211.00

 Hacking bristlefibre and tying- per cwt    628.00  
         
* (42) Cinnamon Trade (from August, 2014)    
   

 Time Rates per day       
 "Pruning draining ad terracing weeding, removing iluk grass and clearing   
 boundaries"       
       RS. C.

 Male/ female workers    420.00

 Cinnamon peeled     

 Male/ female workers    450.00

             

 Piece Rates        Rs. C.

 Pruning per hectare    9,500.00

 Draining a 10 metres of drain 18” x 18”   180.00

 Annual weeding per hectare    8500.00  
         
* (43) Liquor and Vinegar Trade (from Octomber, 2019)   
   

 Time Rates (Monthly)    Rs. C. 

 Tope kangany       17130.00

 Toddy tavern watcher     14580.00

 Arrack tavern watcher     14580.00  
 Tope watcher      13972.00

 Collecting station manager   15675.00
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 Selling toddy at tavern    15427.00

 Selling arrack at tavern    15427.00  
       

 Collecting toddy from,       
         
 "Coconut, kitul or palmyarah palms in the Toddy section 15675.00
 of the trade (including the operations of transporting, 
 loading toddy, unloading and washing barrels, toddy vats, 
 utensils and other vessels) " 
 Collecting toddy from, coconut, kitul or palmyarah plalms  14100.00
 in the Vinegar section of the trade (including the operations 
 of transporting)      

 Distilling toddy at distillery   14655.00  
 Bottling corking and labeling arrack bottles  13972.00  
      

 Chopping and splitting firewood cleaning and washing  13972.00
 barrels wash back stills and other vessels at distilleries, 
 transporting and unloading arrack measuring arrack and 
 corking toddy bottles, marking vinegar, bottling and 
 labeling vinegar bottles and transporting vinegar for
 distribution 9,315.00      
        
 Collection toddy from Coconut, kitul or palmyarah palms    
 in the Arrack Section of the trade (including the operation of transporting) 
       
      Rs. C.  
        
 For 80 or less than 80 palms    14460.00 

 For 81 and not more than 90 palms  14662.00 

 For 91 and not less than 100 palms   14865.00

 For 101 and not less than 110 palms  15067.00 

 For 111 and not less than 120 palms   15270.00 

 For 121 and not less than 130 palms   15472.00 

 For not less than 131 palms    15675.00  
        
  Rates    Rs. C.

 Coupling of coconut palms for each coupling  78.00 

 Changing ropes for each coupling   38.00  
 Cutting and removing ropes    33.00

 Laddering coconut palms for each crop not exceeding  3938.00  
 110 palms        
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 Tapping coconut, kitul of palmyrah palms for supplying toddy to taverns for  
 each gallon of toddy delivered by worker    
      Rs. C.  
 In Galle District     61.00

 Western Province      129.00 

 In Chilaw District      122.00 

 In Nuwara-Eliya or Kandy    135.00  
 "In Matara, Jaffna or Kandy"   122.00 

 In Puttalam, Anuradhapura, Kurunegala or Hambantota District 129.00 

 In Badulla or Ratnapura District    135.00 

 In Batticaloa or Mannar District   135.00 

 In Kegalle District      90.00 

 In Trincomalee or Mullative District  117.00 

 "Tapping Coconut, Kiyhul or Palmyrah palms for supplying  28.00
 toddy to Distilleries or for the manufacture of vinegar "        

 Tapping spathes for supplying toddy to distrilleries or for the  3600.00
 manufacture of vinegar for not exceeding 100 coconut. 
 Kithul or palmyrah palms          

 For every plam in excess of such 100 palms   38.00

 "Tapping spathes for supplying toddy to taverns 25-40  3435.00
 Coconut, Kithul or Palmyrah "   
 
* (44) Flower ornamental Plants, Vegetables and Fruit growing and ex  
  ports Trade. (from 01st August 2017)    
         
 Minimum rates of wages Daily     Rs. C.  
         
 Unskilled     400.00  
 Semi-skilled      460.00  
 Skilled      500.00  
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Labour statistics
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Movements of the NCPI

Base: 2013=100

Year Month Index 
Number

Month to Month 
% change of Index 

Number Year on 
Year%

12 Month Moving 
Average

Inflation

2019 January 127.3 0.2 1.2 1.8
 February 126.7 -0.5 2.4 1.7
 March 126.4 -0.2 2.9 1.7
 April 127.3 0.7 3.6 1.9
 May 128.7 1.1 3.5 2.0
 June 129.2 0.4 2.1 2.0
 July 129.4 0.2 2.2 1.9
 August 129.7 0.2 3.4 2.0
 September 130.6 0.7 5.0 2.3
 October 131.9 1.0 5.6 2.8
 November 132.9 0.8 4.1 3.0
 December 135.0 1.6 6.2 3.5
2020 January 137.0 1.5 7.6 4.1
 February 137.0 0.0 8.1 4.5
 March 135.2 -1.3 7.0 4.9
 April 134.8 -0.3 5.9 5.1
 May 135.4 0.4 5.2 5.2
 June 137.3 1.4 6.3 5.6
 July 137.3 0.0 6.1 5.9
 August 137.8 0.4 6.1 6.1
 September 138.9 0.8 6.2 6.2
 October 139.1 0.1 6.2 6.2
 November 139.8 0.5 6.3 6.3
 December 141.2 1.0 6.2 6.2
2021 January 141.1 0.6 3.7 5.8
 February 142.8 0.5 4.2 5.5
 March 142.1 -0.5 5.1 5.3
 April 142.2 0.1 5.5 5.3
 May 143.6 1.0 6.1 5.4
 June 145.7 1.5 6.1 5.4
 July 146.6 0.6 6.8 5.4
 August 147.1 0.3 6.7 5.5
 September 147.5 0.3 6.2 5.5
 October 150.6 2.1 8.3 5.7
 November 155.3 3.1 11.1 6.2
 December 161.0 3.7 14.0 7.0
2022 January 166.0 3.1 16.8 8.1
 February 167.8 1.1 17.5 9.3
 March 172.7 2.9 21.5 10.6
 April 190.3 10.2 33.8 13.0
 May 208.7 9.7 45.3 16.3
 June 231.5 10.9 58.9 20.8

Table 01



lïlre yd úfoaY /lshd wud;HdxYh    
njhopy; kw;Wk; ntspehl;L Ntiytha;g;G mikr;R

Ministry of Labour and Foreign Employment

Y%S ,xld fiajl i`.rdj   ,yq;if njhopw; nra;jp kly;  Sri Lanka Labour Gazette

73 ldKavh - 02 jk l,dmh    njhFjp 73 - ,yf;fk; 01  Volume 73 – Number 01             2022 ckjdß - 2022 cQks     [dtup 2022  [Pd; 2022   January 2022 – Jun 2022

93

TABLE 2
Wage Rate Index Numbers of Workers in Wages Boards Trades (a)
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TABLE 05
Settlement of Disputes by Agency, 1983-2021

Year No.of disputes 
received

No.of disputes 
settled at 

conferences

No.of disputes 
referred for 
arbitration

No.of disputes settled 
by compulsory 

arbitration

1983 12,916 5,821 12 30

1984 13,711 5,468 7 21

1985 6,871 5,065 10 9

1986 11,057 5,151 17 18

1987 14,418 5,369 12 17

1988 10,531 3,414 10 16

1989 12,873 3,377 6 7

1990 12,458 3,718 5 12

1991 13,346 3,789 4 35

1992 12,843 4,210 11 41

1993 11,754 11,463 17 79

1994 13,009 5,567 9 104

1995 14,510 14,084 6 60

1996 11,508 11,054* 4 37

1997 12,106 14,542* 3 58

1998 12,819 14,265* 4 41

1999 13,326 13,629* 3 72

2000 11,976 13,096* 40 50

2001 12,638 13,706* 71 25

2002 12,289 14,847* 69 28

2003 12,034 11,981* 53 23

2004 9,024 9,796* 65 19

2005 8,105 8,519* 52 27

2006 8,470 9,778* 38 22

2007 5,849 5,684* 44 24

2008 5,596 5,162* 32 19
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2009 4,653 4,294 59 32

2010 3,948 3,462 24 29

2011 3,756 3,384 59 35

2012 3,702 3,695 43 26

2013 3,301 3,129 49 35

2014 2,602 2,589 53 42

2015 1,861 1,758 28 35

2016 2,483 2,088 62 22

2017 1,721 1,696 42 48

2018** 2,823 3,040 72 43

2019** 2,682 2,835 125 56

2020** 1,007 669 59 22

2021* 2,567 1,916 73 49

**Revised        * Provisional    
Source:  Industrial Relations Division, Dept.of Labour    
 *The disputes remained to be settled from the previous year too are included in  
 these figures.    
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TABLE 06
Strikes in Plantation and Establishment Sectors, 1984-2021

 Plantation Establishment Total

Year No.of 
Strikes

No.of 
Strikes

No.of 
Strikes

Workers 
Involved

Workers 
Involved

Workers 
Involved

No.of 
man 
days 
Lost

No.of 
man 
days 
Lost

No.of 
man
 days 
Lost

 1984 213 79,025 383,640 17 8,297 123,642 230 87,322 507,282

 1985 132 50,840 160,373 13 3,941 9,266 145 54,781 169,639

 1986 78 36,612 63,598 6 721 672 84 37,333 64,270

 1987 64 20,188 42,345 4 2,460 2,484 68 22,648 44,829

 1988 54 14,843 24,300 10 5,363 12,202 64 20,206 36,502

 1989 45 15,072 25,649 7 27,771 813,269 52 42,843 838,918

 1990 108 63,751 183,612 8 2,186 10,054 116 65,937 193,666

 1991 111 56,856 99,237 19 6,906 9,841 130 63,762 109,078

 1992 86 47,712 244,703 17 2,301 26,608 103 50,013 271,311

 1993 26 4,559 8,007 23 3,321 13,389 49 7,880 21,396

 1994 89 27,575 38,387 144 44,312 141,088 233 71,887 179,475

 1995 94 29,518 82,484 89 33,855 211,035 183 63,373 293,519

 1996 137 50,982 220,131 87 24,215 168,786 224 75,197 388,917

 1997 78 27,383 100,406 78 30,249 255,071 156 57,632 355,477

 1998 63 15,468 88,319 59 27,875 181,826 122 43,343 270,145

 1999 42 16,018 41,195 83 26,328 263,051 125 42,346 304,246

 2000 24 8,408 23,540 63 17,450 40,941 87 25,858 64,481

 2001 31 26,069 32,548 61 16,275 37,449 92 42,344 69,997

 2002 43 12,088 40,038 61 15,629 30,312 104 27,717 70,350

 2003 45 17,779 45,421 53 24,782 41,751 98 42,561 87,172

 2004 44 15,832 40,779 46 17,514 40,321 90 33,346 81,100

 2005 17 4,283 8,370 40 49,282 149,982 57 53,565 158,352

 2006 18 196,520 4,821,394 34 13,283 73,754 52 209,803 4,895,148

 2007 8 1,468 6,089 17 6,079 36,109 25 7,547 42,198

 2008 34 34,014 41,525 17 3,917 24,130 51 37,931 65,655

 2009 2 300 300 6 4,720 7,365 8 5,020 7,665

 2010 9 3,185 23,037 6 1,923 2,034 15 5,108 25,071

 2011 14 2,713 9,877 7 3,742 15,543 21 6,455 25,420

 2012 14 4,278 25,043 20 5,626 10,774 34 9,904 35,817

 2013 21 5,031 41,663 19 6,088 38,754 40 11,119 80,417
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TABLE 07
Number of Trade Unions Registered/Cancelled/Dissolved/Functioning

 2014 31 4,833 29,165 7 1,618 8,158 38 6,451 37,323

 2015 31 10,427 70,697 20 4,488 11,597 51 14,915 82,294

 2016 41 20,925 104,327 26 10,758 85,637 67 31,683 189,964

 2017** 12 1,885 5,643 21 9,027 54,436 33 10,912 60,079

 2018 29 6,545 33,212 22 5,940 18,221 51 12,485 51,433

 2019** 9 1,981 28,363 16 5,630 27,689 25 7,611 56,052

 2020* 13 1,936 9,375 15 4,189 13,215 28 6,125 22,590

 2021 8 1,182 7,303 13 8,072 109,467 21 9,254 116,770

* Provisional  **Revised

Number of Trade Unions

Registerd During the 
Year

Cancelled/
Dissolved During the 

Year

Functioning at the 
end of the Year

Year

2014 128 256 2,037

2015 181 315 1,903

2016 147 268 1,782

2017 115 82 1,815

2018 183 83 1,915

2019 132 144 1,903

2020 105 165 1,843

2021 127 132 1,938

Source: Trade Union Division and statistics Division - Dept. of Labour  

2014 - 2021
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TABLE 08

Trade Unions and Trade Union Membership ,2013-2021

 Trade Unions which furnished general statements in respect of the 
year ended 31st March

Year Number of  Trade 
Unions

Membership

 2013 172 421,322

 2014 172 393,819

 2015 260 635,085

 2016 225 704,718

 2017 231 913,594

 2018 295** 605344**

 2019 235 453,349

 2020 123 343,281

 2021* N. A N. A

Source :       Trade Union Division and statistics Division - Dept. of Labour
N/A  :-      Not Available  
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Table 13

Number of Industrial Accidents Settled and compensation paid  
2004-2021

 Fatal Non-Fatal Total Fatal Non-Fatal Total

Year
No. Of Industrial Accidents 

Settled
Compensation Paid ( Rs'000)

2004 129 156 285 21,878.6 3,633.1 25,511.7

2005 177 101 278 35,889.0 3,162.0 39,051.0

2006 222 218 440 44,658.0 3,654.0 48,312.0

2007 186 90 276 65,035.6 3,901.4 68,937.0

2008 156 109 265 59,407.2 6,514.8 65,922.0

2009 185 120 305 69,745.0 6,187.0 75,932.0

2010 167 109 276 77,971.0 6,644.0 84,615.0

2011 201 234 435 67,534.2 9,168.8 76,703.0

2012 166 111 277 67,051.4 10,068.0 77,119.4

2013 141 127 268 62,593.5 11,263.0 73,856.5

2014 141 108 249 62,022.9 9,345.2 71,368.1

2015 125 122 247 74,614.5 12,517.7 87,132.2

2016 141 296 437 87,293.1 29,573.8 116,866.9

2017 172 254 426 111,276.4 36,009.2 147,285.6

2018 256 378 634 170,471.7 48,392.4 218,864.1

2019 195 269 464 231,331.9 46,172.2 277,504.1

2020 147 151 298 129,309.2 22,422.9 151,732.1

2021 129 148 277 161,022.2 17,795.1 178,817.3
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TABLE 18
Economic indicators ,1998 to 2021

Percent change over previous year (constant prices) (a)

Year Agriculture Manufacturing Wholesale & GNI 
 (b)  Retail trade

1998 -2.3 6.3(c) 4.5 4.6

1999 4.9 4.4(c) 1.0 3.8

2000 5.8 9.2(c) 8.7 5.8

2001 -8.2 4.2(c) -6.7 -1.3

2002 -3.7 2.1(c) 5.6 4.1

2003 1.0 3.9(c) 8.0 6.6

2004 2.7 5.2(c) 7.4 5.4

2005 0.7 6.2(c) 6.4 6.0

2006 2.3 5.5(c) 7.1 7.5

2007 2.0 6.4(c) 6.1 7.1

2008 5.2 4.9(c) 4.7 4.6

2009 -0.3 3.3(c) -0.2 4.8

2010 -0.8 7.3(c) 7.5 7.9

2011 -1.1 3.5 11.7 8.5

2012 2.1 3.2 7.7 8.3

2013 -6.9 2.3 1.3 2.8

2014 0.4 2.5 2.8 5.1

2015 -0.9 5.0 5.6 4.8

2016 -6.9 3.0 2.6 4.3

2017 -5.9 4.2 3.8 3.6

2018 3.5 3.6 4.7 3.2

2019 ( d ) 4.6 1.8 3.0 2.2

2020(d)(e) -6.8 -3.9 1.4 -3.5

2021(e) 7.5 7.2 2.0 4.0


